AS TABLED IN THE HOUSE OF ASSEMBLY

A BILL
entitled
FINANCIAL ASSISTANCE AMENDMENT ACT 2021

WHEREAS it is expedient to amend the Financial Assistance Act 2001;
Be it enacted by The Queen’s Most Excellent Majesty, by and with the advice and
consent of the Senate and the House of Assembly of Bermuda, and by the authority of the
same, as follows:
Citation
1
This Act, which amends the Financial Assistance Act 2001 (the “principal Act”),
may be cited as the Financial Assistance Amendment Act 2021.
Amends section 2
2
Section 2 of the principal Act is amended as follows—
(a) by repealing the definition of “disabled person” and replacing it with the
following—
“ “disabled person” means a person who is suffering from a mental or
physical disablement, who is required to possess medical confirmation
of their disability as provided in section 7A;”;
(b) by inserting after the definition of “Minister”—
“ “personal employment plan” means a written agreement entered into by
a recipient of an award under this Act, the Department of Workforce
Development and the Department of Financial Assistance, which
identifies a direct path for the recipient, within a period of 3 years, to
develop skills and acquire the knowledge required to gain sustainable
employment;”.
Inserts section 7A
3
The principal Act is amended by inserting the following after section 7—
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“Application by disabled persons
7A
(1) Subject to subsection (3), each disabled person shall submit with their
application for an award a medical opinion given by a medical practitioner, which
confirms—
(a) the nature and extent of the disability;
(b) the fact the disability impacts the person’s ability to find or retain
suitable employment; and
(c) where possible, the likelihood of the person being able to work after
a period of rehabilitation or treatment.
(2) The Director may request that a disabled person receiving a financial
assistance award provide a medical opinion that confirms the matters set out in
subsection (1)(a) to (c) where—
(a) the medical condition of the recipient has changed since being
granted the award; or
(b) it appears to the Director that a question has arisen in relation to
a recipient’s medical condition.
(3) Subsection (1) does not apply to a disabled person who is receiving an
award prior to the commencement of this section. ”.
Amends section 9
4
Section 9 of the principal Act is amended—
(a) in subsection (3) by repealing and replacing paragraph (a) as follows—
“(a) require the recipient to—
(i) register with the Department of Workforce Development;
(ii) participate in workforce related assessments and development
programmes;
(iii) attend any one or more life-skills programmes, as may be
specified;”;
(b) by inserting the following after subsection (3)—
“(3AA) The Director shall require an able-bodied recipient to enter into a
personal employment plan and submit confirmation of such to the Director, not
more than 6 months from the date of application for financial assistance.
(3AB) Able-bodied persons who are receiving an award prior to the
commencement of subsection (3AA) shall enter into a personal employment plan
as provided in subsection (3AA) no later than 6 months after the commencement
of subsection (3AA).”;
(c) in subsection (3A)(a) by inserting after “subsection (3)” the words “or (3AA)”;
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(d) by inserting the following after subsection (4)—
“(5) The Minister may, by regulations subject to the negative resolution
procedure, prescribe the personal employment plan.”.
Commencement
5
This Act shall come into operation on such day as the Minister may appoint by
notice in the Gazette.
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EXPLANATORY MEMORANDUM
This Bill seeks to amend the Financial Assistance Act 2001 (the “principal Act”).
Clause 1 provides the citation for the Bill.
Clause 2 amends section 2 of the principal Act by repealing and replacing the definition
of disabled person, which is to now require a disabled person to have medical confirmation
of a disability in accordance with the proposed section 7A. Clause 2 also inserts a new
definition for “personal employment plan”, which is a written agreement entered into by a
recipient of an award under this Act, the Department of Workforce Development and the
Department of Financial Assistance, which identifies a direct path for the recipient, within
a period of 3 years, to develop skills and acquire the knowledge required to gain sustainable
employment.
Clause 3 amends the principal Act by inserting new section 7A (application by disabled
person), which sets out in subsection (1) the requirements for new applicants who are
disabled to submit with their applications a medical opinion given by a medical practitioner
which confirms (a) the nature and extent of the disability, (b) the fact the disability impacts
the person’s ability to find or retain suitable employment, and (c) where possible, the
likelihood of the person being able to work after a period of rehabilitation or treatment. The
requirement of a medical opinion as described in subsection (1) does not apply to disabled
persons who are currently receiving financial assistance awards prior to the commencement
of this Act. However, in accordance with subsection (2), the Director may request that a
disabled person receiving an award provide a medical opinion that confirms the matters set
out in subsection (1).
Clause 4 amends section 9 of the principal Act by repealing and replacing subsection
(3)(a) to provide that the Director may impose as a condition of an award for a recipient to
register with the Department of Workforce Development, participate in workforce related
assessments and development programmes, attend any one or more life-skills programmes,
as may be specified. Clause 4 also inserts a new subsection (3AA), which requires an ablebodied recipient of an award to enter into an agreement for a personal development plan
with the Departments, and also inserts a new subsection (3AB) which provides a
transitional period of 6 months from the commencement of subsection (3AA) for current
able-bodied recipients to enter into a personal employment plan. Additionally, clause 4
amends subsection (3A)(a) to include failure to comply with new subsection (3AA) as a
breach of a special condition and also inserts new subsection (5) to provide that the Minister
may, by regulations subject to the negative resolution procedure, prescribe the personal
employment plan.
Clause 5 provides for commencement of the Bill.
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