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BERMUDA HOUSE OF ASSEMBLY 

OFFICIAL HANSARD REPORT 
8 MARCH 2017 

10:02 AM 
Sitting Number 11 of the 2016/17 Session 

[Hon. K. H. Randolph Horton, Speaker, in the Chair] 

PRAYERS 

[Prayers read by Hon. K. H. Randolph Horton, Speak-
er] 

ANNOUNCEMENT BY THE SPEAKER 

HOUSE VISITOR 

The Speaker: Just before we start, I would like to 
welcome to the House the Primary 3 class from Elliot 
Primary, and their teachers. We welcome them. 

[Desk thumping] 

CONFIRMATION OF MINUTES 

MARCH 3 and 6 2017 

The Speaker: The Minutes of the 3rd and 6th of March 
have been distributed and confirmed, unless there are 
any objections or changes. 

There are none; the Minutes of March 3rd and 
6th are confirmed. 

[Minutes of 3 and 6 March 2017 confirmed] 

MESSAGES FROM THE GOVERNOR 

The Speaker: There are none. 

ANNOUNCEMENTS BY THE SPEAKER 
OR MEMBER PRESIDING 

The Speaker: There are none. 

MESSAGES FROM THE SENATE 

The Speaker: There are none. 

PAPERS AND OTHER 
COMMUNICATIONS TO THE HOUSE 

The Speaker: The Chair will recognise the Honoura-
ble Minister of Finance, E. T. Richards. 

GOVERNMENT FEES AMENDMENT 
REGULATIONS 2017 

Hon. E. T. (Bob) Richards: Thank you, Mr. Speaker. 
Mr. Speaker, I have the honour to attach and 

submit for the consideration of the Honourable House 
of Assembly the Government Fees Amendment Regu-
lations 2017, with the Governor’s recommendation 
signified. 

The Speaker: All right. Thank you, Minister. 

PETITIONS 

The Speaker: There are none. 

STATEMENTS BY  
AND JUNIOR MINISTERS 

The Speaker: There are none. 

REPORTS OF COMMITTEES 

The Speaker: There are none. 

QUESTION PERIOD 

The Speaker: There are no questions. 

CONGRATULATORY AND/OR 
OBITUARY SPEECHES 

The Speaker: There are none. 

MATTERS OF PRIVILEGE 

The Speaker: There are none. 

PERSONAL EXPLANATIONS 

The Speaker: There are none. 
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NOTICE OF MOTIONS FOR THE 
 ADJOURNMENT OF THE HOUSE 

 ON MATTERS OF URGENT 
 PUBLIC IMPORTANCE 

 
The Speaker: There are none.  
 

INTRODUCTION OF BILLS 
 

GOVERNMENT BILLS 
 
The Speaker: The Chair will recognise the Honoura-
ble E. T. Richards. 
 

FIRST READINGS 
 

FINANCIAL SERVICES TAX ACT 2017 
 
Hon. E. T. (Bob) Richards: Thank you, Mr. Speaker. 
 Mr. Speaker, I am introducing the following 
Bill for its first reading so that it may be placed on the 
Order Paper for the next day of meeting: Financial 
Services Tax Act 2017. 
 
The Speaker: Thank you, Minister. Do you have a 
second? 
 

COMPANIES AMENDMENT ACT 2017 
 
Hon. E. T. (Bob) Richards: Mr. Speaker, I also have 
another one. 
 I am introducing the following Bill for its first 
reading so that it may be placed on the Order Paper 
for the next day of meeting: Companies Amendment 
Act 2017. 
 
The Speaker: Right. Thank you, Minister. 
 The Chair will now recognise the Minister for 
Economic Development. Dr. E. G. Gibbons, you have 
the floor. 
 
The Hon. Dr. E. Grant Gibbons: Good morning, Mr. 
Speaker. 
 
The Speaker: Good morning. 
 

ELECTRONIC COMMUNICATIONS 
 AMENDMENT ACT 2017 

 
The Hon. Dr. E. Grant Gibbons: Mr. Speaker, I am 
introducing the following Bill for its first reading so that 
it may be placed on the Order Paper for the next day 
of meeting: Electronic Communications Amendment 
Act 2017. 

Thank you, Mr. Speaker. 
 
The Speaker: Thank you very much. 
 

The Clerk: All these Bills are with the Governor’s rec-
ommendation, per section 36(3) of the Bermuda Con-
stitution, as recommended by the Governor. 
 

OPPOSITION BILLS 
 
The Speaker: There are none.  
 

PRIVATE MEMBERS’ BILLS 
 
The Speaker: There are none.  
 

NOTICES OF MOTIONS 
 
The Speaker: There are none.  
 

ORDERS OF THE DAY 
 
The Speaker: Honourable Members, we are resum-
ing in the Committee of Supply. So, I recognise the 
Honourable Minister of Finance. 
 
Hon. E. T. (Bob) Richards: Thank you, Mr. Speaker. 
 I move that we resume in the Committee of 
Supply for the further consideration of the Estimates 
of Revenue and Expenditure for the [Financial] Year 
2017/18. 
 
The Speaker: All right. Thank you, Minister. 
 Are there any objections to that? 
 There are none. So I will ask that . . . take 
your time, Honourable Member. 
 
[Laughter] 
 
The Speaker: Slow down. I know you are excited, 
very excited, eager, eager beaver! Yes. Wow! 
 
[Laughter] 
 
The Speaker: The Chair will ask that the Honourable 
Member Commissiong take the Chair, the Member 
from constituency 21. 
 

House in Committee at 10:08 am 
 
[Mr. Rolfe Commissiong, Chairman] 
 

COMMITTEE OF SUPPLY 
 

ESTIMATES OF REVENUE AND EXPENDITURE 
FOR THE YEAR 2017/18 

 
[Continuation thereof] 
 
The Chairman: Honourable Members, we are now in 
Committee of Supply for further consideration of the 
Estimates of Revenue and Expenditure for the year 
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[2017/18]. This morning we will consider the Ministry 
of Education. Those respective heads are 16, 17, and 
41. 
 At this time, the Chair will recognise the Minis-
ter for Education, the Honourable Cole Simons, to 
proceed. 
 

MINISTRY OF EDUCATION 
 
Hon. N. H. Cole Simons: Mr. Chairman, I move 
Heads 16, 17, 41, Ministry of Education Headquarters, 
Department of Education, and the Bermuda College. 
 

HEAD 16—MINISTRY HEADQUARTERS 
 
Hon. N. H. Cole Simons: Mr. Chairman, today I pre-
sent the budget for the Ministry of Education, which 
comprises the Ministry Headquarters, Head 16; the 
Department of Education, Head 17; and the Bermuda 
College, Head 41. The 2017/18 Budget for the Minis-
try of Education of $126,991,000 is found on page B-
114 of the Approved Estimates of Revenue and Ex-
penditure. 
 Mr. Chairman, the education of our children is 
fundamental to producing decent, productive, positive, 
and respectful citizens. Education is also fundamental 
to shaping, both locally and globally, a preferred direc-
tion for the future of our Island. Our education system 
must therefore be one that ensures our students are 
equipped with the knowledge and skills they need to 
be successful in a rapidly changing society. Progress 
in learning is strengthened when our students, par-
ents, teachers, principals, support staff, and broader 
community all have a clear understanding of what 
must be done to achieve their chosen future for Ber-
muda. 
 Mr. Chairman, I will commence the Budget 
Debate with the Ministry of Education Headquarters. 
The Mission [Statement] as stated on page B-115 is, 
To provide strategic leadership, supervision and policy 
direction that supports quality delivery in teaching, and 
an inclusive and progressive learning environment to 
improve student learning and achievement for every 
child. 

The Ministry’s objectives are: 
• to develop strategic policy for the public 

school education system that improves teach-
ing and learning in the classroom; 

• to implement policies focused on enhancing 
parental and community involvement and par-
ticipation in the education system; and 

• to support schools by ensuring that the range 
of diverse services needed are provided 
across the education system. 

 In this regard, Mr. Chairman, during the 
2016/17 fiscal year the Ministry of Education team 
focused on the development and implementation of 
key initiatives that help support the overall achieve-
ment and success of public school students. These 

include the development of new scholarship and 
awards offerings; the establishment of the Parental 
Involvement Committee, as legislated under the Edu-
cation Act; and the preparation and pre-planning for 
the formulation of a new strategic plan. 
 Mr. Chairman, let me first report on the new 
scholarships and awards offerings. Through its schol-
arships and awards schemes, the Ministry of Educa-
tion continues its commitment to provide financial 
support for students undertaking tertiary education. 
Historically, each year the Ministry has funded the 
Bermuda Government Scholarships, the Further Edu-
cation Awards, Mature Student Awards, and Teacher 
Training Awards. In 2016, approximately 230 applica-
tions were received from students requesting financial 
support. The Ministry funded a total of 24 Bermuda 
Government Scholarships in 2016, comprising new, 
existing, and extended awards. Additionally, 24 further 
education awards were issued, as well as three Ma-
ture Student Awards and four Teacher Training 
Awards. 
 Mr. Chairman, I must commend the Ministry 
staff who put forth to expand the scholarship offerings. 
The majority of these new scholarships will not only 
require that applicants demonstrate financial need, but 
will also consider students’ talent, growth, persever-
ance, their innovation, creativity, and an interest and 
willingness to give back to Bermuda. 
 Mr. Chairman, the new scholarship and award 
opportunities are being offered to promising students 
for both local and overseas studies and are as follows: 

• the Minister’s Achievement Scholarship for 
graduating public school students; 

• the Minister’s Merit Scholarship for graduating 
senior school students in financial need; 

• the Minister’s Technical and Vocational Award 
for graduating public school students, or re-
cent public school alumni attending Bermuda 
College, with a strong interest in technical and 
vocational studies; and 

• the Minister’s Exceptional Student Award for 
graduating students, or school leavers, with 
disabilities. 

 Mr. Chairman, the development of these new 
scholarships and awards was a collaborative under-
taking. Ministry of Education staff engaged the Board 
of Education and its Scholarships and Awards Sub-
committee, the Bermuda College, senior school prin-
cipals, counsellors, parents, and scholarship founda-
tions and committees. In addition to engaging key 
stakeholders, the Ministry also conducted reviews of 
local policies and legislation, as well as other local 
scholarships and awards, including those from indus-
try, private foundations and Government-provided 
funding opportunities for post-secondary education 
and training. 
 Mr. Chairman, the design of the new scholar-
ships and awards also benefited from prior and ongo-
ing advocacy from parents and educators, who en-
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couraged the Ministry to provide greater opportunities 
to traditionally underserved students, particularly 
those with disabilities, learning or otherwise. 
 During the Ministry’s efforts to expand and 
diversify its scholarships and awards offerings, an 
idea was born—to collaborate and bring together 
leaders who are on the ground in scholarship design, 
giving, and direct student support, to discuss existing 
efforts and how to grow and sustain success into the 
future. 
 I am heartened by the recognition by many in 
the community, especially the donor community, on 
the need to help Bermudians, including those who 
have been traditionally underrepresented, to attend 
post-secondary education with both public and private 
support. We are immensely proud of the new scholar-
ships and awards offerings, but also recognise that 
this is the continuance of a much larger process—to 
improve the post-secondary opportunities for all Ber-
mudians. 
 Mr. Chairman, these new and diverse schol-
arships and awards are long overdue, and I am very 
pleased by the expanded offerings, particularly for our 
school students who pursue tertiary studies in the vo-
cational trades and those with disabilities. 
 Mr. Chairman, the deadline for applying for 
any scholarship and award offered by the Ministry of 
Education is March 31st, 2017. In light of this, I en-
courage parents, grandparents, aunts, uncles, God-
parents, families, friends, mentors, et cetera, to urge 
potential applicants—especially those who may not 
think that there is a scholarship or award for them—to 
review all of the offerings from the Ministry of Educa-
tion and other organisations on 
www.Bermudascholarships.com and apply where eli-
gible. 
 Mr. Chairman, I now move to the establish-
ment of the Parental Involvement Committee. A pa-
rental involvement committee will be put in place so 
that the voices of parents can be heard and strength-
ened beyond individual schools and across the public 
education system. The Parental Involvement Commit-
tee is a new team of parents, being created to work 
alongside the Commissioner of Education and our 
school leaders, and it will also help improve student 
achievement, our schools, and our public education 
system. 
 Parents will be appointed to this committee 
following a selection and appointment process 
adapted from the Human Rights Commission, where-
by a selection team is put in place to solicit applica-
tions for the Parental Involvement Committee. This 
selection team is made up of parents, community 
members, a Board of Education member, and a Minis-
try staff member. I am pleased that we are undertak-
ing an open process that is inviting parents to put their 
names forward for consideration through a simple ap-
plication process. 

 We genuinely value parents and are creating 
a vehicle for their voices to be heard. The Parental 
Involvement Committee will give parents meaningful 
opportunities to make a difference not just for their 
children, but for children and schools across our pub-
lic education system. 
 Mr. Chairman, all parents of public school 
students will be given a chance to be considered for 
the Parental Involvement Committee, as the aim of 
the Ministry is to have a Parental Involvement Com-
mittee that reflects the collective capacity and diversity 
of the public education system. The Ministry continues 
to work on the establishment of the committee. This 
week I will provide greater detail on the launch of the 
Parental Involvement Committee in a Ministerial 
Statement. 
 Mr. Chairman, the Strategic Plan 2010/15 en-
titled Blueprint for Reform in Education expired for the 
Bermuda Public School System. However, the Board 
of Education is legislated under the Education Act 
1996 to make recommendations regarding a state-
ment of vision, values, and strategy for public educa-
tion. As such, the Board of Education has undertaken 
to steer the development of a new multi-year strategic 
plan for our public school system. The planning for 
this initiative commenced in August 2016. It is the 
board’s desire to have a high-quality strategic plan-
ning process designed to produce not only a sustain-
able strategy, but also one that promotes authentic 
stakeholder and community engagement supported 
and enacted by Bermudians. Therefore, the board 
commenced a search in November 2016 to find a fa-
cilitator experienced in the development of communi-
ty-based strategic plans for public education systems. 
 
The Chairman: Excuse me, Minister. Can we just 
take a second here, sir? 
 Members, can we just get the voices down, or 
eliminated? Because it is interfering with the ability of 
all of the Members to hear what the Minister has to 
say, what he is presenting. It is very important. We are 
dealing with the Ministry of Education. And I would 
encourage all of those, including those in the Gallery, 
just to keep their voices down or to refrain from speak-
ing at all at this time. Thank you. 
 You may resume now, Minister. 
 
Hon. N. H. Cole Simons: Mr. Chairman, this strategic 
planning effort will be unique, as the action plans and 
strategies will be based on the collective voices of 
Bermudians. Using engaged collaboration with neigh-
bourhood partners, individuals passionate about edu-
cation, and community leaders, we will listen intently 
to our families through a number of structured com-
munity conversations. These conversations will hap-
pen across the entire Island, east, west, and central. 
The combined information obtained from these con-
versations will form a “community agreement,” which 
will be the basis for developing a multiyear strategic 
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plan for our school system. Everyone is welcome and 
encouraged to participate as we work together for the 
betterment of our education system. 
 Mr. Chairman, individuals who care deeply 
about the future of education in Bermuda, who believe 
in the power of public engagement and who are willing 
to listen and capture the perspectives of Bermudians 
will be trained as volunteer community facilitators and 
placed in every parish to hold the small group conver-
sations. This information-gathering process will en-
sure we reach those genuinely concerned about edu-
cation. 
 Thus, the strategic planning process will en-
gage students, parents, educators (current and for-
mer), community advocates, business persons, entre-
preneurs, alumni, residents who live in the neighbour-
hoods of our schools—namely, everyone who is part 
of a school community or has a stake in the future of 
public education. Everyone is welcome and encour-
aged to participate in the conversation on public 
school education. This will help us to ensure that the 
strategic plan for our public schools is comprehensive 
and benefits from the value added from our communi-
ty in addressing the educational needs of our children. 
 Mr. Chairman, this week information meetings 
have been scheduled with the Ministry’s key stake-
holders, which include the Board of Education mem-
bers, unions, Bermuda College representatives, prin-
cipals, teachers, school boards, community partners, 
Ministry and departmental staff, and Parent Councils 
and PTA executives. This Ministry is helping to pro-
gress this work with the Board of Education for the 
development of a strategic direction for our public 
schools. 
 Mr. Chairman, the 2017/18 budget allocation 
for the Ministry of Education Headquarters is 
$2,414,000. This higher level of funding is a reflection 
of monies allocated for the continued development 
and delivery of this strategic plan, the implementation 
and operation of the Parental Involvement Committee, 
the offering of scholarships and awards to our stu-
dents, and the distribution of external grants to organ-
isations directly involved in supporting public school 
education— 
 
[Inaudible interjections] 
 
[Gavel] 
 
The Chairman: Members, if you could please keep 
your voices down so the Minister can present to the 
House. Please. Is it a little too loud over there, Mem-
bers? Thank you. 
 
Hon. N. H. Cole Simons: Mr. Chairman, on page B-
116, the last line item of $1,737,000—again, 
$1,737,000—has been budgeted for Grants and Con-
tributions. This is the same as last year, of which 
$537,000 will be used for Grants to External Bodies, 

while $1,220,000 has been allocated for Scholarships 
and Awards. Again, this Government has committed 
$1.2 million for Scholarships and Awards for our peo-
ple. 
 Mr. Chairman, I have been the Minister of Ed-
ucation for just under two weeks now and would like 
to acknowledge the three staff in the Ministry who 
have provided me with strong support thus far. The 
work carried out by this team that has been already 
shared testifies to their commitment to the mission of 
the Ministry. 
 Thank you, Mr. Chairman. This concludes my 
remarks for the Ministry Headquarters. 
 

HEAD 17—DEPARTMENT OF EDUCATION 
 
Hon. N. H. Cole Simons: Mr. Chairman, I now pre-
sent the budget for Head 17, the Department of Edu-
cation. I will also speak to the department’s plans for 
the upcoming year. Page B-114 shows that a total of 
$109,096,000 has been allocated for fiscal year 
2017/18. On page B-118, the mission of the Depart-
ment of Education is stated as follows: The Bermuda 
Public School System will deliver a rigorous curricu-
lum to meet the needs of individual students, using 
challenging learning experiences, appropriate as-
sessments, and efficient support that holds all ac-
countable for a quality education in the 21st century. 

The specific objectives of the Department are: 
• to provide comprehensive student services, 

curriculum and school support for interven-
tions so that students’ academic and behav-
ioural needs are identified and supported; 

• to support schools in improving the quality of 
teaching and learning in order that students 
reach their highest potential; and 

• to provide leadership expertise and capacity-
building opportunities for system and school 
leaders in order to improve student outcomes. 

 Mr. Chairman, without a doubt we are facing 
challenging times, but our resolve continues to be 
strong. Public education is an imperative and a duty 
not only of this Government, but for our entire socie-
ty—it is an awesome and collective responsibility. We 
will continue to improve and transform, and we will 
overcome obstacles through the collaboration, co-
operation, and support of those within the public edu-
cation community—i.e., the students, teachers, sup-
port staff, principals, department staff, and, of course, 
families and community organisations. 
 The Bermuda Public School System is an in-
clusive one, and of this we are quite proud. “Inclusive” 
means that we welcome all students from all back-
grounds and all abilities. It is our obligation not only to 
accept all students, but to serve their needs no matter 
their interests, aspirations, or abilities. 
 With this in mind, to meet our obligations, the 
budget has been spent wisely. In doing so, during the 
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2016/17 fiscal year the Department of Education has 
been focused on: 

• developing critical and creative thinkers 
through early childhood inquiry; 

• opening up the world for children through 
reading and deepening literacy skills through 
the Literacy Strategy; 

• growing our problem-solving capabilities 
through the Mathematics Strategy; 

• providing more high-quality placement options 
through the introduction of the Success Acad-
emy for students who require additional and 
more intensive supports to their learning abil-
ity; 

• investing in the quality of teaching through in-
tentional and (job) embedded professional 
development; 

• introducing standards-based grading to pro-
vide fairer and more accurate assessments of 
student achievement to drive student growth, 
and of parent and student understanding of 
what students know and can do; 

• providing meaningful opportunities for tech-
nical and career education through the Career 
Pathways Programme; and 

• better coordination with the Ministry of Public 
Works to improve the quality of our school fa-
cilities for students, and their teachers and 
principals. 

 Mr. Chairman, these efforts are bearing fruit 
every day as we develop skilled and well-rounded 
students and graduates. In our commitment to get it 
right for every child, we must continuously improve, 
and we are therefore strengthening our relationships 
and partnerships to achieve this aim. Educators are 
working alongside parents and community organisa-
tions to help develop our greatest human investments, 
our children. As we continue our investment in Ber-
muda’s young people and social development, I trust 
that we can count on the support, advice and en-
gagement of all those who have a stake in our educa-
tion system. 
 Mr. Chairman, I will now present in greater 
detail the expenditures of cost centres that fall under 
Head 17. Let me start with Central Administration on 
page B-119. 
 

Programme 1701—Central Administration 
 
Hon. N. H. Cole Simons: Mr. Chairman, this pro-
gramme provides a core part of the administrative 
function to support our public schools in the education 
system. I will share the specific details on what was 
spent this current fiscal year and what will be spent in 
the upcoming budget year by the Department. 
 Cost Centre 27000—General Administration, 
on page B-119. Mr. Chairman, the monies budgeted 
for cost centre 27000, General Administration, will 
cover the inventory purchases of educational and of-

fice supplies for the school year. Other administrative 
expenses covered include freight charges, customs 
duty and shipping costs. 
 Cost Centre 27001—Office of the Commis-
sioner, on page B-119. Mr. Chairman, cost centre 
27001 holds the budget for the Office of the Commis-
sioner. This cost centre primarily funds the salaries of 
the Commissioner of Education and two direct reports, 
the Director of Academics, and the Director of Educa-
tional Standards and Accountability. The administra-
tive and operational costs to support the Office of the 
Commissioner are also included. 
 Cost Centre 27030—Human Resources, on 
page B-119. Mr. Chairman, this cost centre funds the 
salaries of professional, technical and administrative 
staff in the Human Resources Section. During this 
current 2016/2017 budget year, this section continued 
the delivery of HR functions and services to meet the 
business needs of the Education Department and 
public schools. These included annual recruitment of 
operational and recruitment of educational staff, em-
ployee relations, employee appraisals, succession 
planning, staff recognition, and training and develop-
ment. 
 Mr. Chairman, in honour of and appreciation 
for 25 retirees from the education system, a retirement 
reception was held at the Bermuda National Art Gal-
lery at the City Hall. It was a heart-warming event and 
a special way to thank all those who had committed 
several years serving the Bermuda Public School Sys-
tem and our students. 
 Mr. Chairman, at the start of the school year 
in September 2016, more than 30 new teachers re-
cruited for the 2016/17 school year attended a two-
day orientation programme at the Grotto Bay Hotel. It 
is a well-known fact that how employees are wel-
comed into an organisation plays a significant part in 
their success. The two-day session was comprehen-
sive and set the pace for a successful transition of our 
new teachers into the Bermuda Public School System. 
 Mr. Chairman, the orientation session provid-
ed teachers with an overview of the Teacher Perfor-
mance Evaluation Programme, which gives them an 
indication of how they would be evaluated and the 
standards of expected performance. A total of 15 new 
Bermudian teachers participated in an additional ses-
sion with the department’s mentor teachers, who gave 
a detailed account of how they will be supported. And 
during the course of the school year they will also be 
provided guidance for their success. 
 Mr. Chairman, understanding the culture and 
diversity of an organisation impacts positively on the 
quality of communication, engagement and the stand-
ard of productivity. As such, it was critical to introduce 
new teachers to Bermudian culture and diversity. Par-
ticipants received valuable tips on how to communi-
cate effectively with internal and external clients, and 
maintain healthy professional relationships. 
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 The orientation also assisted our new teach-
ers in effectively navigating the public school system. 
This orientation included presentations from sections 
within the Department of Education such as Curricu-
lum & Assessment, Student Services, Information 
Technology and Human Resources. Additionally, the 
Accountant General’s Department, the Bermudian 
Union of Teachers and the principals’ division of the 
Bermuda Public Services Union also presented, shar-
ing with new teachers how each organisation will sup-
port teachers. 
 Lastly, the orientation session engaged our 
teachers in SCARS training—that is, Saving Children 
and Revealing Secrets. Mr. Chairman, as we seek to 
protect the well-being of our children, the SCARS 
training is a necessary and critical component and has 
been made mandatory for all teachers. 
 Mr. Chairman, a policy and procedural docu-
ment has been developed for the design of a succes-
sion planning framework for the Department of Educa-
tion. The framework will be designed in phases and 
will identify staff for key positions in the department, 
currently held or to be held by non-Bermudians, and 
posts that will soon become vacant due to natural re-
tirement of officers. Clearly defined career tracks will 
be developed to facilitate the professional develop-
ment of our employees, underscoring the importance 
of employee promotion from within the Department of 
Education. At this stage, the Human Resource Sec-
tion is developing the first phase of the succession 
plan. Subsequent phases of the succession plan will 
continue into the 2017/18 fiscal year and will be struc-
tured to align with the outcomes of the department’s 
strategic plan. 
 Cost Centre 27031—School Improvement, 
found on page B-119. Mr. Chairman, this cost centre 
funds the salaries of four mentor teachers. However, it 
also provides the primary source of funding for train-
ing, re-training and professional development arising 
from the system improvement plan and school im-
provement plans. 
 Mr. Chairman, the department remains com-
mitted to continuous improvement as articulated in the 
school improvement plans, which drive school and 
system changes. The funds allocated under this cost 
centre will allow the department to support ongoing 
improvement initiatives such as the national math and 
literacy strategies, implementation of the multi-tiered 
system of supports, principal learning and teacher 
professional development. 
 Cost Centre 27090—Educational Standards 
and Accountability, found on page B-119. Mr. Chair-
man, the Educational Standards and Accountability 
Section of the department has oversight for our 18 
primary schools, five middle schools, two senior sec-
ondary schools, and special schools. This team com-
prises three assistant directors, who supervise school 
principals to ensure quality standards of teaching and 
leadership in the classroom. 

 The assistant directors, under the leadership 
of the Director of Educational Standards and Ac-
countability, are charged with supporting the growth 
and development of all schools in each of the three 
zones: East, Central and West. The team continues to 
engage in school-site supervision and improvement 
via building walkthroughs and observations, instruc-
tional rounds, providing professional development at 
individual schools, and holding regular meetings with 
school principals and their leadership teams. 
 Cost Centre 27095—School Attendance, 
again found on page B-119. Mr. Chairman, cost cen-
tre 27095, School Attendance, funds the salaries of a 
school registration and attendance co-ordinator and 
four school attendance officers. It is their responsibility 
to ensure that children of compulsory school age are 
in school on a daily basis. The school registration and 
attendance co-ordinator also oversees the annual 
school registration operation for the enrolment of chil-
dren in all of government’s public schools. 
 Cost Centre 27160—Substitutes [page B-
119]. Mr. Chairman, schools have a genuine need for 
coverage of teachers who are either sick or who need 
to take time away from school for various personal 
reasons, or as per their collective bargaining agree-
ment. When teachers are away from school, our stu-
dents still need to be taught and supervised. Conse-
quently, there is a critical need to budget effectively 
for the cost of substitute teaching, for which there con-
tinues to be an increased need every year. Allocated 
substitute teachers, who are assigned to specific 
schools, and on-call substitute teachers (those called 
in on a day-to-day basis) are funded from this cost 
centre.  Mr. Chairman, the Department’s Human Re-
source Section works in conjunction with school prin-
cipals and pre-school administrators to secure substi-
tute coverage. A substitute teacher list is maintained 
and circulated to schools by the HR Section. Princi-
pals and pre-school administrators are empowered to 
directly contact substitute teachers on the list when 
the need arises. 
 Mr. Chairman, the pool of substitute teachers 
comprises certified and uncertified teachers. Certified 
substitutes hold a bachelor’s degree and possess a 
teacher’s certification. However, uncertified substi-
tutes hold a bachelor’s degree, but do not possess a 
teacher’s certification. For this reason, uncertified 
substitutes are assigned when schools have a need 
for five or fewer consecutive days. Certified substitute 
teachers are given longer terms of assignment. 
 Mr. Chairman, we are pleased to share that 
during this school year a specialised orientation work-
shop was held for uncertified substitute teachers, 
which included the following: 

• Introduction to the Bermuda Public School 
System; 

• Expectations for Substitute Teachers; 
• School Routines and Procedures; 
• Ethics in the School Environment; 
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• Classroom Management; 
• Understanding the Developing Child; 
• Supporting Learning and Communicating with 

Students; and 
• Developing the Substitute Teacher Tool Box. 

This orientation workshop for uncertified sub-
stitute teachers has proven to be a step in the right 
direction. Several young Bermudian degree-holders 
who participated in the workshop were encouraged, 
challenged and stimulated by the information provid-
ed. They have subsequently expressed an interest in 
pursuing a teacher certification to make education 
their career. This is good for them, and this is good for 
Bermuda, Mr. Chairman. 
 This cost centre has been underfunded during 
the past two fiscal years, as the department strategi-
cally endeavoured to cover any absences first inter-
nally. However, due to the increasing needs of our 
students, the pool of internal resources did not meet 
the widespread need. As such, the budget allocation 
has been adjusted accordingly. Therefore, $2,100,000 
has been allocated for the 2017/18 budget year. 
 Mr. Chairman, the overall budget for the con-
tinued execution of these administrative core functions 
and services in the Central Administration programme 
is $5,777,000 for the 2017/18 fiscal year. 
 Mr. Chairman, let me now share the activities 
of a section within the department that delivers a vast 
array of supports for our children—that is, the Student 
Services. 
 

Programme 1702—Student Services 
 
Hon. N. H. Cole Simons: Mr. Chairman, the various 
levels of interventions provided to our students by the 
Student Services Section ensure that we maintain our 
commitment to the whole child (mind, body, heart and 
spirit), and every child, in all the services provided. In 
alignment with this commitment, the Student Services 
Section facilitates the provision of 11 programmes that 
support the diverse special needs of our student 
population. These services include 

1. gifted and talented education 
2. behaviour management 
3. school psychological services 
4. adapted physical education services 
5. deaf and hard-of-hearing support 
6. visually impaired support services 
7. special education [also referred to as learning 

support] 
8. counselling services 
9. paraprofessionals’ support services 
10. autism spectrum disorder (ASD) intervention;  
11. alternative education and out of school sus-

pension. 
 These programmes are dynamic in nature and 
a critical success factor in the public educational sys-
tem. The professionals responsible for the delivery of 
student services, including special education/learning 

support and specialist teachers, school counsellors, 
school psychologists, educational therapists, educa-
tion therapy assistants and para-educators, spend the 
majority of their working hours at various schools in 
the educational system. 
 Mr. Chairman, to improve the quality of ser-
vices provided by the Student Services Section, each 
student with special education needs is provided with 
an individual education plan [IEP]. Student Services 
utilises a specialised web-based system to ensure 
that each student is supported by valid data. The sys-
tem aids the improvement of education and special 
services to students, and serves as an effective ac-
countability tool for monitoring. Intervention needs are 
implemented in a timely manner to continually support 
the growth of students who have IEP’s. During the 
2017/18 fiscal year, we will institute the ongoing sys-
tem maintenance, training and updates to ensure that 
the system continues to meet the needs of our stu-
dents in a sustainable manner. 
 Mr. Chairman, I will take this opportunity to 
dive a little deeper into each of the Student Services 
programmes so that we can see the aggregate contri-
bution of each programme and strengthen our under-
standing of the role and contribution of Student Ser-
vices in the public education system. 
 Cost Centre 27061—Behaviour Management, 
found on page B-119. Mr. Chairman, the Behaviour 
Management cost centre funds the salaries of educa-
tional therapists who provide a wide range of intensive 
support services for students with learning disabilities, 
differences and challenges. These interventions are 
individualised and unique to the specific learner. 
 There has been a strong increase in the num-
ber of students identified as at-risk as a result of un-
treated traumas across the Island. The interventions 
that they provide are designed to remediate learning 
problems, and as a result the services provided by 
educational therapists are critical success factors to 
the department’s multi-tiered system of support 
framework [MTSS]. Mr. Chairman, this cost centre 
funds behaviour therapists for preschool and primary 
schools, as well as one Education Officer for Behav-
iour Management. In addition, this cost centre funds 
our Alternative Education Programme, which facili-
tates suitable alternative education environments for 
students with behaviour challenges. 
 Cost Centre 27063—School Psychology, 
again found on page B-119. Mr. Chairman, pro-
gramme 27063 includes our school psychologists, 
who play a vital role in the execution of our aims and 
objectives, and supports our commitment to all stu-
dents in the public education system. Our school psy-
chologists support school administrators and students 
in the areas of student behaviour, mental health and 
learning. They deliver comprehensive psycho-
educational evaluations. They provide consultations, 
short-term counselling, and intervention and preven-
tive services across the system. 
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 Mr. Chairman, the Department of Education 
will recruit another school psychologist to add to the 
School Psychologist Unit. This addition enhances our 
ability to meet the therapeutic needs of our students 
across the system. Additionally, this increase in ca-
pacity will enable us to positively influence and assist 
students who have or who are experiencing any trau-
ma-based issues. This will support the best use of our 
resources in a way that reinforces the department’s 
restorative model while meeting the specialised needs 
of each student in the public school system. 
 Mr. Chairman, during the 2016/17 academic 
year, the department commenced the implementation 
of the MTSS (or Multi-Tiered System of Support) 
framework, and Inclusive and Special Education Dis-
cussion Paper Priorities. The MTSS Charter this year 
will increase the capacity of all educators to have spe-
cific and intentional documentation to support stu-
dents in addressing academic, social and emotional 
challenges. In addition, this initiative will assist with 
ensuring that there is adequate documentation of in-
tervention strategies and that a problem-solving ap-
proach is used to determine when a student is strug-
gling due to innate challenges versus lack of quality 
instruction. 
 Mr. Chairman, this cost centre funds seven 
school psychologist posts who work across all schools 
and at every level. As stated earlier, during the 
2017/18 fiscal year, an additional school psychologist 
will be recruited. A primary function of the psycholo-
gist will be clinical in nature and will enable support in 
our growing needs to respond promptly to students 
who are assessed as at-risk. The department will 
move closer towards having the resources needed to 
support our capacity for meeting the social, emotional 
and academic needs of our students across the 
breadth of the public school system. 
 Cost Centre 27064—Adapted Physical Edu-
cation, again found on B-119. Mr. Chairman, Adapted 
Physical Education is another Student Services pro-
gramme that supports students with specific needs by 
providing access to services that, through modifica-
tions—adapt to—meet the needs of those students. 
Therefore, Adaptive Physical Education could be con-
sidered the art and science of developing, implement-
ing and monitoring a carefully designed physical edu-
cation instructional program for a learner with special 
needs. 
 To promote the physical fitness and wellness 
of these students to get active and stay active, 
Adapted Physical Education is based on a compre-
hensive assessment to give the learner the skills nec-
essary for a lifetime of rich leisure, recreation, sport 
and long-term life experiences. This programme pro-
vides the adaptive support necessary to integrate 
these students into the regular physical education 
programme if and when it is deemed appropriate, and 
promotes an opportunity for a healthier lifestyle for 
these students. 

 Mr. Chairman, recent statistics show that 
there has been a significant increase in the number of 
young people who have been identified as needing 
these services. In response to this reality, one addi-
tional adapted physical education officer will be re-
cruited during the 2017/18 fiscal year in an effort to 
ensure that caseload numbers are appropriate to 
meet the growing demand and complex needs of 
these students. 
 Cost Centre 27065—Hearing [page B-119]. 
Mr. Chairman, the Deaf and Hard-of-Hearing Pro-
gramme provides student with academic instruction 
within the public schools’ general curriculum through 
services that support each student’s learning needs 
as determined by their individual education plan. Mr. 
Chairman, for children who are deaf or hard-of-
hearing, to allow them to receive higher quality levels 
of service, there has been designated at every educa-
tional level, from preschool through to senior school 
level, four schools to provide children with these sup-
port services. These schools are Prospect Preschool, 
Gilbert Institute, Dellwood Middle School and Cedar-
Bridge Academy. 
 In this current 2016/17 academic year, there 
are seven students enrolled at Gilbert Institute, one at 
Prospect Preschool and one at Dellwood, who are 
receiving academic and sign language communication 
support. In addition, to ensure that the total environ-
ment is aligned to best practices, these students’ 
classroom teachers are also provided with information 
and support. In addition, there are two students at 
Dame Marjorie Bean Hope Academy, and one student 
who receives direct one-on-one hearing instruction 
and support services at both Somerset Primary 
School and Harrington Sound Primary School. 
 Additionally, the Education Officer for Special 
Education worked directly with deaf and hard-of-
hearing para-educators to ascertain future braille 
training needs for para-educators who will support 
current and new students in the programme. Without 
the opportunity to train new para-educators, there will 
be few staff members able to provide the appropriate 
level of support for students who are deaf or hard-of-
hearing. The current numbers indicate that students in 
our system continue to need ongoing support of deaf 
and hard-of-hearing services despite social impacts 
that influence older students to use less assistive 
technology. 
 Mr. Chairman, during the upcoming 2017/18 
fiscal year, the Multi-Tiered System of Support will 
present an increased opportunity for deaf and hard-of-
hearing staff to provide intervention services training 
and consultative training to general education teach-
ers. Also, para-educators and teachers will need spe-
cific training and professional development to en-
hance their skills in the deaf and hard-of-hearing field, 
in particular with the identification of needs, writing 
appropriate goals and objectives, collaborating with 
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other teachers, and the use and implementation of 
assistive communications technology. 
 Mr. Chairman, this cost centre funds salaries 
for three deaf and hard-of-hearing teachers who serve 
approximately 25 students in the deaf and hard-of-
hearing programme at all levels [preschool through 
senior school]. Additional budgeted funds are used for 
content and disability-specific resources and materi-
als, hearing aids and equipment, and consultant [au-
diology] services. 
 Cost Centre 27066—Vision, again found on 
B-119. Mr. Chairman, I would now move on to line 
item 27066 on page B-119, which is the Vision cost 
centre. It is a well-documented and understood fact 
that students with visual impairments have unique 
educational needs which are most effectively met by 
using a team approach of professionals, parents and 
students. In order to meet their unique needs, stu-
dents must have specialised services, books and ma-
terials in appropriate media (i.e., braille), as well as 
specialised equipment and technology, to assure 
equal access to the core and specialised curricula, 
and to enable them to most effectively compete with 
their peers in school and, ultimately, in society. 
 Mr. Chairman, this centre funds the salaries of 
three teachers of the visually impaired, who teach 
medically diagnosed students who are visually im-
paired, blind, or have low vision. These teachers are 
responsible for all levels and teach the Cambridge 
Curriculum, as well as compensatory skills, to help the 
students function and thrive in a regular classroom 
environment and, ultimately, in the world. Students 
who receive services from this programme continue to 
benefit from school, family and community support. 

Mr. Chairman, the funds in this cost centre al-
so cover the cost of assessment materials and braille 
equipment to support the needs and provide vision 
instruction and services for a caseload of 72 students. 
These students in the vision programme were provid-
ed with the necessary supports, as indicated on their 
individualized education plans and vision assessment 
recommendations. 
 Cost Centre 27069—Gifted and Talented, 
again found on page B-119. Mr. Chairman, the Gifted 
and Talented Programme in the public school system 
supports unique educational opportunities and experi-
ences to help students extend their learning, develop 
individual potential, enhance their self-concept and 
become life-long independent learners. 
 Mr. Chairman, during the 2016/17 academic 
year, the education officer responsible for the Gifted 
and Talented Programme provided programme and 
clinical supervision that included delivering gifted in-
structional support to teachers who had identified gift-
ed students in their regular classrooms. Additionally, 
continuous job embedded professional development 
was offered to principals, teachers, students and par-
ents at some schools, using the Renzulli Learning 
System (RLS). The Renzulli Learning System is an 

interactive online teaching and learning tool that pro-
vides personalised learning for students and has been 
used by millions of students and more than 100,000 
teachers in schools internationally. 
 Mr. Chairman, cost centre 27069 (Gifted and 
Talented) funds the salary of the education officer who 
supervises the programme, and also any supplies 
needed to implement the enrichment of the Gifted and 
Talented Education Programmes. In order to ensure 
that middle school students are provided an oppor-
tunity to explore options outside of the regular curricu-
la, the department has established a system-wide en-
richment program at all middle schools. 
 Utilising this enrichment model allows teach-
ers and students to pursue interest-based learning in 
selected primary schools and all middle schools with 
access to additional instructional seminars in middle 
schools. 
 Cost Centre 27071—Office Support [page B-
119]. Mr. Chairman, Office Support serves as the Sec-
retariat for the Student Services Section and funds the 
salaries of the Assistant Director of Student Services, 
two administrative assistants, and three support 
teachers. 
 Cost Centre 27072—Counselling. Mr. Chair-
man, the Education Department’s Counselling Pro-
gramme provides our students with a multitude of di-
rect and indirect counselling services and activities 
that are integral components of the public education 
system. The functional goal of the Counselling Pro-
gramme is to ensure that every student acquires the 
competencies to achieve success in school and in life. 
 Mr. Chairman, in preparation for the 2017/18 
school year, to enhance service delivery and prepare 
for the necessary updates in the School Counselling 
Programme, this school year the Education Officer for 
Counselling facilitated a series of professional devel-
opment sessions for all preschool, primary, middle 
and alternative school counsellors. The topics of train-
ing and development included 

• Multi-Tiered System of Support (MTSS) 
• Developing Counselling Intervention Plans 
• Mindsets and Behaviours for Student Success 
• Anxiety and College and Career Readiness 

 To enhance the School Counselling Pro-
gramme and ensure ongoing professional develop-
ment, officers in the department took advantage of 
training programmes offered locally by both the Family 
Centre and the Inter-Agency Committee for Children 
and Families. 
 Mr. Chairman, all counsellors are members of 
their school’s MTSS teams and provide consultations 
and recommendations, as well as direct services, to 
address students’ academic and behaviour challeng-
es. School counsellors continue to advocate for ser-
vices on behalf of our students and provide them with 
opportunities to practice academic and social skills. 
To support continued improvement of the programme 
in 2017/18, the department will seek to provide train-
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ing opportunities which are needed to address new 
developments in the counselling profession and for 
secondary counsellors to learn more about the admis-
sion policies for UK colleges. 
 Mr. Chairman, this cost centre funds the sala-
ry of one Education Officer, Counselling, 15 Pre-
school/Primary School Counsellors, 10 Middle School 
Counsellors and one Alternative Programme Counsel-
lor. The salaries for 10 counsellors and two Heads of 
Student Services at the senior school level fall outside 
this budget and are reflected within their respective 
school budgets. 
 Cost Centre 27074—Learning Support. Mr. 
Chairman, Cost Centre 27074, Learning Support, 
funds three education officers for special education 
and learning support, in addition to 42 learning sup-
port teachers for pre-school, primary schools and 
middle schools. This includes four learning support 
teachers who teach at our only special school, the 
Dame Marjorie Bean Hope Academy, and our trauma 
responsive programme, Success Academy, which 
includes therapeutic, restorative environments for the 
primary, middle and senior levels. 
 The funding is a direct result of assessment 
materials needed to ensure appropriate diagnosis of 
students with special needs and the continued support 
of the Unique Learning System, a special education 
curriculum used for all of our autism and functional 
skills [programmes], as well as additional support for 
our special school programmes and trauma respon-
sive programmes across the system. 
 Cost Centre 27076—Early Childhood Educa-
tion [page B-119]. Mr. Chairman, the cost centre 
27076 reflects the funding for the salary of the Educa-
tion Officer for Early Childhood Education and an op-
erational budget for the Early Childhood Section. The 
2017/18 operational budget will support the production 
and update of its publications, including the Inquiring 
Minds Framework and parent information brochures. 
To support the implementation of the Inquiry Frame-
work at the pre-school and primary school levels, it 
also provides resources such as mathematics, sci-
ence and technology materials, and professional 
books as well. They also cover conferences and 
workshops that are also delivered. 
 Mr. Chairman, I will speak later about the 
Child Development and After-School Programmes 
under 1712 on page B-121, which provides for the 
detailed activities of Early Childhood Education. 
 Let us move to Cost Centre 27079—
Paraprofessionals. Mr. Chairman, the cost centre 
27079 provides for the delivery of paraprofessionals 
for our students who have a diverse range of learning 
needs. As such, it is important that qualified and 
skilled paraprofessionals are in place to support the 
numerous and varied educational needs of students. 
The paraprofessionals provide instructional support, 
ensure protection and safety, and provide support for 
transition and life skills for students with special 

needs. This includes providing adequate support for 
students with physical exceptionalities, including 
deafness and visual impairments. During the next fis-
cal year, the department has committed to specialised 
training for paraprofessionals to better equip them for 
supporting students with special needs. 
 Cost Centre 27083—Autism Spectrum Disor-
der. Mr. Chairman, the cost centre 27083, Autism 
Spectrum Disorder (or ASD), funds all salaries for au-
tism spectrum disorder teachers and those 
paraprofessionals who serve students with autism 
within the ASD programmes at four schools (three 
primary schools and one middle school). The funding 
also covers operational costs for equipment repairs, 
maintenance and supplies. Mr. Chairman, many stu-
dents on the autism spectrum require more intensive 
services, including therapies that cannot be adequate-
ly provided in the regular classroom setting. ASD 
classrooms currently reside at the West Pembroke 
School, Prospect School, Paget Primary Schools and 
the Dellwood Middle School. Due to the high number 
of students with autism at Dame Marjorie Bean Hope 
Academy, the department is committed to establishing 
a designated ASD classroom. The 2017/18 funding 
will also provide autism training for all teachers and 
paraprofessionals at the school. 
 Mr. Chairman, currently 36 students are sup-
ported by the ASD programmes at the five school lo-
cations. In addition, the department is projected to 
open an additional ASD programme at the senior level 
to accommodate current students who need this level 
of programming and in preparation for students who 
will transition from middle school in the 2017/18 
school year. 
 Mr. Chairman, this current school year saw an 
increase in student progress and achievement. There 
is a general sense that behaviour management has 
improved and students in the ASD programmes are 
meeting success in various ways. Our Student Ser-
vices Section continues to partner with the two key 
autism advocacy charity organisations on the Island. 
The relationship-building, cross training and collabora-
tion have improved overall partnering with the organi-
sation, parents and the school system. 
 Mr. Chairman, in February this year specific 
training was covered by an agency at the student ser-
vices conference for staff who currently work with stu-
dents with autism. Autism Awareness Month contin-
ues to be a highlight for the Island to promote and 
teach autism awareness and to build independence 
for those students in our ASD programmes and 
throughout the public school system. The various au-
tism programmes will collaborate in April 2017 for a 
joint effort to conduct training and activities for stu-
dents, staff and parents. 
 Mr. Chairman, the ASD team is collaborating 
to provide professional development for ASD teachers 
and paraprofessionals to enhance their skill capacity 
in working with students with autism. The team con-
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tinues to work collectively to promote autism aware-
ness and improve educational, environmental and 
social conditions of the students in the programme 
and throughout the public school system. Autism Di-
agnostic Observation Schedule (ADOS) screening 
and assessment opportunity is ongoing and will be 
implemented by staff at the Child Development Pro-
gramme (CDP) to ensure evaluation and earlier inter-
vention. 
 Mr. Chairman, all staff who work with autistic 
students will benefit from enhanced professional de-
velopment opportunities and training that provide au-
tism-specific instructional strategies, behaviour modi-
fication techniques and communication exchange 
programmes. In addition, the purchase, training and 
implementation of the new Unique Learning System 
curriculum was implemented this year to help en-
hance student opportunities and provide teachers with 
an accessible, interactive standards-based tool that 
will accommodate the diversity and needs of our stu-
dent learning. 
 Now I will move on to Cost Centre 27084—
Alternative Education. Cost centre 27084, Alternative 
Education, funds the operation of both the Alternative 
Education Programme and the two new Success 
Academies, which were established in September 
2016. Mr. Chairman, the department’s Alternative Ed-
ucation Programme is twofold and comprises (1) two 
therapeutic Success Academies, which offer interven-
tions, along with additional academic and career op-
tions; and (2) the alternative education service provid-
ers, who offer additional options and pathways within 
the community of tutorial sites. 
 Currently, the two new Success Academies 
service 15 students and boast an attendance rate of 
93 per cent. The academies have set a standard for 
future engagement with students who have experi-
enced trauma. A recent survey by the Interagency 
Community Response Team indicated that as many 
as one in five students enter our schools at risk as a 
result of trauma. Helping students to manage through 
such circumstances and helping educators to respond 
effectively to the impact of trauma in children’s lives is 
a proven approach to maximising student outcomes. 
The department views this as a critical area of growth 
in the future. 
 Mr. Chairman, the Alternative Education Pro-
gramme was developed for at-risk youth with severe 
behavioural challenges who were not showing aca-
demic or social success in the regular school envi-
ronment. This student population is being serviced 
through tutorial sites in an attempt to meet their indi-
vidual learning and behaviour management needs. 
There are currently 35 students enrolled in the various 
alternative sites, down from 59 last year. As the de-
partment has strengthened its internal capacity to en-
gage the needs of students with behavioural chal-
lenges, this number is expected to continue to de-
crease, and thus save expenditures. 

 While participating in the alternative pro-
gramme, students are monitored daily. They receive 
counselling services, as well as psychological support 
and other services, if required, such as drug abuse 
counselling or anger management. Through hard work 
and dedication, students have remained in school. 
The overall goal is to support student achievement 
and develop socially accepted behaviours. 
 Mr. Chairman, the Student Services Section 
provides an extensive range of educational services 
for our students with diverse needs and abilities. The 
total budget allocation for programme 1702 for the 
2017/18 fiscal year is $16,646,000. 
 

Programme 1703—Finance and Corporate 
 
Hon. N. H. Cole Simons: Mr. Chairman, I now move 
on to Finance and Corporate, Cost Centre 27002—
Finance And Corporate Services [page B-119]. This 
cost centre supports the staff in the financial admin-
istration of the department. They include a department 
comptroller, financial services manager, a payments 
supervisor, a salaries supervisor, a salaries clerk, 
three accounts clerks and a messenger. This section 
is responsible for providing financial advice to senior 
management; cost-effective and responsive financial 
services; procurement and contracting services; and 
corporate planning solutions to the Ministry’s man-
agement, employees and schools. This includes pay-
roll administration and processing, scholarship and 
grant disbursements, and financial reporting. Under 
the direction of the comptroller, this office coordinates 
the payment of salaries for approximately 1,150 edu-
cators and department staff, and pays all suppliers 
and vendors for goods and services purchased, as 
well as organises the collection of receivables. 
 Cost Centre 27003—Office Accommodation. 
Mr. Chairman, this cost centre funds the salary of the 
receptionist, annual rent, office maintenance, electrici-
ty and communication costs of the Southside Building 
at the Waller’s Point in St. David’s, where the Ministry 
Headquarters and Department of Education are phys-
ically located. 
 Cost Centre 27040—Educational Stores. This 
cost centre supplies supports for educational stores 
and supports the salaries of the stores manager, a 
storekeeper, two truck drivers, two labourers and a 
cleaner. The Stores Section provides centralised pur-
chasing, inventory management and distribution ser-
vices to all public schools, the Bermuda College, and 
other government departments such as the [Ministry 
of Social Development and Sport.] These supplies 
typically include purchases of curriculum-based mate-
rials such as writing and paper materials, exercise 
books, physical education equipment, art and office 
supplies, and cleaning and maintenance materials for 
schools. 
 Cost Centre 27041—School Transport, again 
found on page B-119. Mr. Chairman, the cost centre 
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funds the salaries for three bus drivers and two bus 
attendants, who provide transportation to children who 
attend the Dame Marjorie Bean Hope Academy; two 
groundsmen, who maintain school sports fields; and 
one Labour, Transport & Safety Officer. The centre 
also funds the costs to maintain the department’s mo-
tor fleet. 
 Cost Centre 27042—Buildings, Grounds and 
Equipment. Mr. Chairman, I now wish to discuss cost 
centre 27042, Building, Grounds and Equipment, 
which funds the salary of the Facilities Manager. The 
remainder of the budget covers the cost of repairs and 
maintenance for facilities at all educational and admin-
istrative sites that fall under the Department of Educa-
tion. These include preschools, maintained primary 
and middle schools, our special school, the Child De-
velopment Programme facility, and the Alternative 
Education site at Robert’s Avenue. 
 Mr. Chairman, the facilities team will prioritise 
maintenance work to be carried out at all sites, with 
specific attention to the safety and health needs of our 
schools. The safety of our students and the protection 
of our school property are critical. This year the de-
partment had a number of break-ins at its primary 
schools, which have caused grave concern. The 
damages inflicted totalled thousands of dollars and 
included destroyed school property such as file cabi-
nets, classroom doors, classroom windows and secu-
rity cameras. 
 Consequently, additional cameras for surveil-
lance have been put in place at schools to support a 
broader scope of security monitoring. The facilities 
team is also seeking to install perimeter fencing at 
several central schools where the break-ins are preva-
lent. Additionally, the team is planning greater collabo-
ration with the police service in the Financial Year 
2017/18. Other safety measures include repairs to 
school play equipment, maintenance of school water 
fountains and school tanks, and repairs to school fire 
alarms, which are in the works.  
 Mr. Chairman, the department remains cogni-
sant of concerns expressed from our key stakeholders 
as it relates to potential mould in some of our school 
buildings. We do not take these concerns lightly. The 
facilities team will continue to seek the support of the 
Government’s Safety & Health Coordinator for the 
investigation of concerns from specific facilities, in 
particular the Dellwood Middle School, Port Royal 
Primary School, Prospect Primary School and the 
Child Development Programme. After assessment of 
these facilities, a determination will be made whether 
any remediation work needs to be carried out. 
 Mr. Chairman, the department is committed to 
ensuring that staff and students have a safe and 
healthy school environment in support of effective 
teaching and learning. 
 Cost Centre 27050—IT Support. Mr. Chair-
man, to conclude my presentation on the Finance and 
Corporate Programme, I will move to cost centre 

27050, Information Technology Support. The IT Sec-
tion in the Department of Education provides IT sup-
port for all schools, programmes and administrative 
sites that fall under the Department of Education. The 
cost centre funds salaries for the IT Manager and 10 
staff, who together provide information technology 
support services to approximately 6,000 users, as well 
as parents/guardians of all primary, middle and senior 
school students who use the PowerSchool web portal. 
The IT team also supports the hardware and software 
maintenance of over 2,200 computers and 1,000 pe-
ripherals across the public school system. 
 Mr. Chairman, during the 2016/2017 fiscal 
year, the IT section facilitated a number of initiatives 
to improve the delivery of IT services in schools, 
which include 

• an upgraded internet firewall; 
• upgraded wireless access points at Whitney 

Middle School; 
• replacement of 5 problematic servers in the 

middle schools; 
• completed replacement of over 60 LCD 

Smartboard projectors; and 
• replacement of phone systems at Clearwater 

Middle School and Dame Marjorie Bean Hope 
Academy. 

 Mr. Chairman, the Student Management Sys-
tem [SMS] Officer provided PowerSchool web portal 
training to parents at six PTA meetings during the 
year. In addition, training was provided to teachers on 
the use of the PowerSchool SMS system during 
school professional development days and throughout 
the school year. The Student Management System 
Officer also configured the PowerSchool system in 
preparation of the department’s new initiative—
standards-based grading. This tool is an integral part 
of improving the quality of education for all students 
and will improve student achievement with key identi-
fied standards consistent across all schools. As a re-
sult, the Student Management System Officer is work-
ing very closely with the Measurement and Evaluation 
Officer to identify a replacement student data analysis 
tool. 
 Mr. Chairman, the IT Section is currently un-
dertaking an assessment of all school sites to review 
the state of information technology and to develop a 
plan to improve the quality of technology in our 
schools. It is important that our students have access 
to current technology in the classrooms to obtain the 
skillset that will better prepare them to compete glob-
ally. The department recognises this and during the 
next fiscal year will make all efforts to support our stu-
dents in this endeavour. 
 Mr. Chairman, I should also share how the IT 
Section has managed to find savings in IT expendi-
tures for the coming fiscal year. This includes  

• reduction in the number of rented network 
cabinets [at our data centre] used for servers, 
networking gear and firewalls; 
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• collaborating with the Government’s ITO De-
partment to form a joint contract with the data 
centre hosting provider to obtain better rates; 
and 

• reduction in the number of servers, and using 
newer (and more energy efficient) equipment, 
leading to reduced power consumption. 

 Mr. Chairman, the Finance and Corporate 
Section provides key services to our public schools 
and has been allocated $6,022,000 for the 2017/18 
fiscal year. 
 

Programme 1704—Pre-schools 
 
Hon. N. H. Cole Simons: Mr. Chairman, we now turn 
to page B-120, line item 1704, which is the pro-
gramme for our Pre-schools. There are 10 pre-
schools in the Bermuda Public School System. Last 
year, 328 children registered for pre-schools. Pre-
schools currently range in size from one class at St. 
David’s Pre-school to seven classes at Warwick Pre-
school. Each class is capped at 10 students per 
teacher, and pre-schools with 30 students or less are 
run by pre-school administrators, who have some 
teaching responsibilities. 
 During the 2016/2017 year pre-schools en-
gaged in deepening their teaching practices related to 
inquiry-based learning, as well as reaching out and 
engaging parents in the learning processes at school 
and at home. Pre-school administrators provided pro-
fessional learning to their staff on site, as well as on 
system professional development days. Additional 
Creative Curriculum study kits on topics of sand, 
signs, simple machines, tunnels and trains, and in-
sects will be used to enhance the opportunities for 
pre-school children to inquire into science, technology, 
engineering, math, literacy and the arts investigations, 
in 2017/18. 
 Mr. Chairman, the Inquiring Minds Framework 
targeted for pre-school through P3 guided the profes-
sional development of teachers in pre-school and P1 
during the 2016/17 school year. Pre-school and Pri-
mary One teachers participated in workshops on pro-
fessional development days, and 16-hour courses 
were offered for aspiring teacher leaders in early 
childhood education at both these levels. The inquiry 
framework is designed to strengthen the implementa-
tion of the Creative and Cambridge Curriculum in all 
subject areas. The overall vision is that Bermuda’s 
children will explore, investigate, inquire, develop the-
ories, engage in collaborative conversations and build 
collective understandings. 
 Mr. Chairman, in 2017/18 ongoing in-school 
professional development will continue at the pre-
school and P1 level, simultaneous to introducing the 
strategy to P2 and P3 teachers. The strength of im-
plementation of the inquiry framework will require 
specific professional development and in-school sup-
port over a five-year period in order to shift practices. 

 Mr. Chairman, the 2017/18 budget for all pre-
schools is $4,696,000. Ninety per cent of the pre-
school budget funds salaries. Ten per cent of the 
budget is used for operational costs such as electrici-
ty, part-time cleaners, phones, office equipment, rent-
als and drinking water. The majority of these costs are 
fixed expenses. 
 

Programme 1705—Primary Schools 
 
Hon. N. H. Cole Simons: This is on page B-20. Mr. 
Chairman, you will note the next line item, 1705, Pri-
mary Schools. At the start of the school year in Sep-
tember 2016, enrolment for the 18 primary schools 
totalled 2,496 students. The department continues to 
support school improvement efforts in all of our prima-
ry schools. These improvement initiatives focus on 
literacy, mathematics, quality instruction, intervention 
and inquiry. 
 Mr. Chairman, all primary schools have 
School Improvement Plans that parents, guardians, 
community partners and the general public have ac-
cess to. The School Improvement Plans are three-
year improvement plans that align with system priori-
ties and have been developed collaboratively with 
teachers and parents. The improvement plans have 
standard goals consistent for all schools, in addition to 
specific objectives relevant to the particular school. 
These goals are measurable and cover improvement 
subject areas like math and literacy, improvement in 
classroom instruction, inquiry practices, energy effi-
ciency and improvement in FitnessGram assessments 
of students. The school improvement plans are sup-
ported by department staff and monitored in conjunc-
tion with respective Parent Councils and parent repre-
sentatives. Progress reports will be provided annually 
in order to continue the support of student growth and 
achievement. 
 Mr. Chairman, at the primary school level, 
students are also engaged in the arts, which comprise 
music and visual arts. This year the Talbot Foundation 
donated musical instruments for drumming and guitar 
for 16 students in 10 schools. Roughly 160 students 
are receiving additional training in music. Our schools 
have reported positively on the impact this programme 
is having on our students in developing their interest 
and skills in playing musical instruments. The 
Menuhin Foundation also services our primary 
schools by providing training in violin for interested 
students. An annual concert is held where students 
perform for the general public, which helps to build 
confidence in our students in displaying their musical 
talent. 
 Mr. Chairman, in September the department 
helped to sponsor the Mary Prince Art Exhibition that 
was on display in the Masterworks Gallery at the City 
Hall. In November, schools participated in a creative 
competition focused on the event and were awarded 
several individual and school prizes. Additionally, pri-
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mary visual arts teachers engaged students in con-
structing art exhibits within the context of the theme 
Reflections of Me. This was in preparation for the an-
nual school art exhibition held in the Bermuda Society 
of Arts [Gallery] at City Hall. 
 Mr. Chairman, during the past year, a subset 
of our primary schools participated in the process The 
Leader in Me for the first time. This process is princi-
ple-based and teaches our students self-leadership 
skills to positively steer their behaviour and approach 
to learning. Students are trained to be leaders. Mr. 
Chairman, at this point let me share that the Francis 
Patton Primary School is the flagship school, having 
participated in The Leader in Me process for more 
than three years now. I would like to commend the 
Francis Patton Primary School family, who reached 
the status of a Lighthouse School in May 2016 and 
was certified by the international Franklin Covey lead-
ership organisation. This status is world-class recogni-
tion. Well done!—to the teachers, students, adminis-
trative and operational support staff and parents, all 
who participated and committed to the application of 
this leadership process under the leadership of the 
school principal, Mrs. Garita Coddington. 
 Mr. Chairman, The Leader in Me process has 
positively impacted students’ behaviour at the school, 
in that there has been a decline in student absentee-
ism, late arrivals to school and also decision-making 
regarding approach to carrying out their schoolwork. 
This positive impact extended also to the quality of 
teaching and learning in the classroom, and height-
ened parental involvement at the school. We certainly 
look forward to this continued impact in our primary 
schools that just commenced participating this school 
year. 
 Mr. Chairman, the total budget for 2017/18 for 
the 18 primary schools is $29,566,000. 
 
Programme 1706—Special School (Dame Marjorie 

Bean Hope Academy) 
 
Hon. N. H. Cole Simons: Now I move on to Pro-
gramme 1706, Special School, the Dame Marjorie 
Bean Hope Academy. [Cost centre 27120 refers to the 
Dame Marjorie Bean Hope Academy (“Dame”).] Mr. 
Chairman, Dame Marjorie Bean Hope Academy pro-
vides services to students from the age of 4 to 18 
years old who have severe to profound multiple chal-
lenges. Currently there are 19 students enrolled at the 
school, although there is a maximum capacity of 24. 
Our children at Dame follow an adapted curriculum 
with emphasis in language development, literacy, 
functional mathematics, functional living skills, com-
munication, gross and fine motor development, social 
skills, health and wellness, vocational training and 
developing recreational and leisure skills. 
 Mr. Chairman, there is a multidisciplinary 
team at Dame that includes the principal, deputy prin-
cipal, teachers, paraeducators, a speech therapist, 

occupational therapist, physiotherapist, adaptive phys-
ical education teacher, social worker and nurse. 
Based on student assessments, an individualised ed-
ucation plan is developed for each student that identi-
fies specific goals that students will work on during the 
year. The main focus of the programme at Dame is to 
increase students’ independence and to help them 
achieve their ultimate potential. Community involve-
ment at the school is critical to reach this end, as well 
as students’ integration in the local community. 
 Mr. Chairman, Curriculum Based Instruction 
(CBI) is a weekly activity whereby students have 
community outings to enhance learning, which affords 
them the opportunities to generalise skills that they 
are working on in the school setting. The outings also 
provide students with the opportunity to interact with 
members of the community. Dame boasts a thriving 
volunteer programme, through which school children, 
community organisations, corporate groups and indi-
viduals give their time interacting with students and/or 
assisting with improving the school environment. 
 Mr. Chairman, during the fiscal year 2017/18, 
this cost centre will be funded with a budget of 
$588,000. 
 

Programme 1707—Middle Schools 
 
Hon. N. H. Cole Simons: Now I move to Middle 
Schools, 1707, found on page B-121. The Bermuda 
Public School System has five middle schools, two of 
which are aided schools. The student enrolment for 
middle schools totalled 997 in September 2016, com-
pared to 1,008 students who enrolled in 2015. 
 Mr. Chairman, the vision of middle schools 
calls for Learning environments where children are 
actively engaged and challenged in every classroom, 
every day, and at every level. The middle schools 
have continued to fully implement intervention pro-
grammes in literacy and now have begun to utilise a 
math intervention tool called DreamBox. This is an 
evidence-based mathematics intervention pro-
gramme. This was a key deliverable of the Middle 
School Transformation Plan. Mr. Chairman, our mid-
dle school students are being exposed more and 
more to STEM [Science, Technology, Engineering 
and Math] education. At the start of the year, a core 
group of middle school teachers participated in STEM 
training to acquire the knowledge, skills and tools for 
the delivery of the curriculum using the STEM applica-
tion. 
 Mr. Chairman, our middle schools have been 
an easy target of criticism since their inception. Those 
who are unaware or unfamiliar with the concept find it 
easy to harken back nostalgically to the days before 
middle schools as the good old days. However, the 
nostalgia does not reflect the reality of the 11-plus 
exam—the requirement that students, many of whom 
were not seen as capable at a tender age, were di-
rected to particular schools based on a test result. 
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Middle schools are part of a comprehensive system of 
education that has an obligation to work to meet the 
needs of every child. 
 Mr. Chairman, the challenge currently in mid-
dle schools is the need to ensure that we are truly de-
livering middle school education and teaching, and not 
lecturing the same old way under the guise of middle 
school. When our middle schools are at their best, we 
see students working in small groups, collaborating 
and performing different learning tasks from different 
texts. Teachers are providing guidance with all stu-
dents, enjoying the opportunity of participating in 
school activities, demonstrating the acquisition of 
knowledge. 
 Mr. Chairman, students should always have 
clear expectations for academic achievement and ap-
propriate behaviour. Middle schools that recognise 
learner diversity, that ensure students have opportuni-
ties to explore curricular areas, that offer responsive 
guidance and counselling programmes, that instil 
positive classrooms and schools, and that involve 
parents and families effectively convey these expecta-
tions. 
 Mr. Chairman, through the collection of data 
from the 2014 middle school audits and the introduc-
tion of the Middle School Transformation Plan in 2015, 
the Department of Education is firmly committed to the 
continual improvement of delivery of education to our 
middle school students. Far from being the problem, 
middle schools are providing more than just educa-
tional experiences—they are preparing young people 
to be well-adjusted Bermudian adults. 
 Mr. Chairman, the total 2017/18 budget allo-
cation for our five middle schools is $16,955,000. 
 

Programme 1708—Senior Schools 
 
Hon. N. H. Cole Simons: Mr. Chairman, I now go to 
Senior Schools. Mr. Chairman, we have two senior 
schools, the Berkeley Institute and CedarBridge 
Academy. Together the senior schools service close 
to 1,200 students with just under 200 staff members. 
Each senior school is provided with an annual grant 
for the operational management of their respective 
school and the school curriculum. 
 Mr. Chairman, students at our senior schools 
are experiencing good success. At the CedarBridge 
Academy, the 2016 graduation rate was 89 per cent, 
with 62 per cent of the student graduates achieving a 
GPA of 2.25 and higher. Students who graduated 
from the CedarBridge Academy pursued a variety of 
tertiary experiences. CedarBridge Academy graduates 
were successful in being accepted at universities in 
Canada, such as Acadia University, Humber College 
and Seneca College; in the US at Andrews University, 
Savannah College of Art & Design and Penn Foster 
College; and in the UK, they were accepted at King-
ston College, City of Wolverhampton College and Bel-
lerby’s College. One of our [CedarBridge] student 

graduates pursued their studies in Australia, where 
they were accepted in Curtin University, while other 
graduates took a gap year to participate in life-
changing opportunities such as Up With People, Rota-
ry Exchange and Raleigh International. 
 Mr. Chairman, I repeat that students of our 
senior schools are experiencing good success. At the 
Berkeley Institute, the 2016 graduation rate was 97 
per cent, with 85 per cent of our students graduating 
with a GPA of 2.25 or higher. Students who graduated 
from the Berkeley Institute were successful in being 
accepted at universities in Canada, such as Dalhousie 
University, New Brunswick Community College and 
York University; in the US they were accepted at 
Howard University, University of Maryland Eastern 
Shore, the Joffrey Ballet School and New England 
Institute of Technology; while in the UK students went 
off to the University of West England, and the London 
School of Business and Management. This is very 
pleasing. 

So let me now give a bit more detail in terms 
of the specific types of activities our senior school stu-
dents participate in. At the Berkeley Institute, 24 stu-
dents participated in the Dual Enrolment Programme 
at the Bermuda College—20 full time and 4 part-time. 
An additional 10 students are in the Applied Technol-
ogy Certificate Programme. Eight Berkeley students of 
the dual enrolment are on track to complete associ-
ate’s degrees in 2017 at the Bermuda College, simul-
taneous to obtaining their high school diploma. Stu-
dents were also recognised for their academic 
achievements at Bermuda College after their first year 
of enrolment. Noted in the President’s List was Lauren 
Genevieve. On the Vice President’s List were Beatriz 
Aguiar, Jashae Allen-Lamontagne, Cyana Burgess, 
Zoe Lopes and Chyaro Wedderburn. 
 Four S3 dual enrolment students certified their 
high school requirements in summer 2016; one chose 
to graduate, but the remaining three chose to continue 
high school classes in order to graduate with their 
peers. Students Sage Jackson, Laitifa Smith and La-
russey Romero were awarded Rotary Exchange 
Scholarships and will spend a year overseas. Larus-
sey has been accepted into St. Lawrence University 
and will defer college entrance until after her Rotary 
Exchange experience. 
 The Berkeley Institute implemented a busi-
ness simulation called Virtual Enterprise International 
programme. This programme involves mentorship 
from a number of ABIC member businesses, including 
Bacardi, Fidelity Insurance, XL Catlin and KPMG, to 
name a few. The Berkeley Institute received stellar 
responses to its mid-term report from the Middle 
States Association of Colleges and Schools Commis-
sion of Elementary and Secondary Schools. These 
comments included the following: “You and your 
school are to be commended for your ongoing com-
mitment to your students, staff and parents by sustain-
ing high levels of achievement and accomplishments 
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as you fulfil your school’s mission. It was a pleasure 
reading your report and noting your accomplishments, 
among them your AP course additions, modifications 
in scheduling to best meet the needs of students, dual 
enrolments with corresponding high school graduation 
and college course credit acquisition, the VEI program 
and the nursing program enrolment.” 
 Mr. Chairman, some of the highlights for the 
students at CedarBridge follow. Students In-Shanae 
Smith and Jorel Smith were selected by Digicel and 
the NBA to represent Bermuda in the Digicel NBA 
Jumpstart Basketball New York Experience in De-
cember 2016. Some of the students were featured in 
the Royal Gazette in December 2016 for showing the 
love to our seniors. Faculty and students donated toi-
letries and prepared gift boxes that were taken to two 
seniors’ homes and the geriatric ward at the hospital. 
CedarBridge students partnered with Alpha Kappa Psi 
and now have a Kappa League of all-male students at 
the school, from the S1 and S2 year levels. Cedar-
Bridge implemented the Accelerated Reading Pro-
gramme with the sponsorship of the Beuchner Socie-
ty. Approximately 146 students were highlighted in 
November 2016 for notable growth and improvement 
in reading. This programme requires students to read 
books and to take assessments to determine their 
level of comprehension. 

CedarBridge Academy also celebrated 17 
students for notable improvement in writing. This pro-
gramme is sponsored by the Beuchner Society, and 
students were celebrated and presented with gifts at a 
special assembly during which the Canadian author, 
Mr. Eric Murphy, was the guest speaker. S4 student 
Jalen Franklin placed first for the Bermuda National 
Art Gallery’s Competition in December 2016; he was 
overall winner for the competition. Six S3 male stu-
dents with high GPA’s were selected to be a part of 
the XL Catlin Mentor Programme. These students will 
remain in the programme for two years and earn 
scholarships at the completion of the programme. 
Students Jahkari Furbert (S4) and Keishon Bean (S3) 
were also selected to represent Bermuda in the inter-
national CONCACAF soccer matches. 
 Ten CedarBridge Academy students travelled 
to Barbados in February 2017 to participate in track 
and field meets. S3 students Telilah Wears and De-
neo Brangman qualified for the CARIFTA Games 
2017. Over 76 students earned NCCER certification 
for last year’s school year, and 80 students completed 
the First Aid Certification Programmes during the 
budget year. CedarBridge Academy was named the 
2nd place winner for the BF&M 20th Annual Breast 
Cancer Awareness initiative. Cedarbridge also hosted 
Ritz Carlton executives for a special assembly in Jan-
uary 2017, where students learned about the Ritz 
Carlton brand and the basics of hospitality. 
 Mr. Chairman, our senior school students, 
supported by their teachers and principals, are doing 

extremely well and we must celebrate their accom-
plishments. 
 A combined budget of $24,367,000 has been 
allocated in the 2017/18 fiscal year for our senior 
schools. 
 

Programme 1709—Curriculum and Assessment 
 
Hon. N. H. Cole Simons: Mr. Chairman, Curriculum 
and Assessment. Mr. Chairman, I would now like to 
turn to Programme 1709, Curriculum Assessment. 
This programme funds the Cambridge International 
Curriculum and related initiatives, salaries of subject 
matter education officers for curriculum and assess-
ment, and the Career Pathways Programme. The de-
partment pays an annual fee to Cambridge Interna-
tional for the curriculum and for students to sit the an-
nual Check Points and IGCSE examinations. 
 Now I move to cost centre 27010—Literacy 
Initiative [page B-121]. Mr. Chairman, we tend to link 
literacy to the ability to only read and write. However, 
the power of literacy lies not just in the ability to read 
and write, but rather in the capacity to apply these 
skills to effectively communicate with others. Mr. 
Chairman, the department uses the Leveled Literacy 
Intervention System [LLI]) for both primary and middle 
schools to help improve the literacy levels of our stu-
dents. LLI is an intensive small-group literacy inter-
vention tool for students who find reading and writing 
challenging. The goal of LLI is to lift the literacy level 
of students who are not achieving grade-level expec-
tations in reading. 
 Mr. Chairman, during the first term of the 
2016/2017 school year, a third cohort of middle school 
teachers were trained in LLI tools. Last year the pri-
mary schools commenced training, and this year the 
remaining nine schools will complete the training by 
the end of the 2016/17 school year. To date, all mid-
dle and primary schools have received Leveled Liter-
acy Intervention kits. The department will implement 
continued teacher professional development, coach-
ing and monitoring to ensure fidelity in this programme 
and also to raise achievement levels of students who 
struggle to improve their reading. 
 Cost Centre 27020—Assessment and Evalua-
tion. Mr. Chairman, we are in the sixth year of imple-
menting the Cambridge International Examinations at 
P6, M3 and S2. The examinations are funded from 
cost centre 27020, Assessment and Evaluation. Addi-
tionally, it funds the salary of a senior education of-
ficer, research, measurement and evaluation. 
 Mr. Chairman, during the school year a total 
of 1,310 external exams (i.e., IGCSE, GCSE and AS 
Levels) were taken in a diverse listing of subjects that 
included English, Mathematics, Science, Foreign Lan-
guage, Visual and Performing Arts, Business & Tech-
nology, Physical Education and Family Studies. 

As previously shared, the primary and middle 
school level Cambridge Checkpoint examinations con-
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tinue to provide benchmark data for the transition 
points at primary (P6) and middle (M3) level. The 
Checkpoint exams are diagnostic in nature and specif-
ically designed to highlight the areas where greater 
interventions are needed to improve student perfor-
mance in preparation for their International General 
Certificate Secondary Education [IGCSE] exams at 
the senior school level. 

The Cambridge Examining Board considers 
that achieving a level of 2.0 reflects a basic accepta-
ble understanding of the Cambridge curriculum. The 
Cambridge Checkpoint results revealed that at the 
Primary 6 level, 83 per cent of students scored at 
least level 2.0 and above in Language Arts, 54 per 
cent scored at level 2.0 and above in Mathematics, 
and 86 per cent scored at the 2.0 per cent and above 
in Science. Similarly, at the Middle School level, 66 
per cent of students scored at level 2.0 and above in 
Language Arts, 49 per cent scored at level 2.0 and 
above in Mathematics, and 83 per cent scored at the 
2.0 per cent and above in Science. 
 Mr. Chairman, detailed analysis of the exam 
results has indicated that our students are still experi-
encing academic challenges in both math and literacy. 
The department has added mathematics and literacy 
interventions, and shall be seeking the services of 
Cambridge mathematics professional development 
officers to assist with our interventions. 
 Mr. Chairman, the curriculum assessment 
team continue to work on the implementation of the 
Standards Based Grading [SBG] framework. This 
framework is a comprehensive system that aligns in-
struction and assessment to standards. It aligns 
grades to standards and provides the most recent or 
most frequent evidence of what students know and 
are able to do. Standards Based Grading training is in 
its full preparatory phase, with training of teachers 
conducted in January and February; further training is 
planned for the month of March. During these ses-
sions, the SBG curriculum teams will continue to work 
on proficiency scales and assessments. With the es-
tablishment and implementation of the SBG system, 
the department is raising standards of instruction and 
grading for all schools. 
 Cost Centre 27520—Design, Development 
and Implementation. This allotment funds salaries for 
seven education officers who are responsible to en-
sure the effective delivery and ongoing development 
of the Cambridge Curriculum in the core and non-core 
subjects, Cambridge subjects, school examinations, 
the Career Pathways Programme and all other curric-
ula. This cost centre covers the salaries of an office 
administrator; two secretaries; a test scoring clerk; 
and the athletic administrator, who supports the ad-
ministration of inter-school sports through the Bermu-
da School Sports Federation. In September 2017, the 
department should have in place education officers for 
mathematics, science and reading to lend technical 

support and direction to teachers for the delivery of 
the Cambridge Curriculum. 
 Cost Centre 27524—Early College & Career 
Pathways. Mr. Chairman, cost centre 27524 funds the 
salaries of two Career Pathways Programme coordi-
nators, and the cost of student transport and educa-
tional certifications. The coordinators administer this 
programme at both senior schools. The structure of 
the programme allows students to select and focus on 
one of five categories of Career Pathways, consisting 
of the Arts, Athletics and Communication, Applied 
Technology, Business and Hospitality, and Health and 
Human services. 

Mr. Chairman, the Career Pathways has been 
the catalyst for the Applied Technical Certificate now 
instituted at the Bermuda College in the Dual Enrol-
ment Programme. The Applied Technology Certificate 
Programme is a two-year experience for what is pre-
dominantly by choice a male-enrolled programme. 
The Applied Technology Certificate Programme will 
prove a great investment for our public school stu-
dents. At the completion of the programme students 
will be recognised as graduates of the Bermuda 
School Diploma, as recipients of an Applied Technical 
Certificate, as recipients of the City & Guilds Employ-
ability Skills Certification, as having internship experi-
ence, and as graduates with entry into full-time em-
ployment. 
 Mr. Chairman, in building upon the success of 
the Career Pathways Programme, this school year a 
total of 18 teachers from primary to college level re-
ceived the introductory certificate for STEM training. 
There are now teachers implementing STEM project-
based learning, using robotics and drones at the mid-
dle and senior school levels. 
 Mr. Chairman, the Curriculum and Assess-
ment Programme, 1709, has been allocated a 
2017/18 budget of $2,639,000 for the continued deliv-
ery of these educational programmes and services 
during the next fiscal year. 
 

Programme 1712—Early Childhood Education 
 
Hon. N. H. Cole Simons: Mr. Chairman, the final pro-
gramme on page B-121 is 1712, Early Childhood Ed-
ucation. This programme funds the Child Develop-
ment and After School Care sub-programmes. Early 
Childhood Education represents the foundation for 
student success. Both conventional wisdom and No-
bel-prize winning research tell us that investments in 
early learning provide exponential benefits to children, 
their families and the economy. During 2016/17 fur-
ther consultation occurred on the early childhood dis-
cussion paper from local early childhood experts. The 
consultation included recommendations for policy di-
rection to guide the transformation of early childhood 
education in Bermuda and a preliminary strategic plan 
for implementation relating to these policies. Our goal 
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is to further develop this initiative during the 2017/18 
fiscal year. 
 Cost Centre 27175—Child Development Pro-
gramme. Mr. Chairman, line item 27175, the Child 
Development Programme (CDP), currently funds the 
salaries of the programme co-ordinator, a testing psy-
chologist, three supervisors, one secretary and 10 
staff members, who provide direct assessment and 
early intervention support to children and their fami-
lies. 
 Mr. Chairman, during the 2016/17 year, the 
Child Development Programme continued to make 
provision of high-quality services to children and their 
families a priority. Now that the programme is accred-
ited, the annual strategic plan and the Performance 
Quality Improvement (PQI) process have become in-
tegral components in collecting and reporting on client 
and programme data, on a quarterly basis, through 
quarterly reports and stakeholder meetings. Trends 
are being tracked and improvements are being made. 
CDP has improved client confidentiality and partner 
confidence through utilising a confidential email sys-
tem. However, risk prevention and mitigation centres 
on building issues associated with being housed in an 
old Bermuda home. 
 Mr. Chairman, a major focus of the Child De-
velopment Programme has been on cross-training 
and reviewing job descriptions to create a team that is 
responsive to changing community and client needs in 
light of the increased stress and economic challenges 
on families. All staff engaged in a 15-part training pro-
gramme by the Infant Mental Health Community 
Training Institute and the Sick Kids of Toronto. This 
training is foundational to understanding the impact of 
early experiences on brain development and emotion-
al functioning. The cross-training has resulted in in-
creased shared knowledge and greater flexibility with-
in the office. Re-tooling has proven beneficial to man-
aging resources across the programme to meet client 
demands. 
 Mr. Chairman, the two-year-old developmen-
tal screening team has increased by one relief staff. 
CDP is now reaching its goal of screening 20 per cent 
more clients in the targeted 24–30-month age range, 
than those in the 30 months and older. This is a posi-
tive effect, as staff can now identify children at risk for 
developmental delays sooner and provide preventa-
tive services or intervention, as appropriate. 
 Mr. Chairman, CDP continues to liaise with 
the Department of Health and Department of Child 
and Family Services, as well as community organisa-
tions such as the inter-agency for children and Child 
and Adolescent Services. The Early Childhood As-
sessment Team (ECAT), a cross-ministry interdiscipli-
nary team of professionals led by the testing psy-
chologist, is now operational. This team is responsible 
for early identification of children on the autism spec-
trum. CDP continues to improve services to meet the 
challenges of early intervention. Training has taken 

place in the trans-disciplinary approach to early inter-
vention for children with developmental delays and 
disorders. CDP is currently piloting the DIR Floortime 
model, which is developmental, individual, and rela-
tionship based, with selected children who have been 
waitlisted for the Portage Programme. All staff are 
receiving introductory training in this model with se-
lected interventionist(s) engaged in more intensive 
training and mentoring. 
 Mr. Chairman, the Child Development Pro-
gramme is launching its 2017 CDP Awareness Cam-
paign to increase awareness of CDP’s universal ser-
vices, including the two-year-old screening to those 
families who are difficult to reach. 
 For the coming year, the Child Development 
Programme will focus on improvement of quality of 
services and awareness. This will be achieved 
through training and development of new hires and 
staff development, as part of succession planning in 
light of upcoming retirements. CDP will continue to 
train and implement the trans-disciplinary model of 
intervention as they increase evidence-based practic-
es within and across programme domains. CDP will 
survey public awareness and client satisfaction, along 
with collecting feedback from agency partners. These 
data will be analysed and appropriate action will be 
taken to respond to issues and improve services. 
 Cost Centre 27700—After Preschool Care. 
Mr. Chairman, the final line item on page B-121 is cost 
centre 27700, After School Care. This cost centre 
funds the wages of part-time employees who provide 
supervision and organised activities to children at four 
pre-schools and one school for students with special 
needs. The anticipated  
enrolment in the afterschool programmes is  

• Devonshire Pre-school—25 students; 
• Prospect Pre-school—25 students; 
• Victor Scott Pre-school—25 students; 
• Warwick Pre-school—50 students; and 
• Dame Marjorie Bean Hope Academy—18 

students. 
 Mr. Chairman, Early Childhood Education is 
critically important. We must lay a sound foundation 
for our children, and early intervention and building 
will certainly support this endeavour. The continued 
delivery of these services and programmes for the 
Financial Year 2017/18 has been allocated a total 
budget of $1,840,000. 
 
Subjective Analysis of Current Account Estimates 
 
Hon. N. H. Cole Simons: Mr. Chairman, I now get to 
the Subject Analysis of Current Account Estimates, 
found on page B-122. The first table on page B-122 
compares the 2017/18 estimate of $109,096,000 with 
the original budget for 2016/2017 of $107,085,000. 
This shows the differences between the two years by 
expenditure category. The variances of note for the 
expenditure categories are as follows: 



930 8 March 2017 Official Hansard Report 
 

 Bermuda House of Assembly 

Salaries and wages increased by $2,119,000 
(or 3 per cent), and $209,000 (or 6 per cent), respec-
tively, mainly due to the increase in substitutes teach-
ers (that is cost centre 27074), which had an increase 
of $1,600,000, and the paraprofessionals, which had 
an increase of $500,000. 

Training costs were up $65,000. This is an in-
crease of 29 per cent. There is a reduced allocation in 
monies for professional development of over 
$100,000. However, this has been offset by additional 
funding for various programmes, namely, School Psy-
chology (i.e., cost centre 27063), Learning Support 
(cost centre 27074), Early Childhood Education (cost 
centre 27076) and an increase in Autism (cost centre 
27083). The decrease in monies for transportation by 
$7,000 (or 9 per cent) is largely due in part to the re-
duction in overseas freight and associated costs. 
Travel costs associated with overseas professional 
development training increased by $11,000 (or 8 per 
cent). 

Communication costs decreased by $217,000 
(or 23 per cent), in part reflecting the completion of a 
number of projects linked to Information Technology 
Support. Professional Services costs are $25,000 
higher, or 2 per cent higher, mainly attributed to an 
increase in legal fees. Rental costs are marginally 
lower, at $16,000 (or a reduction of 2 per cent), pri-
marily due to lease renegotiations and reduced 
equipment rentals. Repair and maintenance costs de-
clined by $46,000 (or 3 per cent) as a result of lower 
funding for security services due to a shorter contract 
period. Energy costs decreased by $137,000 (or 9 per 
cent), reflecting intended energy efficiency savings in 
keeping with the mandate of the Department of Ener-
gy. Materials and supplies expenditure is $153,000 
lower (or 8 per cent lower) as a result of increased 
efficiency in school supplies. Grants and Contributions 
increased by $88,000, primarily due to maintaining the 
funding for the two senior schools. 

 
Employee Numbers—Full-Time Equivalents 

  
Hon. N. H. Cole Simons: Mr. Chairman, I now refer 
to pages B-123 and B-124, which provide a listing of 
the number of full-time equivalent (FTE) employee 
posts for the 2017/18 fiscal year in the Department of 
Education. 
 Mr. Chairman, there are 1,130 FTE posts, a 
net change of 6 compared with the 1,124 FTE’s 
measured in the 2016/17 year. The increased number 
of FTE’s primarily reflects previous vacant posts that 
are now funded to provide much needed operational 
support in the cost centres Design, Development and 
Implementation, IT Support, Human Resource, and 
Student Services. The department will continue to 
monitor and review the number of FTE’s, ensuring 
both efficiency and effectiveness in staff resources. 
 
 

Performance Measures 
 
Hon. N. H. Cole Simons: Mr. Chairman, pages B-125 
to B-127 list the Performance Measures for the De-
partment of Education. These measures reflect the 
diversity of programmes and initiatives currently being 
undertaken by the Department of Education which 
lend to teaching and learning in our public schools. 
 This, Mr. Chairman, concludes Head 17, the 
Department of Education. I will now move to the Ber-
muda College. Mr. Chairman, at this point, I would like 
to acknowledge the presence of our new Commis-
sioner of Education, Dr. Freddie Evans. 
 
[Desk thumping]  
 
The Chair: Welcome, and congratulations, Commis-
sioner. 
 

HEAD 41—BERMUDA COLLEGE  
 
Hon. N. H. Cole Simons: Now, Bermuda College. Mr. 
Chairman, the mission, on page B-128, states, The 
Ministry of Education provides a grant to the Board of 
Governors of the Bermuda College in support of post-
secondary education and training as provided for in 
the Bermuda College Act 1974. 
 The Bermuda College is the only tertiary-level 
institution in Bermuda. The mission of the college is 
setting Bermuda’s students on a path to success 
through the provision of comprehensive academics 
and technical education, along with professional train-
ing, personal and academic support services, quality 
facilities and interactive partnerships with local and 
international entities.  
 As an accredited community college, Bermu-
da College is particularly committed to the success of 
Bermuda’s students, offering transfer programmes 
leading to success at the university level. It also pro-
vides professional and technical programmes and 
training programmes leading to success in the work-
place, and preparatory programmes leading to suc-
cess in the classroom. 
 Mr. Chairman, the grant allocation from the 
Ministry of Education for the Financial Year 2017/18 is 
$15,481,000. Mr. Chairman, Dr. Duranda Greene is 
President of the Bermuda College, which is governed 
by a board of governors. The Chair of the Board is Mr. 
Peter Sousa. Other members of the Board are Dane 
Commissiong, Deputy Chair; MP Susan Jackson; Mr. 
Marshall Minors; Mr. Andrew Richardson; Mr. Bruce 
Sharpe; Mrs. Kathleen Sharpe-Keane; Mr. Zikomo 
Simmons; Mrs. Romelle Warner; Mrs. Valerie Robin-
son-James, Permanent Secretary for Education (ex 
officio); Mrs. Coral Wells, National Training Board 
Representative; The Hon. Randolph Horton, Chair-
man of the Honorary Fellows; Mrs. Ann Parsons, Fac-
ulty Representative; Mrs. Karmeta Hendrickson, Sup-
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port Staff Representative; Miss Chelsea Ray, Student 
Representative. 
 Mr. Chairman, Bermuda College continues to 
be the most economical choice for Bermudians to 
begin their journey to higher education, with the tuition 
for its two-year associate’s degree programme set at 
approximately $7,000 (not including lab fees and text-
books). Recently re-accredited by the Commission for 
Higher Education, New England Association of 
Schools and Colleges, Bermuda College truly offers a 
great value for money when compared to the first two 
years of any four-year institution in the United King-
dom, North America or the Caribbean—and Canada, I 
might add. 
 Mr. Chairman, let me add here that the re-
accreditation of the Bermuda College by the New 
England Association of Schools and Colleges basical-
ly places Bermuda College alongside of other institu-
tions such as Boston University, Harvard University, 
New England Institute of Technology, University of 
Hartford and Yale University. They are all accredited 
by the same commission that we are also accredited 
by. So we are basically meeting the best performance 
standards, best practices and are in a league that is 
reputable by any standard. 
 Mr. Chairman, I will first share the 2016/2017 
highlights of activities. This past year Bermuda Col-
lege saw its first four dual enrolment students gradu-
ate with their associate’s degree and high school di-
ploma in the same year. These have all transferred to 
overseas four-year institutions, with advanced stand-
ing. The first two nursing graduates of the College’s 
Associate’s Degree (Nursing) programme successfully 
passed the NCLEX nursing licensure exam and be-
came Registered Nurses (RN’s). There are seven 
more students who will be writing their examinations 
prior to the end of the current fiscal year. 
 The college also graduated its first cohort of 
17 students from its new Certificate in Major Appli-
ance Repair Programme. There were also 12 students 
enrolled in the first cohort of the Emergency Medical 
Technicians (EMT) Certification Programme, 11 of 
whom are set to graduate later this month. 
 Bermuda College introduced a student-centric 
app during this past fiscal year. This app is a gateway 
to academic conveniences for its students, such as 
paying online, searching for courses, viewing grades 
and checking schedules. Students can find out need-
to-know non-academic information such as when 
buses are cancelled, what activities are happening on 
campus or the latest information on an approaching 
hurricane. Bermuda College also utilised its 
GoToMeeting platform to introduce online counselling, 
online office hours and online information sessions to 
promote programmes geared towards adult learners. 
 Mr. Chairman, the college has put a stronger 
emphasis on increasing male enrolments during this 
current academic year, with several initiatives. In fall 
2016, it introduced its new Certificate in Applied 

Technology, which is intended to provide students 
with the technical fundamentals to pursue a technical 
career or degree. There are 25 public school male 
students dual-enrolled in this first cohort. During their 
first year the students completed core courses while 
exploring the different technical disciplines and en-
hancing their math, science, communications and 
computer skills. Students will select elective courses 
in the second year from a technical discipline of their 
choice. 
 
The Chair: Minister, we are on the final head. And so 
I am trying to calculate here. Do you have a lot more 
in your presentation, or submission, before us? 
 
Hon. N. H. Cole Simons: We can come back after 
lunch. 
 
The Chair: So, you will break then for lunch now? 
 
Hon. N. H. Cole Simons: Correct. 
 
The Chair: Okay. Did you finish that final page, or 
have you got one more page? I think we can do it. We 
have got a minute left. 
 
Hon. N. H. Cole Simons: No, because I still will not 
be finished. 
 
Mr. Rolfe Commissiong: Okay. So, Members, we will 
then break for lunch and we will resume at 2:00 pm in 
Committee of Supply.  
 

Proceedings suspended 12:30 pm 
 

Proceedings resumed at 2:00 pm 
 
[Hon. Dennis P. Lister, Chairman] 
 

COMMITTEE OF SUPPLY 
 

ESTIMATES OF REVENUE AND EXPENDITURE 
FOR 2017/18 

 
[Continuation thereof] 
 
The Chairman: Good afternoon. We are going to re-
sume the debate on Education. We were discussing 
the Heads 16, 17 and 41. The Minister of Education, 
Hon. N. H. Cole Simons, still has the floor. 
 Minister, you can continue. 
 

MINISTRY OF EDUCATION  
 
Hon. N. H. Cole Simons: Thank you, Mr. Chairman. 
We are currently on Head 41, Bermuda College, page 
B-128 in the Budget Book. 
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HEAD 41—BERMUDA COLLEGE 
 
Hon. N. H. Cole Simons: Mr. Chairman, the College 
has put a stronger emphasis on increasing male en-
rolments during this current academic year with sev-
eral initiatives. In fall 2016, it introduced its new Certif-
icate in Applied Technology which is intended to pro-
vide students with the technical fundamentals to pur-
sue a technical career or degree. There are 25 public 
school male students dual-enrolled in the first cohort. 
During their first year the students complete core 
courses while exploring the different technical disci-
plines and enhancing their math, science, communi-
cation and computer skills. Students will select elec-
tive courses in the second year from a technical disci-
pline of their choice. 

Mr. Chairman, this year the Bermuda College 
also hosted the 5th International Colloquium on Black 
Males in Education in partnership with the University 
of Wisconsin Madison. The theme for the conference 
was “Educational Transitions and Life Trajectories: 
Bridging Pathways to Success for Black Males.” This 
conference highlighted the challenges males face in 
education and some of the research-based solutions 
to addressing them. 

Bermuda College also sponsored two male 
students, who are members of the registered student 
organisation MenSpeak, to attend the annual Black 
Male Summit at the University of Akron in Ohio. The 
students participated in several workshops under the 
themes: empowerment, enrichment, engagement and 
encouragement. 

Bermuda College students continued to 
showcase their talents in the local community during 
this past year. The culinary arts students took part in 
local fundraisers including the annual Plates of Pas-
sion organised by the Bermuda Hospitality Institute 
and the Soup-a-Bowl organised by the Eliza DoLittle 
Society. The nursing students organized and hosted 
their 2nd Annual Paediatric Health Fair in partnership 
with Lahey Hospital & Medical Center and Boston 
Children’s Hospital. 

Mr. Chairman, the Bermuda College contin-
ues to increase its international partnerships to max-
imise the benefits for its students when they transfer 
to four-year institutions. During this past year the Col-
lege signed articulation agreements with Massachu-
setts-based Framingham University and Newbury Col-
lege. Framingham University is known for its focus on 
STEM education, i.e., science, technology, engineer-
ing and mathematics, and offers Bermuda College 
graduates a Geographic Tuition Grant that will reduce 
their tuition to the published in-state tuition amount. 
This equates to a savings of $6,080 per year for a 
Bermuda College graduate. Newbury College has re-
viewed the curriculum for several of Bermuda Col-
lege’s programmes and offers eligible graduates direct 
entry in to the third year of a four-year degree pro-
gramme. Bermuda College graduates will also be of-

fered a Merit Scholarship of at least $10,000 per aca-
demic year. 

Mr. Chairman, working in collaboration with 
the Ministry of Economic Development, the first cohort 
of students in the Regulatory Compliance Association 
Bermuda Compliance programme began their studies 
toward professional certification. The objective of the 
programme is to increase the number of qualified 
Bermudians in compliance, and is funded with schol-
arships provided by the Regulatory Compliance Asso-
ciation. 

Mr. Chairman, Science Week continues to be 
an integral part of the Bermuda College calendar. This 
year’s public forum at Science Week featured Mr. 
Tarik Smith. His lecture, attended by approximately 
200 diverse members of the community, focused on 
water engineering and the challenges of water man-
agement. The forum was sponsored by the Division of 
Arts & Sciences and remains a popular highlight of 
Science Week activities promoting the sciences. The 
Science Demo Day was attended by more than 300 
middle school students, while the Master Class saw 
participation by more than 200 high school students.  

Other events held included the increasingly 
popular "Live, Love, Eat" culinary arts demonstration 
with Chef Teneika Eve; a technical education expo at 
the Technical Education Building; and a demonstra-
tion of the nursing simulation laboratory by the Nurs-
ing Department. 

Mr. Chairman, Bermuda College published its 
second peer-review journal entitled, Voices in Educa-
tion. The theme for this second volume was “Trans-
forming Education for the Twenty-first Century: New 
Thinking, New Action.” The journal gained new promi-
nence this year with its successful application to be 
included in the prestigious, online research site EB-
SCOhost. 

The Bermuda College Faculty Association 
hosted two well-attended community events as part of 
its lecture series during this past year. The first fea-
tured musicians Taylor Rankin and Dwight Hart; and 
the second featured a panel discussion examining 
age discrimination. 

Three (3) new Honorary Fellows were induct-
ed into the Bermuda College Company of Honorary 
Fellows. Mrs. Jill Husbands, Mr. Lawrence Michael 
Murphy and Mr. Patrick Tannock (a Bermuda College 
alumnus) were celebrated for the significant contribu-
tions they have made in their respective fields and 
their contributions to Bermuda. 

Output measures: Mr. Chairman, supporting 
output measures for the College’s activities are as 
follows: in 2016 Bermuda College graduated 108 stu-
dents with associate degrees, diplomas or certificates. 

• Technical Education—9 graduates 
• Business—33 graduates 
• Hospitality—12 graduates 
• Arts & Science—54 graduates 
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In addition, six individuals received Bachelor 
of Business Administration degrees through the Col-
lege’s long-standing partnership with Mount Saint Vin-
cent University. 

Mr. Chairman, the Bermuda College conducts 
an exit survey of its graduating students each year to 
ascertain their future intentions after the Bermuda Col-
lege. Although not all students complete the survey, I 
thought it important to share summary statistics com-
piled from the 2016 Graduates Survey Results which 
reported the following: 

• 20 per cent of the students reported they had 
employment 

• 21 per cent of the students were seeking em-
ployment 

• 59 per cent of students had planned to further 
their education either locally or overseas 
Mr. Chairman, our graduates from the Bermu-

da College indicated a wide range of universities and 
colleges that they were attending which included 
Buckingham University, University of Brighton and 
University of Gloucestershire in the UK; Georgia State 
University, St. Johns University and Barry University in 
the US; Mount Saint Vincent University, Nova Scotia 
College of Art and Design and University of Ontario 
Institute of Technology in Canada, and also the Uni-
versity of the West Indies. 

In December, the Division of Professional and 
Career Education (PACE) awarded 102 external cer-
tificates or professional designations to individuals 
through external programmes and workforce devel-
opment training. I will summarise the number of grad-
uates in the programmes: 
• American Management Association (AMA) Certifi-

cate in General Management, 10 
• AMA Certificate in Human Resources, 4 
• ACCA Intermediate Certificate in Financial & Man-

agement Accounting, 1 
• BOMI Facilities Management, 2 
• Certificate in Major Appliance Repairs, 17 
• Certificate for Nursing Assistant, 16 
• Certificate for Nursing Assistants – Bridging, 8 
• CISCO Certified Network Associate (CCNA), 2 
• Institute of Leadership & Management (ILM) Certifi-

cate in Leading Effective Teams, 15 
• ILM Certificate in Team Building & Leadership Skills, 

14 
• ILM Level 3 Award in Leadership & Management, 1 
• Streetwise “MBA” Entrepreneurship Programme, 8 
• Supply Chain Management Association Canada 

(SCMP), 3 
• World Instructor Training School Personal Trainer 

Certification, 1 
And these graduates are all working in the in-

dustry.  
Mr. Chairman, in fall of 2016 Bermuda Col-

lege enrolled 675 students. There were also 198 stu-
dents serviced through the PACE programme during 
the same period. 

Mr. Chairman, in 2016 Bermuda College re-
ceived $15,528,000 of its operating budget from its 
Government grant. Revenue of $4,938,484 from other 
sources included: 

• student tuition and fees for credit courses 
• revenue generated by PACE 
• bookstore revenue 
• rental income, including Coco Reef 
• examination revenue 

This amount, together with the Government 
grant, made up a total revenue figure for the 2016/17 
budget year of $20,466,484. To assist students quali-
fying for financial assistance, Bermuda College pro-
vided $50,000 in financial aid. 

Mr. Chairman, during this period, salaries and 
benefits accounted for $13,620,000 or 67 per cent of 
the budget. This represents a 2.5 per cent increase in 
salaries when compared to 2015/16. The increase in 
salaries is mainly attributable to performance-based 
step increases awarded to eligible employees. 

In an effort to increase college spirit and to 
better engage students while on campus, the College 
hired a student life coordinator during this past year. 

IT expenditures for the year included 
$124,000 on hardware purchases and $369,000 on 
software contracts to support teaching and learning as 
well as the College’s administrative functions. The 
College also completed the first phase of upgrading its 
website using an Open Source platform which, when 
complete, will save the College approximately 
$100,000. 

Maintenance and improvement of the physical 
plant of Bermuda College continued as part of the 
College’s commitment to providing a safe and healthy 
environment for students and employees. Mainte-
nance, cleaning contracts and improvements totalled 
$475,000 during this past year. The major improve-
ments included: air handlers, $170,000; chiller 
maintenance, $99,000; energy metering and monitor-
ing equipment, $58,000; tenting and fumigation of 
North Hall, $69,000, and upgrades to the transformer 
rooms, $10,000. 

The College has established a Testing and 
Assessment Centre on campus as a means to in-
crease revenue. The Centre has been approved by 
various international examination bodies, allowing for 
local residents to sit international examinations at the 
College. 

Due to the recently installed campus-wide en-
ergy management system, the College has been able 
to recoup approximately $50,000 in additional revenue 
from Coco Reef Resort for electricity costs. 
 

2017-2018 Budget Year 
 
Hon. N. H. Cole Simons: Mr. Chairman, Bermuda 
College continues to utilise internal stakeholders as 
part of its annual budget process. The Budget Com-
mittee includes representatives from the Student 
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Government Council, faculty, support staff, members 
from the Executive and a selection of budget manag-
ers. The goal of the Budget Committee is to prepare a 
balanced budget to present to the Board Finance 
Committee and ultimately to the Board for final ap-
proval. 

Salaries continue to form the majority of the 
College’s budgeted expenses and the College contin-
ues to review its operations, seeking ways to de-
crease its payroll costs. To this end, during the 
2017/18 fiscal year, Bermuda College will continue to 
decrease its payroll costs through attrition and the 
freezing of non-essential positions. The College has 
also conducted a review of its human resources by 
making comparisons with similar institutions using the 
assistance of an external vendor. Recommendations 
will be implemented during the upcoming fiscal year to 
ensure that Bermuda College is optimising its human 
resources. 

Mr. Chairman, during the 2017/18 fiscal year 
Bermuda College will continue with the fumigation of 
its buildings in addition to testing them for the pres-
ence of toxic mould. Upgrading classrooms and com-
puter labs will continue as Bermuda College continues 
its focus on improving teaching and learning while 
supporting more active classroom environments. 

For the first time in several years, Bermuda 
College has received a capital grant in the amount of 
$850,000, for which it is very grateful. These funds will 
enable the College to undertake much needed major 
campus-wide capital projects throughout the upcom-
ing fiscal year. These capital improvements include: 
building upgrades, health, safety and security en-
hancements and technological improvements. 

Bermuda College will continue to generate 
revenue from its bookstore and the rental of its facili-
ties. The College will be reviewing its fee structure in 
preparation for the next academic year and will also 
be increasing its financial aid by 50 per cent to assist 
students who are in financial need. Finally, the Col-
lege has set aside funds to have the Bermuda College 
Foundation fully functional during the next fiscal year 
as an alternative funding source. 

Looking forward, Mr. Chairman, during the 
next fiscal year Bermuda College will continue to im-
plement the action items included in its Strategic Plan. 
In fall 2017 the College will also begin the process for 
the establishment of its next five-year Strategic Plan. 
The College will continue to work with the public high 
schools to increase the number of students in the Du-
al Enrolment programme while expanding the pro-
gramme to private and home school students. It 
should be noted that 10 public high school students 
are currently on track to graduate from Bermuda Col-
lege with their associate degree as they graduate from 
their respective high school later this year. 

Bermuda College will continue to forge alli-
ances with professional credentialing and accrediting 
agencies for workforce development and professional 

certification, such as: Association of Chartered Certi-
fied Accountants, Chartered Institute of Legal Execu-
tives for legal executives; Building Owners and Man-
agers Institute for building owners and managers; and 
City & Guilds for the applied sciences. 

Now that the new gaming legislation has been 
passed by this Honourable House, Bermuda College 
will continue working with the Bermuda Gaming 
Commission, the Bermuda Hospitality Institute and the 
Department of Workforce Development, to ensure that 
Bermudians are trained and qualified to enter this new 
industry. 

As per the College’s strategic plan, Bermuda 
College will establish a National Educator’s Institute in 
collaboration with key education stakeholders. The 
National Educator’s Institute will be centralised and a 
safe environment for teachers, faculty, counsellors 
and administrators with the public and private educa-
tion sectors to engage in professional learning, dia-
logue and research. At the National Educator’s Insti-
tute practitioners will gather to learn, share best prac-
tices, generate ideas and investigate questions to in-
form practice. 

As I close I wish to thank the Board, the exec-
utive, the administration, the faculty and staff of Ber-
muda College for their work throughout this year and I 
look forward to working with them in the coming year. 

Thank you, Mr. Chairman, this concludes my 
remarks on the Bermuda College and thus my overall 
presentation of the 2017/18 Budget for the Ministry of 
Education. Thank you, Mr. Chairman, this concludes 
my remarks on the Bermuda College and thus my 
overall presentation of the Budget. 
 
The Chairman: Thank you, Minister, for your presen-
tation. 
 The Minister just completed his presentation 
on the Ministry of Education. Would any other Mem-
ber like to speak to it? 
 I recognise the Shadow Minister, the Opposi-
tion Whip, Ms. Foggo, from constituency 3. You have 
the floor, and there are just over two hours left in this 
debate. 
 
Ms. Lovitta F. Foggo: Okay, thank you, Mr. Chair-
man, that is good to know. And I want to thank my 
honourable colleague who just took his seat for a de-
tailed Budget presentation even though I will 
acknowledge up front that I thought that some items 
that should have been addressed were not. But we 
will get to that as we go through this debate. 
 Let me just say this: Education. I think every-
body knows that education is the bedrock, the corner-
stone of any community. Having said that, it is the 
foundation upon which all communities are built. Be-
fore I continue, let me acknowledge up front the pres-
ence of the Permanent Secretary of Education, Mrs. 
Valerie [Robinson-]James, and the new Commission-
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er of Education, Dr. Freddie Evans, and the President 
of Bermuda College, Dr. Greene.  
 I want to say that we are definitely delighted, 
having just recently heard about the appointment of a 
new Commissioner. We have lamented for quite some 
time that a Ministry such as Education is of the high-
est level of importance and necessitates that leader-
ship be in place to help carry the Ministry’s mission 
forward. So, even though the timing of that appoint-
ment suggests that it might have been more political 
action as opposed to Members believing that it is just 
that important, we are nonetheless happy to see that 
finally there is a leader at the helm of Education from 
the Commissioner’s seat and, likewise, that such 
leadership was sought from our local shores, because 
we have always upheld that there is expertise within 
our community that is more than capable of taking that 
post. So we look forward to the Board doing just that. 
 The Ministry, and I am going to speak gener-
ally to Head 16 by first stating on page B-114 where 
the Ministry speaks to its existence in which it propos-
es “To provide an exemplary education system in the 
government school system.” This is, indeed, a lauda-
ble expectation and a laudable aim. But when we look 
at the overall budget allocations for education, and we 
look at the trend that has prevailed for quite a few 
years now in education, and when we observe the 
estimated overall budget for education by the Ministry, 
$126,991, for me, and I am sure for many others, the 
question does beg, Are we really serious about edu-
cation, Mr. Chairman?  

This Budget is a reflection of a continued re-
duction from one year to the next of the education 
budget. And I can say that since 2007/08, which saw 
around $150 million as an allocated budget, we are 
now operating, or will operate in the fiscal year 
2017/18, with a budget that is about $25 million, in 
fewer dollars. 
 Mr. Chairman, I can say in speaking to this 
Head that from much of the anecdotal evidence we 
have seen out there where schools are crying out that 
they do not have the sufficient resources, funding, 
even manpower, when, again, the question begs, Are 
we really serious? 
 I know that there is always the idea that we 
can do more with less, and more efficiently. But I do 
not know if that can very easily be achieved in educa-
tion when we see, again, that the funding that is put in 
place (and again I am speaking to the overall Ministry 
of Education) has not adequately allowed schools to 
operate without teachers without the requisite tools to 
teach, without instructing environments considered 
safe and healthy, and certainly, as I have said, we 
have heard the cry, the clamour in the public domain, 
that speaks to just that.  
 Mr. Chairman, under this overall budgeting we 
heard the former Minister comment very recently that 
schools may possibly be razed and then rebuilt with 
$90 million. I have to ask where in this hundred and 

twenty-six plus million dollar budget is that funding put 
in place, even though I know it might be a capital 
works funding? But where is it where we are going to 
end up with a new building? It is not there. 
 Mr. Chairman, in spite of . . . and I thought it 
was an extremely good initiative which was undertak-
en under the former Minister, Wayne Scott, the 
SCORE review. That was an excellent review. And I 
have to applaud everybody who was involved in that 
undertaking. There were many revelations made. I 
had hoped that the budget that we saw this year 
would take into account on a much larger scale (I will 
put it like that) those findings and look for ways to se-
riously address them so that we could stand here and 
say that we are certainly moving forward in terms of 
trying to ensure that we have facilities and an infra-
structure and the resources available to our educators 
that will match what we believe should be the type of 
system for the 21st century students. Again, let me just 
emphasise in meeting the needs of a 21st century 
Bermuda, it definitely starts with education, and our 
budget should reflect as such.  
 Mr. Chairman, under [page] C-4, I have to ask 
the question, Is a $600,000 allocation sufficient 
enough to fund the type of repairs so that our teachers 
do not feel as though they have to engage in industrial 
action which we have seen recently, so that we do not 
have to render our students to environments that are 
so unhealthy that it negatively impacts one’s health? I 
would say, given what we saw in the SCORE report, 
Mr. Chairman, $600,000 is woefully inadequate. And I 
can say, even though I saw the overall allotment un-
der Public Works for schools, it was just over a million 
dollars, Mr. Chairman, and you add that million to the 
$600,000 to other areas that fall under the Ministry’s 
budget, and one has to ask the question, Does this 
make a serious effort in terms of turning around the 
conditions in education that will, as I said just now, 
help push our system closer towards the 21st century 
education that will make us even better competitors 
against other jurisdictions, and will render those who 
graduate from our system equally marketable on eve-
ry level and with the aptitude to be able to successful-
ly achieve if they chose to go directly to the workplace 
or move on to tertiary level education? 
 I am on page B-[115], and I am just looking at 
the Ministry’s objectives. Again, we hear this recurring 
question, Are we serious? Because the objectives are 
quite good, which are:  

• “To develop strategic policy for the public 
school education system that improves teach-
ing and learning in the classroom. 

• “To implement policies focused on enhancing 
parental and community involvement and par-
ticipation in the education system. 

• “To support schools by ensuring that the 
range of diverse services needed are provid-
ed across the education system.”  
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 And, one would hope that such objectives 
could be accomplished with little to nothing. But we 
just do not operate in our society like that. Mr. Chair-
man, indeed, I think when you measure the budget 
allocation against trying to meet these aims, one is 
immediately confronted with, when we look at our sys-
tem which we currently operate under, what really 
would be needed in terms of achieving such objec-
tives. The programmes pursued at the elementary and 
secondary levels are still controlled by the Ministry 
overall, as it should be, because they have to set the 
standard for the department and all of the schools and 
all of the other adjunct parts that make up education in 
order to make certain that they are all aligned in trying 
to meet those ends. 

But, we heard the Ministry time and time 
again speak about ensuring greater autonomy at the 
school level. When we compare that in countries 
where you see them, like, for instance, the top five 
positions, or what have you, much autonomy is given 
in such systems. Much autonomy is given to the indi-
vidual schools in meeting the Education Ministry’s ob-
jectives. In such systems flexibility is encouraged and 
I know that the Ministry, in talking about efficiencies of 
services and the like, they have introduced pro-
grammes where you see almost in every school a 
template for them to follow. When we do introduce 
measures like this, sometimes the unintended conse-
quences can be, I guess, a diminishment of flexibility.  

But in those schools which are successful 
there is one thing that sticks out above all else, and 
that is they put their money where their mouth is at, 
Mr. Chairman, and they provide the funding required 
to bring about the outcomes and aims that will register 
as success within that school system. And it starts by 
having the budget which will correctly and properly 
reflect that first and foremost a Government is serious 
about education. You cannot accomplish those things, 
and one will not accomplish and Ministry will not ac-
complish all of their aims if the budget is inadequate. 
And I am not convinced that with an increase of $2 
million from last year to now that all of the aims which 
were highlighted in the Minister’s brief, of which I did 
not have a copy, will be achieved with just $2 million 
more. I just cannot see that happening. 
 I did hear the Minister outline some of the new 
services or new programmes that are being imple-
mented, or have recently been implemented in educa-
tion. I did try to jot them down, but I guess there were 
quite a few, and he was reading too fast for me to ac-
tually get it. But what I would ask with respect to that, 
as we go through the overall aims of the Ministry, is 
that in this budget which has been allocated, what will 
be in place to ensure that those new programmes, 
and how will they be able to effectively measure it to 
ensure that those new plans will meet the needs of 
our system. It is one thing to say that we are going to 
introduce this, and we have professionals in this area 
that can handle this situation, but when in real life we 

are tasked economically with trying to get those types 
of results and are operating in an environment where 
the challenges very negatively at times impact house-
holds, Mr. Chairman. When it comes down to the 
classroom setting you see the outcome of how a de-
clining or a major decline in the economy over the 
years has impacted even members of your household 
where we see far more students in the classroom set-
ting with real social and behavioural problems, one 
again has to really just say, how (when you have a 
greater demand on those types of services, psycho-
logical services and the like, that the Minister did high-
light, he gave some names of some new programmes, 
but I do not have them) how, when there are far more 
people using such services and the money that has 
been put in place for that shows very little adjustment, 
and in some cases shows a decrease, but you really 
believe that you are going to have positive outcomes.  

I have to query how. Since we are talking 
about money, and we know that it takes money to get 
these programmes up and running and to get the req-
uisite manpower and the like, then I have to ask seri-
ously, show me the exact measures within those pro-
grammes that will allow you to be able to measure the 
outcomes that you are looking for. 
 We saw legislation with the introduction of the 
councils. And we also had a new programme which is 
some parental body, which is a volunteer board I be-
lieve the Minister said. 
 
The Chairman: Just for us keeping track; remember 
to refer to line items. 
 
Ms. Lovitta F. Foggo: I am still on the overall head 
which speaks to the budgeting which will cover the 
implementation of these programmes, Mr. Chairman. I 
am asking again, what measures will be in place to 
assess the success of this new parental board? I am 
100 per cent in favour of as much parental involve-
ment, let me just declare that. And will this new board 
be aligned with the work that the councils are doing? 
And what is in place to assess that? Because we hear 
in the school systems that these councils in some 
schools I guess are successful, whilst in others they 
are not.  
 Mr. Chairman, on page B-115, under 26000, 
General Administration. The Ministry employs, I think 
three people. It reflects an increase of $120,000 and I 
believe that the Minister stated that this was just in-
creases in salaries. For just three people, I find it curi-
ous, if you will, that they are looking at that much of an 
increase with so few people that sit in the Ministry.  
 Under 26080, and you are speaking about 
grants. I want to ask the general question, Mr. Chair-
man, I do not think all of the programmes were called 
out in terms of who is getting these grants. And for 
those, and I asked, who are being given grants, do 
they have to submit some sort of model that outlines 
the teaching, social, whatever type of benefits that 
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they feel that students within our system will realise? 
Also, is there a register in the Ministry of such results? 
And do they keep a yearly record that serves as an 
indicator of the level of success that is taking place on 
a perennial basis? I ask these questions, Mr. Chair-
man, because we want to ensure that monies given 
are really serving those who it was designed to reach 
and help serve. 
 I did explain to the Minister that I would have 
much preferred to have put my questions in a line and 
in a way in which he presented his brief, but, again, I 
say that because I did not have that available to me, 
my questions have been put forward this way.  
 Under [page] B-115, 26090, which deals with 
scholarships and awards, Mr. Chairman, in 2015 the 
actual scholarships and awards were $1,070,000. 
This was a decline from the $134,000 that you saw in 
2014. Now, here we are in looking at the budget year 
2017/18 and we are looking at an allocation of 
$1,220,000 which I think is the same allocation that 
was given in the fiscal year we are currently operating 
in, soon to end at March 31. I have to ask again, with 
the rising costs for education in most countries and 
other incidental costs that impact on the personal 
purse strings, Mr. Chairman, when we look at this 
budget allocation for scholarships and awards [for] 
people who generally do not have the affordability and 
we have to ask, even those who are academically 
successful and you are getting scholarships that do 
not look at financial means, one still has to ask that 
when those monies get divided up, will they render 
those recipients in a state where they still do not find 
themselves overly concerned about having to make 
up the costs? 
 Continuing under this item, Mr. Chairman, 
scholarships and awards, 26090, we did hear of the 
many scholarships that were new scholarships. Some 
may be continued. And these scholarships when we 
look at it considering the budget allocations for the last 
few years had the effect of really just bringing the 
funding that was in this category previously to that 
same level. We saw in previous years a significant 
reduction in scholarships and awards categories col-
lectively in specific areas in particular. And had the 
proper budget allocations been put in place for schol-
arships and awards, then I do not think that the Minis-
ter would have to have been tasked with trying to find 
monies and having to introduce other categories of 
scholarships, and some are laudable, in order to try 
and ensure that those who were deserving were not 
prevented from going on and following through on 
their academic endeavours.  
 I do also want to ask why with this current 
scholarships and award allocation, when you compare 
it with last year or with this fiscal year, the new allot-
ment, why at least is there not some adjustment to 
reflect the increased costs that will be in place.  
 Looking at [page] C-16 I want to ask on item 
6865, dealing with scholarships again, how many stu-

dents will be receiving government scholarships in this 
year, and whether or not it has been capped off at 
four? My next question will probably reveal what I 
want to say, but because of the fact that in looking at 
the scholarship allocation, I think it was $600,000, you 
see a different category that says “Other Scholar-
ships.” But when you add the two, it still matches the 
allotment that was in place from the year before, and I 
guess I am wondering why, Mr. Chairman, it has been 
re-categorised that way, if you will, because my con-
cern is that in challenging times like these we have so 
many talented students, and the Minister did speak to 
some of the accomplishments of our students at the 
senior level. We see a school with a 97 per cent grad-
uation rate. And that speaks volumes for our public 
education system. I just want to say that. When you 
see that level of achievement, you want to ensure that 
those who may not have the necessary funds be giv-
en every opportunity to pursue their academic 
dreams, especially those who have worked so very 
hard, so diligently to try and achieve at high levels. 
 When a Government rewards those efforts, 
and I am not saying that this Government has not, I 
am just hoping that more can be in place to reward 
more so that we do not have to be concerned with 
those who deserve to go somewhere else, but not 
having the affordability to do so. And I include in that 
category even those students who achieve in the dual 
programme associate degrees that do reduce the ex-
penses needed for their tertiary education. But even 
sometimes having gone through that and having 
achieved that, some of those same students still can-
not find the funding that they need to go further. So, 
being an advocate for education, Mr. Chairman, I 
would just like to see more funding in terms of schol-
arships in place for those who deserve it.  
 Continuing with 26090, I would like to know 
what the total number [of scholarships] that the 
$180,000 allocation for others will fund exactly. Again, 
the Minister may have called off one or two of those 
awards or scholarships, but I did not get all the 
names. And I can say this, that he did just mention 
one category that spoke to financial needs. And I want 
to know what the criterion is for so selecting people 
who will benefit in that “others” category for scholar-
ships. I am sure it is not just discretionary. But I would 
like a better breakdown of what the criteria is. I think 
that when we are out there in the public domain and 
students are inquiring from us where they can go, 
what scholarships they can access and apply for, it is 
much better if we know in detail what those scholar-
ships are and what the requirements are in order for 
one to apply. 
 I just want to know whether or not on 6866 
[from page C-16] this current administration intends to 
increase the number back up to eight just for the gov-
ernment scholarships. I would just like to know if there 
is any thought being put to that. I really do think that if 
we are being serious about our commitment to our 
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students, as I have said, that looking at another 
$600,000 or so for the “other scholarships” category, 
why can’t we do something like that to make certain 
that a good portion of our deserving students are able 
to capitalise on that? 
 Under 6867, in 2014/15 there was, I think 
$105,000 in the mature scholarship award category. 
In 2015/16 that fell to $60,000. In these tough eco-
nomic times, Mr. Chairman, I think the argument can 
be made for why we need even more than the alloca-
tion that I see there, money to be made available. We 
know of the impact that technology has had in our 
workforce. And it has required many working adults to 
seriously go back to the drawing board and re-think 
their career path. And it has required many to re-tool 
or re-professionalise because they have to acquire the 
skill that will make them marketable and apt players in 
this 21st century environment. And so many of such 
people are bogged down with the everyday hustle and 
bustle of life and many come from . . . I guess they 
may be employed but their salaries are such that they 
do not provide the affordability to go and re-
professionalise or re-tool and get the skills, even at 
Bermuda College where they have excellent rates for 
tertiary education.  
 So, Mr. Chairman, I think that is a valid argu-
ment for why we need a higher budget allocation. In-
deed, the Minister has heard me mouth more than 
once on the floor today the different areas that he 
called off and heard me mouth it is just not enough; 
there is not enough funding in place to adequately do 
these jobs that are outlined in each category. 
 The question begs again, What is the real 
message that we are sending to our people when I 
think you have a situation you can see the millions 
and millions of dollars which are being allocated in 
areas like America’s Cup, millions of dollars will go 
towards building a new airport, yet, when you look at 
our budget for education you see an increase of $2 
million. And in real terms, Mr. Chairman, that is no 
increase at all, because everything is going up. So, I 
can honestly say that the challenges of the conditions 
of the schools and what have you, those monies, even 
though they will fund certain programmes, the condi-
tions and the angst often experienced in an environ-
ment where you are constantly challenged to figure 
out how you are going to provide support to ensure 
the instructional delivery goes as it needs to go to en-
courage and promote and foster success of our stu-
dents, when, with a budget like this those types of 
conditions will continue to prevail, because it is woe-
fully insufficient to seriously put a major dent in eradi-
cating some of those issues. 
 Under 6864 for teacher training, in 2015/16 
there was an estimated budget of $60,000. And it was 
revised to $70,000, but the actual budget was 
$71,000. When you look at the allocation currently for 
this next fiscal year, again, one has to question, espe-
cially if we are talking about education and we are 

trying to ensure that our teachers have the requisite 
foundation that will render them experts in the class-
room setting, you have to wonder are we really, really 
trying to get it right for our students and for our peo-
ple? Because in order to do it, there has to be a re-
flection in our budget allocation which says, No, no, 
no. I am going to make sure that what’s needed to 
ensure their success is there. And we want to ensure 
success for all our teachers. We want to ensure suc-
cess for our up and coming teachers, and it has to be 
reflected appropriately in their budget allocation. 
 Again, when we look in the same area and we 
look at the 2016/17, we only see 60 there and it was 
revised to 130. So the same question, the same ques-
tions come to the fore.  
 On page B-116, Mr. Chairman, I mentioned 
before about the three staff members. Back in 
2014/15 it was $194,000. In 2015/16 it was adjusted 
to $399,000. And that may have been because I think 
it was shared with Economic Development at that time 
(I think). But I want to just ask that question. That was 
a significant increase for these three people. So I want 
to ask the question whether or not that was really the 
case, and we now see that there is an extra $20,000 
being put in place and again, when I look at $419,000 
as compared to a few years ago, $194,000, I want to 
know what those increases are really reflecting. I need 
to understand where the money is going.  
 From that, we get a look and see for this new 
year coming up it has dropped back down to . . . ex-
cuse me, Mr. Chairman, I misspoke just now. Four 
hundred and nineteen thousand [dollars] was what 
was actually needed in the year 2015/16, and where 
we do see that down to $369,000. But I still want to 
understand what that is for. We actually spent 
$419,000 in 2015/16 with increases. And, again, I 
know I will hear about efficiency of services; but let us 
hear about how you are able to implement that and 
what that means in practical terms, because I need to 
understand how you can reduce something and then 
still say that you are going to be able to meet the out-
comes that you are mandated to meet. 
 I need to ask about professional services. I do 
not know how much time he spent on that, but, again, 
what does the $140,000 reflect in terms of the ser-
vices that will be provided? That, too is fairly signifi-
cant.  
 Mr. Chairman, I would like to move to Head 
17, which is on page B-118. We are talking specifical-
ly about the department. As I would expect any Minis-
try to say, a first-class education of global standards is 
what the vision of our Ministry is. Again, they believe 
that end can be achieved by providing comprehensive 
student services, curriculum, and school support for 
interventions so that student academic and behav-
ioural needs are identified and supported; to support 
schools in improving the quality of teaching and learn-
ing in order that students reach their highest potential; 
and to provide leadership expertise and capacity 
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building opportunities for system and school leaders in 
order to improve student outcomes.  
 Now, Mr. Chairman, I can say that anybody 
involved in education would operate to try to meet 
those objectives. And I do not believe for one minute 
that this is not what the Ministry or Department of Ed-
ucation is attempting to do, because they are. But I do 
believe that . . . well, philosophically and ideologically I 
think that the approach the OBA has taken versus the 
approach that we will take as has been highlighted in 
our Reply to the Budget speaks to how we can arrive 
at those outcomes and meet those objectives.  
 Let me bring it all under one umbrella by 
simply stating that the Progressive Labour Party be-
lieves that by putting your money where your mouth is 
at, if you think education is first then reflect it in a 
budget that will allow the players within education to 
meet those aims so that our students can be success-
ful, because, again, when we are faced with a budget 
that year after year has been demonstrated with much 
difficulty in meeting those ends then we have to be 
realistic and look at that and ask ourselves what are 
we really doing here. 
 On [page] B-119, under 27030, the Human 
Resources budget estimates. In various budget allo-
cations over the years we have seen some significant 
fluctuations as well. In 2014/15 we saw an allocation 
of $858,000 with an estimated budget of $1,027,000 
in 2015/16 to an actual of $660,000 that same year 
which was considerably lower than what the original 
estimate was. Now, we see it has shifted back to 
nearly a million, with an estimate of $970,000 for 
2017/18. What is driving these significant fluctuations? 
What is still existing within that department? What has 
been removed? And if there is nothing, then how is it 
that we have such significant changes in funding allo-
cations, Mr. Minister? 
 In the 27031, which covers school improve-
ment, again in 2014/15 it was, I think, $901,000; in 
2015/16 an estimate at $1.5 million; and it was actual-
ly $769,000. In the 2016/17 year at $652,000. I heard 
the Minister, because I was not sure what existed in 
this category, and I think he spoke about mentors that 
assist teachers. 
 
Hon. N. H. Cole Simons: Yes. 
 
Ms. Lovitta F. Foggo: Thank you, Minister. New 
teachers, yes. 

I think I have given the heading that was 
there, I may have deviated from what the Minister said 
that the figure represents, but I have to . . . I will ask 
my question this way: When I look at the school im-
provement programme that looks at the mentors, and 
I look at and compare this with the allocations that are 
there for capital development, which is totalling about 
$2,148,000, and I look at . . . yes, I think that is cor-
rect. And I look at on page B-122, Repair and Mainte-
nance, and I combine that . . . that is what I was look-

ing at to combine, under school improvement, be-
cause all of it in one way speaks to school improve-
ment and, again, the questions that come to the fore 
are things such as the deplorable state of many, the 
physical state (let me be clear), the deplorable physi-
cal state . . . that is why I mentioned [page] C-4 and B-
122, the deplorable physical state that prevails with 
many of our schools. With these allocations, particu-
larly under pages C-4 and B-122, Repair and Mainte-
nance, these allocations, I have to say that there is no 
way that we can be convinced, given what certain re-
pairs cost that right now I believe you are serious 
about improving the condition of our schools.  

I believe that the mentorship programme is an 
excellent programme. I know it is challenging in terms 
of those mentors with the new teachers being able to 
gather around. But I think they do a great job, and so 
in no way do I want to say anything that suggests oth-
erwise. But when you combine with the monies avail-
able for capital development and monies available for 
the repair and maintenance, and we are talking about 
school improvement, then I think that more needs to 
be done, more monies need to be put in place so we 
can seriously address the conditions of our schools, 
because none of those monies adds up to $90 million 
that would allow us to build a new school that they are 
saying in some situations that is what needs to hap-
pen. Again, what jumps to the fore is that where is the 
real commitment to getting it right? 
 Under Repair and Maintenance, under page 
C-4, let me take a quick look, because I think I forgot 
to write it here . . . okay, I am clear, fine. Let us just 
move on to 27090, Educational Standards, again, we 
see a significant drop from the last budget to now. I 
think it is $225,000. When we want to go back even 
farther in 2014/15 it was $1 million. What measures 
have been achieved under this category that results in 
such a reduction where one has to believe, given what 
you are saying in terms of the budget allocations and 
what you believe that you can meet the mandates, 
what measures can be achieved with this type of re-
duction where services will not be challenged and 
compromised? What measures do you have in place 
to ensure that? The only way that I can understand 
this change, one would need to highlight for me what 
you have in place that allows you to reach the same 
end with fewer dollars.  
 I do recall, Minister, I know that you talked 
about, for instance in the area of psychologists where 
you have them in other programmes, and you can 
achieve the same [results] with basically the same 
number of psychologists who would service all 
schools and these special programmes, but I need to 
know exactly what is going on here that would allow 
you to think that you can reach the same [results].  
 Under 27160, the substitute figures seem to 
better reflect monies needed to ensure continuance of 
instructional delivery when full-time teachers are ab-
sent. However, included in this budget where will 
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there be, when you answer the questions, Minister, 
training, standards of measures provided for those 
who serve as substitutes? And you spoke specifically 
about teachers who do not have certification (I am 
trying to remember what you said). However, what I 
have to ask you is this, Minister: Even for those sub-
stitute teachers who are certified teachers, do they 
have the requisite background when they are called 
into certain classes to actually properly cover for a 
teacher who is out? Sometimes this year a math 
teacher who is . . . a teacher who was trained in 
mathematics coming in to sub for French, for instance, 
and there has to be . . . unless the students are, for 
instance, just doing some simple paperwork or maybe 
just doing recall work, or what have you, then are we 
not compromising instructional delivery when we put 
people in classrooms that are really not qualified to 
teach in certain domains?  

I have to put that there because I want to get 
to the real point that I am trying to make, which is that 
I see in this budget where there is a reduction, just by 
one, down to 43 substitutes. And I heard you say that 
these are allocated subs for each school. I think many 
parents can attest to the fact that, especially if you 
have a high level of illness at certain times, those 43 
substitute teachers sometimes are not sufficient to 
cover classes. In fact, what happens quite often is that 
other teachers are expected to fill in. And there is 
nothing wrong with that, and I do not know a teacher 
worth their salt who, when a colleague is out sick, will 
not willingly cover for their colleague. But when that is 
abused, then we face another situation which is in 
violation of the Bermuda Union of Teachers agree-
ment. 

I bring that to the fore because I think that we 
need to re-think the substitute list and assure that we 
have retired, qualified teachers, we have a whole host 
of teachers who just might not be working right now 
for whatever reasons, but we have more than enough 
that we can rely on. We do not have to slavishly stick 
to this number of 43 that we know in years gone by, 
43 still resulted quite often in students not having the 
instruction that they needed in their programme be-
cause the manpower was not there to cover the clas-
ses. So one has to look at that seriously and adjust 
those figures so that we can ensure that instruction, 
and quality instruction—let us make that clear—is 
never compromised. 

On 1702, [Student Services], I will just deal 
with it from an overall perspective. Again, just basical-
ly looking at the economically challenging times and 
looking at, particularly, things like the learning support 
programme, even the gifted and talented, you look at 
the paraprofessionals, which are needed. Minister, 
you spoke about the autism programme and you 
spoke about the alternative programme. We have a 
budget of $16,646,000 which when we operate in a 
time when there are greater numbers of students who 
rely on these types of services, we have . . . I am ask-

ing how are we truly meeting their needs if the man-
power that is in place, if the monies that are in place, 
have not been adequately able to do that previously. I 
can think of counsellors who have such a large case-
load that they cannot give the services to the students 
which the students so desperately need and deserve. 
You have learning support, and there is a high portion 
of students in many of the classrooms throughout our 
Island who require some sort of learning support. And 
yet, we do not have numbers, in my opinion, that ade-
quately deal with the needs of these students.  

And I guess what I am wondering is, when we 
talk about efficiencies of services, all too often we look 
at it by reducing money and having people cross-
trained.  
 I heard you speak about train-ing, that 
professional development. I am all for profes-sional 
development, Minister. And I heard you speak about 
professional development so that teachers can better 
work with students, which are falling into these types 
of categories, however, I have to say this: Effi-
ciencies of services do not always mean reduced 
monies and one person multitasking to get the job 
done. We all know that expression Jack of all trades; 
master of none. We want our teachers in every area 
to do a quality job. So what I am saying to you, Minis-
ter, is that given the increased number of students 
who rely on these services, and the type of demands 
that are placed upon a teacher who is responsible for 
delivering such services, when we actually should, 
perhaps in certain areas, lower these student/teacher 
ratios or provide increased one-on-one services we 
still, again, stick to numbers where we see that all of 
our students relying on these services are not being 
serviced as they should. And sometimes we have to 
look to external bodies, even other jurisdictions to 
have certain needs met. So I am just, again, throwing 
it out there. How realistic are we when we continue to 
produce budgets where when it was $25 million more 
it was not enough; and now, $25 million less, we are 
saying we should be able to get the job done? 

No one has really outlined to me, when I look 
at some of the outcomes where you have been able to 
meet those efficiencies of services without in some 
way asking teachers to operate in less than suitable 
conditions, asking students to operate in less than 
desirable and suitable conditions, and we are saying 
in 21st century Bermuda education is supposed to be 
number one, if we are going to be the best, the prima-
ry, the first choice for our children  then that needs to 
be reflected in the environment that we have our stu-
dents and teachers operating in. 

On 27073, Summer Programme. The reason I 
am asking the question about this is because I see 
zero monies there. So my question is a very obvious 
one. What is happening with this programme? How 
will those students who rely on the summer pro-
gramme, who have not reached mastery during the 
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current school year and sometimes need extra tuition 
within a certain education module, and we had in the 
past provided such services, is this being taken away? 
Is this being subsumed somewhere else? Please tell 
me, because I need to know what we are going to do 
with those students who, not having the success with-
in the normal school year can sometimes realise that 
success with the summer programme that we have 
offered them in the past. 
 Mr. Chairman, on page B-120, items 1704, 
1705, 1706, and moving over to page B-121, 1707 
and 1708. Again, in essence we are seeing . . . I will 
look at preschools first. 
 Basically, Minister, you have explained that 
the slight fluctuation in the budget allocation for the 
most part has to do with changes in staffing matters. 
So that has been pretty clear across most of these 
areas, but when I come across to the middle school 
areas I want to ask . . . you talked about your trans-
formational programme and I want to ask, basically, in 
your transformational programme, and I know that the 
way in which we are assessing mastery with our stu-
dents has somewhat been modified. And I am all for 
measuring individual performance and growth for eve-
ry student, because that is how you assess your 
[teaching] anyway. And I am all for formative forms of 
evaluation.  

But I would like to know with the decades of 
data that show outcomes for the middle school with 
your transformational plan that you say you have in 
place, how can you feel assured that you are going to 
turn it around and improve public confidence in our 
middle school system? I want to say here that we in 
the PLP have a different approach for this, because 
we are not opposed to the middle school for middle 
school’s sake. We believe that the middle schools 
should be subsumed within the secondary level edu-
cation because we believe, especially when research 
has shown how important peers are at that particular 
developmental stage. In fact, peers are more im-
portant to those students than their actual parents. 
That is what the data shows. And if it is not peers, it is 
media. And that has been constant.  

So we believe that many of the social and 
emotional issues that students at that age are con-
fronted with can be best addressed when you have 
those peers right there under the same roof with them 
modelling all these successful behaviours for those 
lower-end students. So you have heard us say that we 
will return to a two-tiered system. But we are not going 
to throw the baby out with the bathwater because we 
believe in all of the positive things that are in place to 
deal with students at that age level. And I can say that 
I have worked with at least one person in this room 
who has operated in a system that had a lower senior 
school and an upper senior school, and in that particu-
lar setting those students’ needs were effectively dealt 
with and catered to. 

So that is just an idea that I am basically 
throwing out there, because I do not want people to 
get it wrong. But I would like to hear regarding your 
so-called transformational reform, what really is being 
put in place to meet those students’ needs, because 
the data over the decades, of one year of success and 
two years of success weighed against 20 years of re-
sults that have not rendered our students at a point 
where they should have been, is not sufficient, I think 
for most people, to accept, that by just implementing 
this transformation, your restructuring plan is going to 
lead to the successes that we all want. And on top of 
all of that, we want confidence restored in our educa-
tional system.  

I query here under 270 . . . 1709 where you 
have the 75 per cent decrease. I think that is for the 
Literacy Initiative. And I heard how you highlighted all 
throughout the Minister’s brief the fundamental im-
portance of literacy. And I am saying that if it is that 
important, particularly at the lower end, because that 
is the foundational year, and we know that importance 
remains as you go all the way through and into your 
senior education. But if literacy is that important, how 
do you justify only $25,000 being put in place to en-
sure improved outcomes in that area? It just . . . that 
sort of left me at odds. 

Those of us who are educators looking at 
27020, 27520, my comments may be clustered to-
gether . . . any educator will tell you that your assess-
ment and evaluative tools must be aligned with the 
learning styles of those students being measured. And 
we know how dynamic the educational arena is. And 
anybody who tries to say that education is the same 
as 20 years ago, 40 years ago, we know it is not the 
same as 100 years ago, clearly are definitely out of 
touch with what should happen and what needs to 
happen in education on a continuum.  

We need to ensure that our evaluative and 
assessment tools are the correct measuring sticks for 
those students that they are measuring. And I ask 
again if the funding allocations are correctly and accu-
rately applied. When you look at the types of techno-
logical tools and the fact that we live in a technologi-
cally driven age, I think everyone would agree that our 
schools should be reflective of that. So it is of the ut-
most importance that the IT within our schools is in 
place and operating for both our students and teach-
ers. 

I saw that with IT the numbers have not 
changed. But I dare say that we should be in a system 
now where in every school we should have a staff 
member who is there for the purpose of IT to ensure 
that the programmes are there and running efficiently 
and the like. I think it is paramount in today’s environ-
ment in our schools that rely on technology, and we 
have seen so many schools . . . I know that I have 
visited many schools and I go in there and like only 
four or five computers are working. I am talking about 
recently, Minister. Only five computers are working 
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and you see like 20 or 25 computers in the room. You 
are like, Okay. We can make all  these brags about 
education, but the reality is what good are the techno-
logical tools if they are inoperable. So, the funding that 
we put in place for areas like this must actually service 
the needs.  

I know that there are a couple of Members 
who would also like to speak, so I am going to try to 
speed it up for other people to participate. 

On page B-121, 27524, Early College and Ca-
reer Pathways.  There is a modest increase of about 
$101,000. Does this money translate into . . . I will say 
that differently. Does this money translate into . . . sor-
ry, practically into the delivery of the programme? 
Again, students who become aware of this pro-
gramme, and those students who are operating on a 
high level, and of the allocations there, and I heard it 
stated somewhere, that there are at least 10 students 
now who are enrolled in this dual programme. And 
then we also have students in the high school level, 
and I think some in the middle school level, who are 
on the Career Pathways programme. And in servicing 
all of the learning styles, the interests of our students, 
are we really putting what needs to be put in place 
financially for those programmes to deliver as they 
should? 

Again, I did hear where they are trying to at-
tract the private students into this same programme. 
And I have to ask will those coming from the private 
schools who are participating in the dual programme 
have fees levied on them?  

Let me finish Head 17 by saying that success 
in any school system lies in ensuring adequate staff-
ing along with resources. And in trying to ensure an 
efficient first-class delivery requires appropriate man-
power. Efficiency does not mean, Minister, doing more 
with less; it means putting skills and reliable manpow-
er in place with the proper tools so that they can effi-
ciently and properly deliver to achieve the required 
outcomes. And the same applies in ensuring success-
ful and well-skilled students.  

I just want to go quickly to Bermuda College, 
and I will allow my colleague to speak more on the 
Bermuda College head. This is our tertiary, we see a 
budget allocation of $15-plus million, which is a slight 
reduction from the previous year. Again, that is a trend 
that we have observed. I want to say I believe Bermu-
da College is an institution of excellence and it pro-
vides a first-class education for those who grace its 
doors, both academically and in technical and voca-
tional realms. It is a centre where people go to re-
professionalise, re-tool, build their foundation for their 
next step to tertiary level education beyond our 
shores; they go there to sharpen existing skills and to 
ready themselves, ultimately, for this 21st century that 
we are living in.  

Again, as the Minister stated, we saw that the 
College was successful in attaining a 10-year accredi-
tation. To me, given the sister universities which are 

likewise accredited under the (I would call it) the board 
that they get that designation from, we see that we are 
on line with even what you can call some of your Ivy 
League schools. Some are the top schools in the 
States. So it speaks to the level of rigour and the ca-
pabilities that the Bermuda College has in helping to 
mould and develop up-and-coming Bermudians and 
the mature students alike. 

That can be seen. It is evidenced in its busi-
ness, its insurance, its nursing programmes, and with 
programmes such as this and the way in which the 
Bermuda College is trying to ensure its academic de-
livery in doing online programmes with sister universi-
ties overseas. One wants to make certain that the 
type of funding that is needed is there so that the 
president, with her colleagues, can get on with the 
business of constantly developing the product at the 
College so that its services all Bermudians and others 
who walk through their doors with their needs in terms 
of being operational in the workforce. 

I had the opportunity to walk through the Col-
lege and I see the advances that are being made in 
the electricians, the plumber programmes, the certifi-
cation that is now in place, even though they are 
young men involved in the programme, that will put 
them in good stead as they become professionals. So 
they are getting a solid foundation. Again, with the 
library that is in place up there, it is an excellent re-
source. And those students who choose to do their 
masters programmes and the like are not hampered in 
any way, because they can go to the Bermuda Col-
lege and use those services as a resource centre, as 
a research centre, and they are able to be successful. 

I do have a question that I think begs, in par-
ticular, in that looking at the programmes at the Ber-
muda College, I have to ask what Government is do-
ing to better assure alignment between the Workforce 
Development and that institution, because fundamen-
tally those two areas are trying to do the same thing. 
They want to ensure that our citizens have the requi-
site skills to make them productive citizens, in es-
sence. 

I note that there was I think a capital alloca-
tion. I think it is $150,000, a capital grant. And I know, 
given that we have seen reductions in the budget eve-
ry year, that Bermuda College will make much use of 
this money in trying to enhance the programmes that 
they have there in trying to enhance the technology 
that they have there to ensure that our College stays 
on the same level with sister colleges and universities 
overseas. I know in a small jurisdiction like this and 
the allocation, that is a very challenging task for the 
president and her team. But, I think the way in which 
they have grown their product there at Bermuda Col-
lege, you can see that they are using much ingenuity 
and innovation to ensure that they service the people 
who go there and grace their doors. 

I guess I would like to basically finish by say-
ing that in essence even though here in Bermuda we 
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are faced with economic challenges we definitely (and 
I have to put this out there) . . . we definitely have to 
be serious if we are talking about having a first-class 
education, if we are talking about ensuring that our 
students are on par with other jurisdictions, we must 
reflect that by making certain that we put proper, ade-
quate budget allocations in place that will allow us to 
address those things that we need to change and 
make better in ensuring a first-class education and in 
ensuring that our education system will provide stu-
dents who can perform in our 21st century Bermuda, 
and will grow students and develop students that if 
they chose to be on any stage in any arena in any part 
of this world they will have the skills required to get 
the job done. And on that note, Mr. Chairman, I will 
take my seat and allow others to participate. 
 
[Mrs. Suzann Roberts-Holshouser, Chairman] 
 
The Chairman: Thank you, Member. 
 Just a reminder that this Head concludes at 
4:37. The Chair recognises the Member from constit-
uency 30. You have the floor. 
 
Ms. Leah K. Scott: Thank you, Madam Chairman. I 
am going to look at Head 17 and start with line 1701, 
Central Administration, and the overall budget of 
$5,777,000. 
 
The Chairman: What page are you on? 
 
Ms. Leah K. Scott: Oh, I am sorry. I am on page B-
119. 
 
The Chairman: Thank you. 
 
Ms. Leah K. Scott: Madam Chairman, I think that all 
of us believe that our goal is educational excellence, 
and we achieve that with the collaboration of parents, 
teachers, children, and the Ministry of Education. One 
of the things that we are looking at in terms of improv-
ing our schools is our educational standards and I 
think that the budget reflects fairly the things that we 
are trying to do. We are implementing a strategic plan. 
We want to allow our children to benefit from the best 
education possible, and one of the things I would like 
to say at this point is that I am certainly glad that 
Freddie Evans is in place as Commissioner of Educa-
tion. 
 
[Desk thumping] 
 
Ms. Leah K. Scott: I would like to give him my con-
gratulations. And I believe that he will provide stability 
to the Ministry which has been lacking for a long time. 
I think it will eliminate a lot of uncertainty and we can 
go forward with the security that we have somebody in 
place that is going to help us achieve the objectives 
that we have. 

 Our kids only get one shot at a good educa-
tion and so we want to make sure that we get it right. I 
do not think that money necessarily equates to aca-
demic outcome. I think we have to use our resources 
in the best way and allocate our resources in the best 
way. So, one of the things that we are looking at in 
terms of human resources is ensuring that our teach-
ers are qualified and that they get good teacher train-
ing. One of the things that I am going to do as the 
Junior Minister is actually attend some of the teacher 
training courses that are being given so that I can un-
derstand what the teachers are being taught and what 
is being implemented in the classrooms.  

I am sure you will agree nowadays the class-
room of children is not the classroom of children that 
we had growing up. These are children that have 
come from families that have suffered gang violence, 
whether they are the family member of the perpetrator 
or the victim. They have to be able to work together. 
So we need to be able to allocate our resources to 
effectively manage and assist those children in the 
best way possible so we can support their emotional 
needs as well as also being able to support their aca-
demic needs.  

Under line item 27050, IT Support, one of the 
things we are doing as a Government is looking for 
partners to work with us to ensure that we can have 
Wi-Fi and IT technology in all the schools. I agree that 
this is something important, particularly with the STEM 
subjects that are taking the lead. And we need to have 
our children prepared and equipped in being able to 
have access to a whole diverse world, and you can do 
that through having a supportive Internet network 
where you can have webinars and you can have your 
iPads and, you know, I think there is a commercial 
where a little girl is asked what she did in school that 
day, and she looked at some rhinoceroses in one 
place and something. So we can provide a diverse 
environment for our children with the necessary IT 
support. So we are looking for partners to be able to 
assist us and facilitate that. 

My position is that it is not so much what we 
spend, it is how we spend it and how we allocate our 
resources. We have to ensure that our teachers are 
trained properly. So, under 27030, again, we want to 
make sure that our teachers are trained properly, and 
we also want to make sure that we recruit teachers 
that are going to be able to provide our children with 
the necessary skills and equip our children. You know, 
unfortunately, teachers are not given the level of re-
spect that they should be given, and we have to ap-
preciate that teachers spend eight hours a day with 
our children, which is probably a lot more than some 
parents spend with their children. So, I believe that we 
do have the allocated sufficient resources to ensure 
that our teachers are trained properly to provide our 
children with the necessary skills to become produc-
tive members of our community. 
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I think that under Behaviour Management, this 
is an important line item. I think, again, going back to 
the children are not the same as when we were com-
ing along in school, so they do need to be supported. 
So this is money well spent in providing our educators 
with the ability to manage the children in the class-
room.  

School Improvement. I actually went up to T. 
N. Tatem last week to go through the school after the 
mould remediation and I met with the principal, and 
Terry Cox from the Ministry went with me. We went 
through most of the school. I think most of the reme-
diation has been done. There are still some concerns, 
but I think generally overall teachers are satisfied. 
They are going back into the classroom and they are 
happy with the work that has been done.  

I do not have much more to add. I do agree 
with my honourable colleague’s point about autonomy 
in schools. And in order to take advantage of the op-
portunities that autonomy has we have to provide our 
teachers with the tools that they need to succeed. And 
I believe that this budget reflects that through the 
monies that have been allocated for those things. 
And, with that, I will take my seat. 

 
The Chairman: Are there any other Members who 
would like to speak? The Chair recognises the Mem-
ber from constituency 13. You have the floor. 
 
Mr. Diallo V. S. Rabain: Thank you, Madam Chair-
man. 
 Madam Chairman, as one of three Members 
of the Legislature who actually has a child in the pub-
lic school system, my interest in this topic lies not only 
beyond the debate that goes back and forth in this 
House, but I have a personal vested interest in the 
schools doing very well. As a matter of fact, I was 
quite proud that my daughter’s class was here this 
morning, and she was able to see . . . although she 
knows what is going on up here through our conversa-
tions. But she will see things happening in real time. 
Representing Elliot Primary as the PTA president for 
the last two years demonstrates the commitment that I 
have to this process, and I do truly want to see what is 
best for our students. 
 Madam Chairman, I am happy to see that a 
Commissioner has been appointed. This has been a 
long time coming. We have been nearly four years 
without a Commissioner. As someone who was a for-
mer Junior Minister for the Department of Education, I 
know how important the role of the Commissioner is, 
and what role that person plays in moving this train 
forward. So, finally, we do see one in place. So hope-
fully we can see some good things coming out of that. 
And I want to take this time to congratulate Dr. Fred-
die Evans for finally moving up from interim to Com-
missioner. 
 Now, Madam Chairman, we have issues with-
in our school system which are well vocalised. Every-

body gets up and everybody has an opinion, and eve-
rybody talks about what is going on. Of course, as I 
just said, some of them are a bit more personal to 
others than to the rest, but when we talk about fiscal 
responsibility when it comes to the education and 
well-being of our children, I know my honourable col-
league across the way just spoke about you cannot 
. . . it is not just about money. But in some cases, 
common sense does need to prevail. So, when it 
comes to the safety of our children, I believe that is so 
paramount that we should never, never look to skimp 
when it comes to things like that.  
 When I look back at last year when we had 
one of our public primary schools without a fire alarm 
system for almost two months, these are the types of 
things where we need to jump on them right away. We 
need to get that fixed. Just earlier this month, it came 
to my attention that there was a school that had not 
had soap for four or five weeks. You know, soap to 
wash your hands. Simple basic stuff like that. These 
are the things that . . . you know, if we cannot get 
these simple things right, we cannot even begin to 
start talking about the bigger things that need to hap-
pen.  
 Madam Chairman, when I look at page B-122 
and I look at the repair and maintenance budget and 
the material and supplies and I see cuts once again, I 
have to wonder why. These are critical areas that 
cannot even afford even the smallest cut . . . the cut is 
not that big, but even the smallest of cuts. I am sure 
all of us have heard the stories about there not being 
material at the school, there not being paper and the 
like. I can tell from a personal experience where my 
daughter was unable to bring home homework for 
close to four weeks because the photocopier did not 
work. So these are the types of things . . . if we cannot 
get these basic things right, we are just spinning our 
wheels when we are talking about everything else.  
 Again, Madam Chairman, when I look at page 
B-119 under the cost centre 27074, Learning Support. 
I see further cuts. And here I am truly concerned, be-
cause as my colleague across the way mentioned, we 
are facing a different type of student in today’s 
schools. And we have a population now that it is well 
known that we are going through some social issues. 
And those social issues tend to bleed over into our 
school system. So if we are looking at things like 
learning support and cutting in those areas, we are 
not doing our children a very good service, because 
these are the areas where we really ought to be put-
ting some resources in and really looking out for them. 
 Madam Chairman, just like a lot of the public, I 
was very excited to hear the Minister read a statement 
in these Chambers talking about new awards that 
were coming out for our students. In fact, those 
awards were the Minister’s Achievement Award, the 
Merit Award, the Technical Vocation Award, and the 
Exceptional Student Award. Great initiatives. And 
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when we looked at this we were like, Wow! Let’s get 
on with this.  
 I remember that I was very vocal when I sat in 
another place when the budget for further education 
awards went from $720,000 to $360,000, and then to 
$40,000 one year. It has crept back up now, but it was 
drastically cut. And we know that the further education 
awards are awards that are given to students who 
demonstrate financial need. So when we cut those 
awards, we are really, really hurting a great deal of 
potential students when it comes time for them to ap-
ply for these awards. But, Madam Chairman, when I 
looked at page C-16 and looked at the awards, I al-
most felt duped. And why did I feel duped, Madam 
Chairman? Because the Minister mentioned in his 
brief that we had 24 government scholarships, 24 fur-
ther education awards, 3 mature student awards, and 
4 teaching awards last year, for a budget of $1.2 mil-
lion. However, this year, the budget remains the 
same.  
 So, I asked myself, How are we having all 
these new awards if our budget is remaining the same 
as what it was last year? Well, Madam Chairman, it 
remained the same because we are cutting teacher 
training awards and we are cutting government schol-
arship budgets. And the money we are cutting from 
there is now going to be used for these new awards.  
 So, Madam Chairman, we have a statement 
that is being put out that leaves the public under the 
impression that more money is being put into aiding 
students to go off to tertiary education but, in fact, we 
are not. We are just creating a new award and shuf-
fling money around the deck. So we are not putting 
more money into the system; we are just taking mon-
ey from somewhere else and shifting it over here. So I 
found that a bit disingenuous. And you wonder why I 
stand up here week in and week out and talk about a 
trust deficit. These are the types of things that people 
see and say, Wait a minute. It sounded like you had 
put more money in it, but you’re not. Why don’t you 
just say that? Say we are reducing the amount of 
. . .You know, I would be more inclined to tolerate 
hearing that we are reducing the money for some 
awards because we are going to give them in a differ-
ent place. I can understand that. I understand the fis-
cal restraints you are under. But to come out and be 
very magnanimous about it and talk about, We have 
these new awards . . . it’s a great thing to say that we 
are going to be doing this, only to find out they are just 
taking money from another award and shifting it over 
here. It just left me with a really bad taste in my 
mouth. 
 Madam Chairman, the Minister talked about 
the Parental Involvement Committee, which sounds 
like a great idea, something that we can move forward 
for. I am unsure what the cost centre is, so I cannot 
speak to it, I do not believe the Minister did actually 
assign it to a cost centre. But when I look at this pro-
gramme I also would like to see some support given 

to parents in general. When I say that, Madam Chair-
man, as we said it is a different type of student; there 
is also a different type of learning going on now. So 
we have a generation of parents who want to help 
their children and be more effective with their children. 
But they are looking over what the children are bring-
ing home and they are wondering, I don’t understand 
this, especially when we talk about how we are mark-
ing the Cambridge exams and the types of questions. 
 I have been to seminars for Cambridge, and 
you are listening to the question and the adults in the 
room are like, What are they saying? So more support 
[is needed] on that level as well, to help the parents 
who are struggling to help their children. We can do 
that. Again, the Minister did not mention the cost cen-
tre, so I do not know where some of these things fall, 
but very recently LiteracyPro and DreamBox were 
introduced at the various schools. But you have par-
ents at home who do not have access to the comput-
ers and the necessary equipment to access these 
wonderful tools that the children love. 
 When I looked at Elliot [Primary], they love 
being on this. Unfortunately, there are not enough 
computers. So, half the class gets to use it while half 
the class does something else, then they come out 
and the other half comes in. So you have those sorts 
of things. I am fortunate enough to be able to . . . you 
know, my daughter is able to use those tools and she 
absolutely loves them. She doesn’t want to watch TV, 
she wants to get on this and work on math problems. 
She doesn’t want to play with dolls, she wants to read 
the books so she can go on and say, I’ve read the 
book, and answered the various quizzes about it. But 
more support to allow programmes like that to blos-
som.  
 Just moving on quickly, because I do want to 
leave some time for the Minister, I just want to talk 
about Bermuda College, Head 41. Bermuda College 
does a wonderful, wonderful job at what it is they are 
tasked to do. I see the president over there, I want to 
say hello. I know her. I have sat on the Bermuda Col-
lege Board. I know some of the trials and tribulations 
that go on up there, and I do know they are trying. 
 I was disappointed to see that once again the 
budget has been decreased. It is a small amount, 
$42,000 [sic]. But, $47,000 [sic] is . . . for some people 
that is nothing; but for others that could be, I believe 
tuition up there is like $2,000 per semester. That could 
fund quite a few students that want to come up there. 
Quite recently I had a tour of the Bermuda College 
facilities with some of my colleagues and we got to 
see  first-hand some of the wonderful things going on. 
But we also got first-hand to see where there are defi-
nitely things that are needed to be done up there to 
improve the quality of the environment.  
 I was very shocked to find out that the cafete-
ria is not in play anymore. That really, really disap-
pointed me. As an adjunct teacher up there I used to 
go there all the time when I was there. And now that I 
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am back up there for another programme, I was think-
ing, you know, Let me go down there and get some-
thing to eat, and it was locked! You have to go to the 
bookstore. Great thing they have done with the 
bookstore, but, you know, it is not the same thing ac-
tually. When I was there previously, it was a teaching 
facility. So you had the culinary students down there 
actually cooking and serving. So it gave back and was 
something that could be used. I am not sure what the 
students are doing now, but we are looking at that. 
 I mentioned the College, and I want to talk 
about the applied technology programme that the Min-
ister spoke to, because he spoke to it and it actually 
falls under the Ministry, but he spoke to it more during 
the Bermuda College. So, when I speak to the cost 
centre, it actually goes back a few pages. This is a 
programme that I can personally speak to. And when I 
say personally speak to, it is because I am one of the 
lecturers for one of the courses. So I deal with these 
high school students twice a week for four hours . . . 
no, six hours a week; an hour and a half each day 
with them . . .  no, six hour a day, sorry.  
 So, I see first-hand how the students start a 
semester and how they have grown through there. 
One of the things, we had a very heart-to-heart con-
versation yesterday because only a few of them did 
very well on my midterm. And there is a level of ma-
turity that is actually needed within the young men. 
And what I do find is that the component of critical 
thinking is not something that they fully engage yet. 
So I am not sure what is going on in the high school 
because . . . and I will tell a quick joke about the ex-
am. 
 The exam was six exercises they had to do. 
There was an easy one, a really hard one, two easy 
ones, and then a medium one. And every time I talked 
to them I would say, Go through your work completely 
first, see what you can do, and then come back and 
really base what you are going to do based on what 
you see in front of you. Instead most of them looked at 
question 1, did it; looked at question 2 and then got 
stuck. Now, if they had read through and done ques-
tion 1, 2, 3 and 4, all of them would have passed; but 
most of them got stuck on that.  
 So when we talk about critical thinking, I talk 
to them all the time. It is not just what is in front of you; 
look at it, analyse it, and see what you can do to make 
it easier for yourself. Don’t just do . . . and so many of 
them are so used to teachers telling them to read 1, 2, 
3, 4, 5, and that is what they do. And then they stop 
while they are waiting for something else. So, this 
programme, I think it is going to have a wonderful ef-
fect on some of these young guys on how they look at 
their approach to not just schooling, but life overall. 
 The only issue that I do have with this pro-
gramme, and I am referring to page B-121, cost cen-
tre 27524, and that is Early College and Career Path-
ways budget, I am heartened to see that the budget 
has actually been increased by $100K, because one 

of the issues we were having this year was, yes, they 
are in high school, but there are things that they are 
required to purchase. And some of them just cannot 
afford it. So they are going through the course, but 
they cannot buy the equipment to be very effective in 
the course. One of the things they did this year in 
electronics was build multimeters. Multimeters meas-
ure voltage and stuff.  

So they had to buy these kits. Some students 
could afford them, some students could not. And so 
when we did our tour, which was only a couple of 
weeks ago . . . so, you know we are almost halfway 
through the semester, we have students just sitting 
around saying they are participating but they cannot 
fully participate. And you have other students who are 
getting in. So they see that they are getting the fun 
stuff done.  

So if we are going to have programmes like 
this where we are sending high school kids to college, 
there are other types of responsibilities that they have 
to bear that perhaps we can put some more oomph 
into it and help them out. So I am hoping that $100K is 
something that can be utilised for that, because it is 
not just kits. It is the books and such. And when you 
are in high school that is not something you really ex-
pect to have to foot. And parents are not expecting to 
say, Hey, you are going up here, but . . . we have all 
been to college. All of us have known someone or 
been to college ourselves and know sometimes the 
book bill at the beginning of a semester is absolutely 
crazy compared to everything else.  

But overall, I just want to say I am very en-
couraged by the programme and I would like to see it 
grow. And with that, Madam Chairman, I really do not 
have much more to say, except for just looking at both 
budgets for the Ministry of Education, which is located 
on page B-115 and the budget for the Department of 
Education, page B-121, I do see that there has been 
an overspend in both budgets of last year. So I am 
sure we will be looking forward to some supplemen-
tals coming along and we can figure out what those 
overruns were for. Again, when we talk about our 
schools we constantly hear they are missing this, they 
are missing that. And we are talking about basic 
things that teachers need so they can be effective in 
their course. So if we are overspending our budget, 
and we are still talking about we need more money for 
pens and pencils, then we really need to sit back and 
have a really good look at what we are doing and 
have some proper protocols and such in place. 

With that, Madam Chairman, thank you for al-
lowing me these comments. 
 
The Chairman: Thank you, very much. 
 The Chair recognises the Member from con-
stituency 27. 
 
Mr. R. Wayne Scott: Thank you, Madam Chairman. 
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 As the Minister is not in the Chamber, I 
thought I would use this opportunity to just comment 
on a couple of things. I know he is coming back. 
 First of all, I want to give my congratulations 
to the new Commissioner of Education who has been 
in this role for the past couple of years doing a good 
job. 
 
[Desk thumping] 
 
Mr. R. Wayne Scott: So I think what we will see is a 
continuation of the work that is being done and, con-
trary to some of the comments made by the Member 
who just sat down, we have not been, or the Ministry 
has not been without effective leadership. And I want 
that to be very clear for the record of this House. I am 
very pleased . . . and yes, his PS. They are both doing 
a phenomenal job there. 
 As a former Minister, I am very pleased to see 
that the education budget has been increased, alt-
hough marginally. It has been increased nonetheless, 
which, again, in these times it is important to continue 
to invest in education. I want to just clarify a couple of 
things. And I believe that the Member who just sat 
down made a comment it is not just about the money 
in connecting the overall budget to what we are doing. 
I have said before on the floor of this House that the 
amount of monies spent on education does not have a 
direct correlation to the result that you get, and we 
have to budget adequately. I believe this Government 
has budgeted adequately to this Ministry and it is not 
just about spending more money, it is about doing 
things in an effective, organised manner. And that is 
what the leadership of the Ministry under the Perma-
nent Secretary, Valerie Robinson-James, and our 
Commissioner of Education, Dr. Evans, have been 
doing.  
 So, again, congratulations to them. 
 If you look at the type of work that has been 
carried out over the last few years at the Bermuda 
College, I would just also like to give Dr. Greene my 
heartfelt thanks for the type of work that has been 
done at the Bermuda College. We have been doing 
what needs to be done for our children. 
 I want to make it clear, because I know the 
Member who just sat down has been notified of this, 
but just in case he forgot, with regard to some of the 
issues he mentioned specifically, the fire alarm at El-
liot, the Ministry addresses everything in a timely 
manner. When it comes to a large spend, in keeping 
with financial instructions, you actually have to go and 
get quotes to do work. And if there was any delay, that 
was it. Once we are notified of things, because, of 
course, there are some times that, unfortunately, the 
Ministry is only notified of things from the newspaper, 
because you have Members who happen to be a part 
of the PTA who will not bring things to the Ministry’s 
attention, but will go to Royal Gazette. 
 

Mr. Diallo V. S. Rabain: Point of order. 
 
The Chairman: Yes, what is your point of order? 
 

POINT OF ORDER 
[Misleading] 

 
Mr. Diallo V. S. Rabain: The Member is misleading 
the House. I will have him know the first person I re-
ported that to was the Minister of Education at that 
time. And it did not reach the newspaper until he did 
nothing about it.  
 
The Chairman: Thank you, Member. The Chair rec-
ognises the Member from constituency 27. 
 
Mr. R. Wayne Scott: Thank you, Madam Chairman. 
Clearly, that Member has a guilty conscience, but I 
digress. 
 I want to actually make it very clear, as I 
pointed out before that the Member mentioned the 
maintenance for the schools and how we are not 
maintaining them adequately. Let me say for the rec-
ord and for the edification of this House again, we 
have been down this road before, the maintenance for 
the Ministry of Education school buildings is in the 
Works and Engineering budget. And we have again, if 
memory serves me correctly, increased that number 
again this year, recognising the work that needs to be 
done, as was identified in the school report that this 
Government had done. And we are getting it done. 
We are getting the work done. Had we not [been] lax 
in maintenance over the last decade or so we would 
not be here. So, we all need to take responsibility for 
that.  
 As I have said many times before, let us focus 
on the children. Take the politics out of education. It is 
about our children. It is about our children. It is about 
our children. With regard to scholarships, the mini-
mum that scholarships has ever been under my ten-
ure as Minister is above $1.7 million. The Member 
continues to talk about only $40,000 being made 
available— 
 
Mr. Diallo V. S. Rabain: Point of order. 
 
The Chairman: Your point of order is . . . 
 

POINT OF ORDER 
[Misleading] 

 
Mr. Diallo V. S. Rabain: Madam Chairman, once 
again the Member is misleading, the former Minister is 
misleading the House. I spoke about the further edu-
cation awards. They are quite separate from the 
scholarship. The further education awards did drop, if 
you want to look in the Budget Book. They dropped 
from 760 to 340 to 40K, and that is proven. 
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The Chairman: Thank you, Member. 
 The Chair recognises the Member from con-
stituency— 
 
Mr. R. Wayne Scott: Madam Chairman, I think this is 
actually a very good segue because comments like 
that are purposely misleading. The overall number 
that we spent on— 
 
Mr. Diallo V. S. Rabain: Point of order— 
 
Mr. R. Wayne Scott: It is not a point of order. 
 
Mr. Diallo V. S. Rabain: Point of order. Point of order. 
 
Mr. R. Wayne Scott: It is not a point of order. 
 
The Chairman: The point of order— 
 

POINT OF ORDER 
[Imputing improper motive] 

 
Mr. Diallo V. S. Rabain: He is imputing improper mo-
tive! 
 
The Chairman: Wait a minute. Member, I will recog-
nise a point of order. Have a seat please. 
 
Mr. Diallo V. S. Rabain: The Member is misleading 
the House by imputing improper motive. He needs to 
withdraw that. The budget for further education 
awards dropped to $40,000. That is a fact. And he 
cannot deny that. 
 
The Chairman: Thank you, Member. 
 The Chair recognises the Member from con-
stituency 27. 
 
Mr. R. Wayne Scott: Again, maybe there is a guilty 
conscience somewhere around here. 
 
Mr. Diallo V. S. Rabain: Point of order! 
 
The Chairman: Member, what we are going to do— 
 
Mr. Diallo V. S. Rabain: Imputing improper motive. 
 
The Chairman: Member, what we are going to do is 
find it in . . . if you can find it in the Budget Book, that 
will solve everything. 
 
Mr. Diallo V. S. Rabain: I will find it.  
 
Mr. R. Wayne Scott: Madam Chairman, what I have 
said— 
 
The Chairman: Agreed. 
 

Mr. R. Wayne Scott: —is that the overall scholarship 
under my tenure as the Minister has never been be-
low $1.7 million. What was done was that we have 
moved monies around. I made a point as the Minister 
to make sure that we gave scholarships to our chil-
dren who were in need, and decreased the number of 
Bermuda government scholarships that were being 
awarded to do ministerial awards. So what was done 
with the announcement, which I believe was the last 
announcement that I made in this House before I 
stepped down as Minister, is just to formalise those 
scholarships so that they became less of a Minister 
prerogative and something that was etched in stone 
because you want to ensure that we were able to pro-
vide the necessary scholarships to our children that 
need it.  
 
Mr. R. Wayne Scott: So, although there have been 
different sections of scholarships that have gone up 
and down, overall, the amount of funds that we pro-
vide for our scholarships as a whole has actually 
grown over the last couple of years. To suggest oth-
erwise is overall a bit misleading. 
 So, again, the budget was not cut under, cer-
tainly the tenure of the last Minister of Education, and 
going forward if we look in the Budget Book that is not 
happening again. 
 I want to talk about Career Pathways which is 
something that has worked very, very well, and there 
was some concern raised by the Shadow [Minister] as 
to whether or not . . . or if Career Pathways is extend-
ed to the private schools and if that is something that 
is going to come out of our coffers as well. Listen, we 
want Career Pathways to be extended to everybody. 
But the programme at the Ministry of Education sup-
ports our public school children being a part of Career 
Pathways. If the private schools want to get involved 
in that and there is capacity at the Bermuda College, 
great. But that is something for which they will have to 
cover their costs for their students. 
 I understand that the Junior Minister does 
have answers to some of the remaining questions, so, 
with that, Madam Chairman, I will take my seat and 
allow the Junior Minister to answer as the Minister is 
currently indisposed for the next couple of minutes. 
 
The Chairman: Thank you. 
 The Chair recognises the Junior Minister. You 
have six minutes. 
 
Ms. Leah K. Scott: Six minutes. Okay. 
 I am reading somebody else’s handwriting, so 
bear with me. 
 What is Government doing for alignment be-
tween Workforce Development and Bermuda Col-
lege? Bermuda College . . . who wrote this? Sorry . . . 
 
The Chairman: Member, I did just say that the time 
that this Head finishes is at 4:37. Thank you.  
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The Chair recognises the Junior Minister. 
 
Ms. Leah K. Scott: Okay.  
 Bermuda College serves on the National 
Training Board and the National Training Board also 
serves on the Bermuda College Board. So I guess 
that is reciprocity there. Workforce Development pro-
vides funding for nursing, teacher certifications, and 
accounting, and funding for some technical training as 
well.  
 The next question: Will there be training for 
substitute teachers? Substitute teachers get a three-
day orientation before they are allowed into the class-
room. Through the leadership of the Educational 
Standards and Accountability team and the mentor 
teachers, all substitutes, both certified and uncertified, 
receive classroom readiness training. Additionally, 
ongoing professional development occurs for all 
teachers. Is that okay? 
 And then the last question is: Public spending 
on education from primary to tertiary education; just 
by way of example, Bermuda spends 10.8 per cent, 
the OECD average is 11.1 per cent. The US is 
11.5 per cent; Finland spends 10.5 per cent; and 
Sweden 11.2 per cent. So we are in the ballpark of the 
national, or the worldwide average. And those figures 
were taken from the OECD website.  
 I think that was the last question. And the real-
ity is that we care for our children. It is about our chil-
dren and we will continue as a Government to invest 
in our children with programmes that facilitate their 
growth and development.  
 
The Chairman: Thank you. Are there any Members 
who have further questions? 
 The Chair recognises the Member, the Oppo-
sition Whip, and you know how many more minutes 
you have. I am not going to take any more time. 
 
Ms. Lovitta F. Foggo: Yes, thank you, Madam 
Chairman. 
 The question that I have for the Minister, the 
question that I still have for the Minister and if the Jun-
ior Minister can answer, is based on whether or not 
some shifting will change in providing funding at the 
school level, where minor repairs and the like are 
needed, infrastructural issues, technology issues, 
which are considered minor issues, so they can be 
managed by the principals, and in so doing you get 
more immediate response to challenges that one has 
to face in the classroom setting. 
 
The Chairman: Thank you.  

The Chair recognises the Junior Minister. 
 Oh, if you do not want to answer that, fine. 
 
Hon. Wayne L. Furbert: How much time do we have. 
I need to ask— 
 

The Chairman: You have two minutes. 
 
Hon. Wayne L. Furbert: Thank you. That will give me 
enough time to say what I have to say. 
 
The Chairman: The Chair recognises the Member 
from constituency 6. 
 
Hon. Wayne L. Furbert: Madam Chairman, it is un-
fortunate that the Minister, who should be leading the 
charge on this Ministry, is not here. We pay him 
$170,000— 
 
The Chairman: Your question please . . . 
 
Hon. Wayne L. Furbert: That is my question. 
 
The Chairman: I am sorry.  
 
Hon. Wayne L. Furbert: We pay him $170,000— 
 
The Chairman: Member, we are debating the budget 
before us— 
 
Hon. Wayne L. Furbert: It is in the budget. I am 
speaking about— 
 
The Chairman: Which line item would you like to ask 
a question on? 
 
Hon. Wayne L. Furbert: I am speaking about the 
Ministry. We pay the Minister $170,000, and the Min-
ister should be in this House. 
 
The Chairman: Is there any Member who would like 
to ask a question on the budget? 
 
Hon. Wayne L. Furbert: Yes. I do have a question. 
 Why is the Minister not here? That is a ques-
tion. And it has to do with a line item, all of the line 
items that we are talking about. All the line items that 
the Minister deals with, Bermuda College, Department 
Headquarters, we have the right to ask that Minister 
questions. And we want to know . . . and we are talk-
ing about Head 46, Minister of Education. And the 
Minister should be here to answer those questions. 
He should . . . well, the questions are for the Minister.  
 The question for the Minister is, Why has the 
budget shrunk? And the Minister is not here to answer 
the question. So how can I ask the question?  
 
[Inaudible interjection] 
 
Hon. Wayne L. Furbert: The numbers have gone 
down— 
 
The Chairman: Member, the time is up. It is now 
4:37. Thank you very much. 
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We conclude the debate on Education, and 
they were Heads 16, 17, and 41. I call on the Junior 
Minister. 

Ms. Leah K. Scott: Madam Chairman, I move that 
Heads 16, 17, and 41 be approved. 

[Inaudible interjections] 

The Chairman: It has been moved that Heads 16—I 
cannot hear you, there is so much noise in the room. 

So, they were Heads 16, 17, and 41 be ap-
proved. 

Any objections to that motion? 
No objections. 
Agreed to. 

[Gavel] 

[Motion carried: Head 16, Ministry of Education HQ; 
Head 17, Department of Education; and Head 41, 
Bermuda College, were approved and stand part of 
the Estimates of Revenue and Expenditure for the 
year 2017/18] 

The Chairman: We will now move on to the next 
head for debate. 

The Chair recognises the Honourable Minister 
from constituency 23, Minister of Home Affairs. 

Hon. Patricia J. Gordon-Pamplin: Thank you, Mad-
am Chairman. 

I just want to sync the time. It is 4:40. Am I 
correct? So the debate will finish at 7:40. 

The Chairman: The time is 4:38 right now. We are 
going by the clock on the wall. 

Hon. Patricia J. Gordon-Pamplin: Okay. 

The Chairman: So we are going by the standard 
clock. 

Hon. Patricia J. Gordon-Pamplin: That’s fine. I just 
need to know what I am dealing with. Two minutes 
can make a lot of difference.  

Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, I would like to move Head 60, which is the Minis-
try of Home Affairs.  

The Chairman: Any objections? Please proceed. 

Hon. Patricia J. Gordon-Pamplin: And Department 
of Workforce Development. 

The Chairman: And that can be found on . . . 

Hon. Patricia J. Gordon-Pamplin: This can be found 
on pages B-324 through B-329, and pages C-15 and 
C-20 in the Estimates of Revenue and Expenditure for 
the year 2017/18. 

The Chairman: Thank you. 

Hon. Patricia J. Gordon-Pamplin: That is B-324. 

HEAD 60—DEPARTMENT OF 
WORKFORCE DEVELOPMENT 

Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, it gives me great pleasure to present Budget 
Head 60, the Department of Workforce Development, 
found on Pages B-324 to B-329 of the Budget Book. 

The Mission Statement. The mission of the 
Department of Workforce Development is to “Provide 
services to employees, employers, and job searchers 
which strengthen the workforce in alignment with in-
ternational standards, and promote sustainability, and 
stability within the community.” 

Madam Chairman, expenditure review. As 
noted on page B-325, the Department of Workforce 
Development has been allocated a budget of 
$4,478,000 for the fiscal year 2017/18. This budget is 
$79,000 less than the 2016/17 budget allocation, re-
flecting a 2 per cent reduction.  

Madam Chairman, the department’s four pro-
grammes as noted on page B-325 are: 

• 6001 – General Administration;
• 6002 – Labour Relations;
• 6003 – Career Development; and
• 6004 – Training.

The breakdown of the budget by programme
is as follows: 

Programme 6001, General Administration 
Section. This section is responsible for the overall 
management and administration of the Department of 
Workforce Development. As noted on page B-325, 
line [item] one, the Administration section has been 
allocated a budget of $562,000 for the fiscal year 
2017/18. This budget is $8,000 less than the 2016/17 
budget allocation, reflecting a 1 per cent reduction.  

Madam Chairman, the Administration section 
is staffed by three full-time employees, as indicated on 
page B-327. The section consists of the Director, an 
Administrative Accounts Officer, and a Customer Ser-
vice Representative. The total wages for this section 
are $273,000, or 49 per cent of the total cost for this 
programme. The other costs of $289,000, or the other 
51 per cent, relate to general expenses such as staff 
training, rent, local consultants, software mainte-
nance, utilities, office cleaning, building security, pho-
tocopiers, and general office supplies. The total vari-
ance is a decrease of $8,000, or 1 per cent due main-
ly to reduction in overseas consultant services and 
advertising in print media, rather than hard copy ad-
vertising.  

MINISTRY OF HOME AFFAIRS
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 Madam Chairman, programme 6002, the La-
bour Relations section, provides operational oversight 
that ensures that, when reviewing cases relating to 
employment and industrial relations, best practices 
are adhered to and are aligned with the current legal 
framework and international trends.  

As noted on page B-325, the Labour Rela-
tions section has been allocated a budget of $554,000 
for the fiscal year 2017/18. This budget is $14,000 
less than the 2016/17 budget allocation, reflecting a 
2 per cent reduction.  

Madam Chairman, programme 6002 consists 
of two cost centres, found on page B-325: 
70010, which is Labour Relations— 
 
Hon. Zane J. S. De Silva: A point of order, Madam 
Chairman. 
 
The Chairman: Yes, Minister if you would sit. 
 Yes, I recognise— 
 

POINT OF CLARIFICATION 
 
Hon. Zane J. S. De Silva: I know the Minister is read-
ing from her brief. But what she just said is incorrect. 
Programme 6002 has three cost centres, not two. 
 
The Chairman: Very good. Thank you, very much. 
 The Chair recognises the Minister. 
 
Hon. Patricia J. Gordon-Pamplin: Thank you. 

Programme 6002 consists of two active cost 
centres, found on page B-325: 70010, which is Labour 
Relations Administration; and 70011, Labour Rela-
tions. You will note in the Budget Book, Madam 
Chairman, that programme 70012 was for arbitration 
and tribunal, no longer has a cost-effectiveness with 
the last actual having been under 2015/16 year and is, 
therefore, not described in this brief. 

As noted on page B-325, the cost centre 
70010, Labour Relations Administration has been al-
located a budget of $186,000 for the fiscal year 
2017/18. This budget is $13,000 less than the 
2016/17 budget allocation, reflecting a 7 per cent re-
duction.  

The Labour Relations Administration section 
is staffed by two employees, as noted on page B-327, 
consisting of the Acting Labour Relations Manager 
and an Administrative Assistant. The total wages for 
this section is $177,000 which represents 95 per cent 
of the total cost for this cost centre. The other costs of 
$9,000, or 5 per cent, will be applied to general ex-
penses such as staff training, publications, and gen-
eral office supplies. The total variance is a decrease 
of $13,000, or 7 per cent, due mainly to the reduction 
in overseas consultant/professional services and gen-
eral office supplies.  

Madam Chairman, as noted on page B-325, 
cost centre 70011, Labour Relations has been allo-

cated a budget of $368,000 for the fiscal year 
2017/18. This budget is $1,000 less than the 2016/17 
budget allocation. The Labour Relations section is 
staffed by three Labour Relations Officers as noted on 
page B-327. The total salary budgeted for this section 
is $287,000, or 78 per cent of the total allocation. The 
remaining funds of $81,000, or 22 per cent, are allo-
cated for professional development, educational out-
reach seminars and workshops, and Board and 
Committee fees.  

Madam Chairman, programme 6003, is the 
Career Development section. The focus of the Career 
Development section is on client assessment, job 
readiness, and job search support. Where appropri-
ate, clients may be referred for training and other sup-
port services that may increase an individual’s pro-
spects for suitable employment and job retention.  

The Career Development Administration is al-
so responsible for understanding current employment 
trends as well as the needs of job searchers and de-
sign services to support them. As a result, this section 
has developed a close relationship with the Depart-
ment of Financial Assistance to assist with their un-
employed clients; and the Department of Immigration 
in regard to work permit policies. 

As noted on page B-325, the Career Devel-
opment section has been allocated a budget of 
$601,000 for the fiscal year 2017/18. This budget is 
$10,000 less than the 2016/17 budget allocation, re-
flecting a 2 per cent reduction. You will note that pro-
gramme 6003, Career Development, consists of two 
cost centres, found on page B-325. Cost centre 
70300, Career Development Administration; and cost 
centre 70400, Career Development. As noted on page 
B-325, the cost centre 70300, Career Development 
Administration has been allocated a budget of 
$189,000 for the fiscal year 2017/18. This budget is 
$3,000 less than the 2016/17 budget allocation, re-
flecting a 2 per cent reduction.  

Madam Chairman, the Career Development 
Administration section is staffed by two Officers, as 
noted on page B-327, consisting of an Acting Manag-
er and one Administrative Assistant. The total salaries 
are $177,000, or 94 per cent of the total budget for 
this cost centre. The remaining budget of $12,000, or 
6 per cent, relates to the expense of staff training and 
office supplies. 

Madam Chairman, cost centre 70400, Career 
Development has been allocated a budget of 
$412,000 for the fiscal year 2017/18. This budget is 
$7,000 less than the 2016/17 budget allocation, re-
flecting a 2 per cent reduction. The Career Develop-
ment section is staffed by four Career Development 
Officers, as noted on page B-327. The total salaries 
are $372,000, or 91 per cent of the total cost for this 
cost centre. The remaining costs of $40,000, or 9 per 
cent of the total cost relates to the expenses for 
providing staff training, client assessments, marketing, 
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and office materials to assist the section in performing 
its duties.  

Madam Chairman, programme 6004 is the 
Training section. The purpose of the Training section 
is to provide administration and oversight of National 
Training Board activities. This allocation is to support 
apprenticeships, scholarship funding, professional 
designation training schemes, and national certifica-
tion of designated trades. The department continues 
to work with industry partners to ensure collaboration 
before the implementation of standards for the desig-
nated trades. As noted on page B-325, the Training 
section has been allocated a budget of $2,761,000 for 
the fiscal year 2017/18. This budget is $47,000 less 
than the 2016/17 budget allocation, reflecting a 2 per 
cent reduction. Programme 6004, Training, consists of 
three cost centres, as noted on page B-325: 

• Cost centre 70014, Training Administration; 
• Cost Centre 70015, Certification; and 
• Cost Centre 70016, Apprenticeship and Pro-

fessional Development;  
Madam Chairman, as noted on page B-325, 

cost centre 70014, Training Administration has been 
allocated a budget of $226,000 for the fiscal year 
2017/18. This budget is $18,000 less than the 
2016/17 budget allocation, reflecting a 7 per cent re-
duction. The Training Administration section is staffed 
by two officers consisting of a Training Manager and 
an Administrative Assistant as noted on page B-327. 
The total wages are $196,000, or 87 percent of the 
total cost for this programme. The other costs of 
$30,000, or 13 per cent relates to general expenses 
such as advertising, internal training, materials, office 
supplies and board fees. 

Madam Chairman, as also noted on page B-
325, cost centre 70015, Certification has been allo-
cated a budget of $551,000 for the fiscal year 
2017/18. This budget is $1,000 less than the 2016/17 
budget allocation.  

Madam Chairman, after a successful recruit-
ment effort the Certification section is now staffed by 
two Standard and Enforcement Officers, as noted on 
page B-327, with a budget of $198,000, or 36 per cent 
of the total cost of this section. The largest portion of 
the remaining costs of $353,000, or 64 per cent is the 
$350,000 cost for national certification training which 
appears on page C-20. 

Madam Chairman, as noted on page B-325, 
cost centre 70016, Apprenticeship and Professional 
Development has been allocated a budget of 
$1,984,000 for the fiscal year 2017/18. This budget is 
$28,000 less than the 2016/17 budget allocation, re-
flecting a 1 per cent reduction. The staff complement 
for this cost centre is three Training and Assessment 
Officers, as noted on page B-327, with a budget of 
$286,000, or 15 per cent of the total cost of this sec-
tion. The remaining costs of $1,698,000, or 85 percent 
relates to staff training and other minor operating 

costs in the amount of $16,000, in addition to the 
$1,682,000 listed on page C-20 and includes: 

• Scholarships in the amount of $525,000; 
• Apprenticeships schemes in the amount of 

$418,000 
• Sponsorships of trainees in the amount of 

$239,000; and  
• Summer student programme in the amount of 

$500,000. 
Madam Chairman, the variance in cost centre 

70016 represents a decrease of $28,000, or approxi-
mately 1 per cent less than the 2016/17 budget year. 
The decrease is mainly due to a reduction in the cost 
of staff training. Madam Chairman, the changes in the 
estimated budget for the Subjective Analysis of the 
Current Account Estimates found on page B-326 are 
as follows: 

• An increase of 1 per cent, or $18,000, in sala-
ries, which is listed on page B-326, line item 
one. This increase is mainly due to costs as-
sociated with annual increments in salaries.  

• A decrease of 60 per cent, or $61,000, in 
training, line item two. This is attributed to the 
department reducing costs associated with lo-
cal and overseas training. During 2016/17 
specific training and professional development 
was budgeted for, such as but not limited to, 
the Stiff Feld Handy Group Alternative Dispute 
Resolution (ADR) training, that has been 
completed and is no longer required for the 
2017/18 budget year.  

• An increase of 7 per cent, or $2,000, in travel, 
line item four, relates to overseas travel to the 
annual International Labour Organization’s 
(ILO) conference scheduled for May 2017 in 
Geneva Switzerland.  

• An increase of 12 per cent, or $2,000, in 
Communications, line item five. This increase 
is due as a result of the successful recruit-
ment of a Standards and Enforcement Officer 
who would require a cell phone to conduct 
business operations.  

• A decrease of 14 per cent, or $2,000, in ad-
vertising and promotion, line item six. This 
savings will result from the use of more online 
media, as opposed to print media, and from 
additional sharing of advertising cost with 
stakeholders.  

• A decrease of 19 percent, or $30,000, in pro-
fessional services, line item seven. This sav-
ing arose through the reduction of overseas 
trainers and an increased ability to manage 
training in-house. 

• An increase of 57 per cent, or $31,000, in 
rentals, line item eight. The rental budget es-
timate for 2016/17 was incorrectly understated 
by six months’ rent. This was corrected in the 
2016/17 revised estimates and is correctly re-
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flected in the 2017/18 budget. Although the 
Department of Workforce Development is lo-
cated in the former Magistrate’s Court build-
ing, which is a government-owned building, 
the rent being paid is for the rental of the 
Brown and Brangman building previously oc-
cupied by the National Training Board for 
which a lease was entered into in 2009. This 
building is now being used by Works and En-
gineering as a swing-location for government 
offices under construction and is currently oc-
cupied by Marine and Ports. The lease pay-
ment is $6,616.00 per month and expires on 
September 30, 2018. 

• An increase of 8 per cent, or $5,000, in repair 
and maintenance, line item nine, representing 
an increase in the cost of maintaining and re-
pairing the building and equipment.  

• In energy, which is line 10, there is a de-
crease of 5 per cent, or $2,000, representing 
a decrease in electricity costs due to the staff 
taking steps to save electricity such as mini-
mising the use of the air conditioning and 
lights. The total cost is $42,000. 

• There is a line for clothing, uniforms and laun-
dry, and there is no allocation to that, and has 
not been since the 2015 allocation of actual 
1,000. There is no further allocation on that 
line. 

• Materials and supplies has a total of $55,000 
which is a decrease of 40 per cent, or 
$37,000, representing a reduction in the 
amount of money allocated to purchase office 
supplies.  

• Equipment, there is a decrease of 100 per 
cent. There was zero estimated for 2017/18 
as against $5,000 in a prior year. It is deter-
mined that these funds are not required. 
There is a line for other expenses in the 

Budget Book, but there has been no allocation for that 
since the 2015/16 year. Hence, I will give no further 
explanation. 

Grants and Contributions: The budget for 
Grants and Contributions, found on page C-20, has 
remained unchanged. This fund represents govern-
ment sponsored training programmes.  

There is no change in the funds allocated to 
Scholarships. The department understands the value 
of further education and the positive impact the results 
have on the workforce. Each year the selection com-
mittee made up of representatives from the National 
Training Board examines details of the workforce pri-
marily looking at employment data to determine where 
the economic activities will be in the near future. 
Based on their findings, selection criteria are created 
to determine the successful applicants. Twenty-three 
students were successful in obtaining a scholarship 
award this year. Consideration was given to financial 
need, applicants who were pursuing studies in con-

struction, technology, hospitality, health care, account-
ing, and actuarial-related areas. The scholarships 
posted on the www.bermudascholarships.com web-
site for the first time which enhanced the efficiency of 
the vetting process. 

There is no change in the funds allocated to 
the apprenticeship scheme. This programme allows 
young Bermudians access to entry-level positions 
which are becoming increasingly difficult to secure. 
The department will continue to work with industry to 
support “earn as you learn” initiatives during the com-
ing years. Emphasis will be placed on areas that have 
potential growth opportunities such as construction, 
hospitality, and health care.  

There is no change in the funds allocated to 
Sponsorship Trainees. Similar to the apprenticeship 
programme the department has identified that by 
maintaining the level of support shown in previous 
years allows accessibility of work opportunities to 
young graduates to enter the workforce. 

Similarly, the national certification training has 
remained static. This programme is guided by legisla-
tion and is designed to be an ongoing process. With 
the expected rise in construction there will be more 
need to ensure that individuals are certified. Additional 
staff has been hired to ensure that individuals requir-
ing compulsory certifications as electricians, welders, 
automotive service technicians, and landscape gar-
deners are properly registered and provided the nec-
essary training. 

There is no change in the funds allocated to 
the Summer Student Programme. This is a feature of 
the department and many students rely on the possi-
bility to earn and learn during the long summer 
months. Placements are aligned with participants’ ar-
ea of study, providing an opportunity to apply theoreti-
cal concepts, obtain work experience related to their 
career aspirations, and network with persons currently 
working in the industry. 
 

Capital Expenditure 
 
Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, funds budgeted for Capital Acquisition for 
2017/18 amount to $24,000. This budget is listed on 
page C-15. The department is seeking to purchase a 
new van for $24,000 to replace the current van which 
is fourteen years old. 
 Sorry. What I probably should have done in 
mentioning the four programmes under grants and 
contributions, I should have given the actual amounts, 
rather than just the variances or the fact that there 
were no variances, so I will very briefly state: Cost 
centre 6866 Scholarships, $525,000 year on year; 
7059 apprenticeship scheme, $418,000 year on year; 
7096 sponsorship and training, $239,000 year on 
year; 7097 national certification training, $350,000 
year on year; and 7098 summer student programme, 
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$500,000 year on year. And these are found on page 
C-20 of the Budget Book. 
  

Revenue 
 
Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, funds budgeted for revenue for 2017/18, which 
is listed on page B-326, amount to $28,000. This 
budget is $18,000 more than the 2016/17 budget allo-
cation. The purpose of this budget is to show reve-
nues expected from fees charged to applicants for 
National Certifications and apprenticeship training for 
2017/18. The statutory application fee for each appli-
cant for certification is $265. The budget for 2017/18 
expects 20 new apprenticeships at $50 each and 100 
new certifications at $265 each. 
 

Manpower 
 
Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, the manpower estimates for the department as 
outlined on page B-327 are 21 full-time posts which 
remain unchanged from 2016/17. The recruitment of 
the Standard and Enforcement Officer and Labour 
Relations Officer during the year was applied against 
two funded vacant posts that were budgeted for in 
2016/17. Hence, we have had an increase in person-
nel, but there has been no increase in the numbers of 
FTEs according to the Budget Book. 

Madam Chairman, the Labour Relations sec-
tion employed a new Labour Relations Officer during 
the 2016/17 budget year who has recently successful-
ly completed her probationary period and has proven 
in such a short period of time to be an asset to the 
Labour Relations section and the department. In addi-
tion, a new Standards and Enforcement Officer began 
his substantive post on March 1, 2017. This recruit-
ment is certainly welcomed with the anticipation that 
the gaps identified in the national certification process 
will diminish. 
 

Output Measures / Performance Measures 
 
Hon. Patricia J. Gordon-Pamplin: The output 
measures are found on pages B-328 and B-329. 

The Labour Relations section out-
put/performance measures are outlined in business 
unit 70011 on page B-328. During the 2016/17 budget 
year to date there were approximately 638 labour dis-
pute inquires lodged with the Labour Relations section 
of which 513 were consultations and 125 were com-
plaints. Ninety-six were complaints filed pursuant to 
the Employment Act 2000, and 29 were grievances 
reported pursuant to the Labour Relations Act 1975, 
Trade Union Act 1965, and/or the Labour Disputes Act 
1992. 

Madam Chairman, the majority of the com-
plaints filed and investigated by the Labour Relations 
Officers relate to termination, of which there were 57, 

and outstanding wages, of which there were 26 com-
plaints. The remaining 42 complaints consisted of 
complaints regarding constructive dismissal, agency 
shop queries; lay off, vacation pay, overtime, redun-
dancy, sick pay, decertification and certifications.  

Madam Chairman, a total of 91 complaints 
have been resolved during the 2016/17 budget year 
up to 31 January 2017. Fifty-seven related to com-
plaints filed during the budget year up to 31 January 
2017, and 34 carrying over from previous years. 
There currently remain 115 active cases within the 
Labour Relations section, of these 56 are cases over 
twelve months old as at 31 January 2017; 17 are cas-
es between 6 and 12 months old; and 42 are cases 
less than 6 months old. 

Madam Chairman, during the 2016/17 budget 
year, 23 complaints were referred to the Employment 
Tribunal with 19 matters completed and awarded de-
cisions. Of these, seven were settled in favour of the 
employee, eight in favour of the employer, and four 
were settled between the parties without the need for 
an Employment Tribunal hearing. Fourteen disputes 
were referred to the Arbitration Tribunal with 12 cases 
still pending. 

Madam Chairman, the National Certification 
(Designated Trades) programmes are outlined in 
business unit 70015 on page B-328. The number of 
persons sponsored for training during the year was 
114. There are 192 electricians eligible for re-
certification, however, as of this budget reading only 
25 have fully met the criteria to receive their creden-
tials. Amongst the 167 still remaining to be re-certified 
are individuals who: 1) have not attended the required 
training, 2) [have not] presented their work binders; or 
3) are delinquent in payment of the required fee.  

Seventy-seven industrial electricians are eligi-
ble for re-certification, and the department is working 
to complete their process with the expectation that 
more than 50 per cent will receive their licences prior 
to March 31, 2017. It is also expected that a minimum 
of five automotive service technicians will receive their 
certification by March 31, 2017. The newly formed 
Occupational Advisory Committees (OAC) are actively 
reviewing the certification standards to ensure that 
they align with international standards. 

Madam Chairman, in January, I announced 
that we would be introducing a new immigration policy 
that would require potential employers applying for 
work permits in designated occupations to first satisfy 
that the non-Bermudian candidate meets the minimum 
requirements for certification in the designated job 
category. This would be done by following the regis-
tration process for certification with the Department of 
Workforce Development. It is expected that once this 
policy with the department is fully launched, there will 
be a positive impact on these performance results. 
Employers, in the future, will have a responsibility to 
ensure that potential employees enrol in the national 
certification programme prior to any work permit appli-
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cation being issued. This new policy will also provide 
the department the opportunity to have a better regis-
try of individuals working in the trades. It will also pro-
vide scope for enforcement in respect to non-
compliance of legislation. 

Madam Chairman, the apprentice-
ship/professional development performance measure 
is outlined in business unit 70016 on page B-328. The 
scholarship programmes included in this business unit 
are available to individuals who are 18 years or older 
wanting to expand their skills, knowledge, and apti-
tude. Financial support is provided for local and over-
seas educational pursuits. 

During the period 2016/17 the department 
provided funding for a total of 23 new overseas stu-
dents and 35 returning students. There are 51 stu-
dents who attend the Bermuda College who are re-
ceiving financial support, and 20 students attending 
GED programmes. This brings our total number of 
students being funded for this fiscal period to 129, an 
increase of 52 from the 77 reported in the prior year. 

Madam Chairman, the career development 
section output/performance measures are outlined in 
business unit 70400 on page B-329. As of January 29, 
2017, the Job Board had 9,364 candidates registered, 
1,524 employers registered, and there are 239 availa-
ble jobs posted. The Job Board continues to see con-
siderable activity with 72,018 job applications submit-
ted to date since its initial launch in 2013. With the 
upgrades to the Job Board in January 2016, employ-
ers are now required to provide feedback on recruit-
ment activity for Job Board applicants. This new fea-
ture was developed to capture the success of the Job 
Board as well as the number of hires resulting from 
use of this recruitment tool. We are pleased to report 
that there are 952 hires recorded.  

Madam Chairman, presently there are 2,298 
persons registered with the career development sec-
tion database as either unemployed or seeking alter-
native employment. In the previous budget year 2,655 
persons were registered with the Career Development 
section as either unemployed or seeking alternative 
employment. There is a 14 per cent reduction of per-
sons registered, either having found employment or 
not contactable based on the information which they 
provided.  

Madam Chairman, career development offic-
ers also build working relationships with employers to 
facilitate successful employment referrals and to re-
spond to employer requests. As of February 2, 2017, 
698 candidates were referred to employers’ requests 
as a requirement of the work permit policies, restricted 
job categories. This resulted in 161 hires or 23 per 
cent of those persons referred being hired. A sample 
of the positions individuals were hired for include but 
are not limited to: 

• landscaper; 
• caregiver; 
• marketing coordinator; 

• reservations agent; 
• accounts assistant; 
• office administrator; 
• heavy truck driver; 
• mechanical technician; 
• beauty advisor. 

 
Major Achievements 

 
Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, the following achievements were accomplished 
by the labour relations section, programme 6002: The 
labour relations section, except for the administrative 
assistant and newest labour relations officer, complet-
ed Phase II of the Alternative Dispute Resolution 
(ADR) training, entitled Advanced Alternative Dispute 
Resolution or Advanced ADR, with the acting manag-
er attending the Advanced ADR workshop in August 
2016, and two labour relations officers attending in 
November 2016 and February 2017. The focus of the 
Advanced ADR is on mediation training which is a 
crucial aspect of the work conducted by the labour 
relations section in resolving labour disputes. 

Madam Chairman, the labour relations section 
has been working diligently in its efforts to reduce and 
resolve the number of complaints lodged with the sec-
tion and referred for determination by way of tribunal 
or arbitration. Using the skills gained from the Ad-
vanced ADR training, the labour relations section has 
seen an increase in the number of disputes resolved 
through consultations, where advice and guidance is 
provided to either employers or employees by tele-
phone calls, e-mails, or meetings, compared to 
2015/16. As a result, the number of active complaints 
within the labour relations sections has declined by 
34 per cent over the last year. 

Madam Chairman, the following achievements 
were accomplished by the career development sec-
tion, programme 6003: The career development team 
was invited to collaborate on a recruitment initiative for 
the Loren at Pink Beach. The Loren at Pink Beach is 
one of Bermuda’s finest and most secluded resorts, 
extending along 1,800 feet of oceanfront. This luxury 
boutique hotel is dedicated to delivering a five-star 
level of service quality.    

The department collaborated with Perfor-
mance Solutions and the management team of the 
Loren at Pink Beach to host the recruitment drive on 
November 10, 2016. In anticipation of a high volume 
of interest, the drive was a department-wide initiative 
with all department personnel involved. Available posi-
tions included food and beverage, front office, admin-
istration, and housekeeping. The Loren intends to 
have a full staff complement of approximately 60 per-
sons by spring 2017. 

Prospective candidates participated in speed 
interviews with the department staff prior to shortlisted 
applicants advancing to a formal interview with the 
Loren management team. [There were] 140 candi-
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dates who attended the recruitment drive, with 100 
persons advancing to interview with the Loren man-
agement team. Preliminary hires reported from the 
recruitment drive are 20 persons. The Loren continues 
with recruitment efforts towards a full staff comple-
ment for spring 2017, thus we hope to learn of addi-
tional hires in the near future.    

Madam Chairman, we are pleased to report 
that there is a noticeable upswing in employment op-
portunities, particularly in the hospitality industry. This 
is largely influenced by new hotel construction and the 
anticipated human resource needs for the America’s 
Cup. More importantly, the department is being ap-
proached by employers as a viable resource to sup-
port recruitment of Bermudians. Presently, the career 
development section is working very closely with the 
Fairmont Hamilton during their recruitment period in 
preparation for the peak season. There are 77 vacan-
cies at this time, for which officers are working dili-
gently to assess, pre-screen, and refer suitable candi-
dates. This consists of security vetting, assessment, 
understanding the applicant’s interest, experience, 
and suitability for hospitality in a pre-interview, and 
assisting the individuals with completing an online ap-
plication for the current vacancies. Referrals made by 
the section will be given serious consideration and 
preference.  

Madam Chairman, the department worked 
closely with the Chief Executive Officer of Grey Cas-
tle, the Ministry of Education, and two professional 
membership groups, namely, the Bermuda Interna-
tional Long Term Insurers and Reinsurers (BILTIR), 
and the Young Presidents Organization (YPO) to 
launch a Summer Employment Internship Programme 
for high school students. The department only pro-
vides summer employment opportunities, historically, 
for college and university students. However, this was 
a good opportunity to connect the employers with the 
Ministry of Education to augment the Pathways Pro-
gramme. The programme was designed to provide S3 
students from CedarBridge Academy and Berkeley 
Institute practical exposure to International Business. 
Several of the member companies offered a non-paid 
summer internship for high school students. Students 
having a keen interest in International Business were 
selected to participate. It is important to note that alt-
hough the opportunity was non-paid, participating 
companies were encouraged to offer a stipend to stu-
dents.  

The collaborative effort extended six weeks 
with the BILTIR and YPO member organisations.  Se-
lect students had the opportunity to participate on a 
two- to three-week rotation within several companies. 
An orientation session at the commencement of the 
programme provided information on the international 
business sector and career path opportunities. In ad-
dition to work experience, participating companies 
provided guidance and mentoring. Work assignments 

were administrative and data entry related, to provide 
real world office experience. 

Madam Chairman, the Summer Employment 
Programme (SEP) coordinated by the Career Devel-
opment section assists Bermudian College and uni-
versity students in the development of their career 
goals by connecting work experiences to their aca-
demic learning. Work assignments are professional in 
nature and based on entry-level job descriptions.  
Students must demonstrate full-time enrolment in an 
accredited college or university. Successful partici-
pants are afforded an opportunity on academic merit 
and possessing a minimum cumulative grade point 
average of 2.5 or higher. Community involvement, a 
formal interview, and a personal statement of career 
goals are also required. Interns receive placements 
within government, private and non-profit sectors 
where they develop leadership and decision-making 
skills, time management, conflict resolution, and ca-
reer and work competency standards. 

Madam Chairman, the Summer Employment 
Programme commenced on Monday, 16th of May. 
Each intern completed up to 10 weeks and received a 
$5,000 stipend for work performed. Each year, we 
have a group of phenomenal students. The academic 
programmes the interns were enrolled in this year in-
cluded: 

• law and political science; 
• business (commerce, accounting, finance, in-

ternational business); 
• health (pre-medical, pre-dentistry, nursing, 

occupational and physical therapy, public 
health, and pharmacy); 

• sciences (environmental sustainability and 
protection, applied animal management and 
veterinary science); 

• human services (psychology, social work, fo-
rensic psychology);  

• education (early childhood, special educa-
tion); 

• information technology (cyber security); 
• mechanical and marine engineering; plumbing 

technology; 
• landscape architecture; 
• automotive technology; 
• maintenance management 
• television and film, digital media, graphic de-

sign, theatre; 
• criminology and criminal justice. 

Madam Chairman, it is important to highlight 
that trade students were well represented in the pro-
gramme this year. The 2016 programme afforded 95 
interns with work experience.  

Madam Chairman, the Career Development 
section partnered with the Bermuda Government’s 
London Office, to create an opportunity for one pro-
gramme participant to complete their work experience 
in the London Office. This year’s successful candidate 
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was Brandon Sousa, who is studying politics and in-
ternational relations with Nottingham Trent University. 
Additionally, the London Office collaborated with the 
department to create a six-month internship for a re-
cent graduate. Calyx Tucker recently graduated from 
the University of Law, Bloomsbury Centre with a 
Graduate Diploma in Law, with Commendation. Calyx 
also holds a BA (Honours) in Japanese and Politics, 
and a LPC MSC Law, in Business and Management 
with Distinction. It is important to note that whilst the 
internship was scheduled for six months, Calyx’s time 
was extended for six additional months based on her 
performance.  

Madam Chairman, Calyx has shared briefly of 
her experience in the London Office thus far and I 
quote.  “From day one, no two days have ever been 
the same, with work ranging from assisting in consular 
matters to attending ministerial conferences. I first 
joined the office on the Monday after the Brexit refer-
endum in the UK, and immediately observed resulting 
discussions as it relates to the Overseas Territories. 
The highlight of my experience was preparing for and 
attending the Joint Ministerial Council, the highest po-
litical forum between Governments of the British 
Overseas Territories and the United Kingdom. I also 
had the opportunity to assist in protecting Bermuda’s 
reputation as a trusted jurisdiction in international tax 
and transparency, dealing with both the public and 
private sector to ensure the protection of our good 
name globally. Aside from dealing with the UK, we 
also engage often with the wider diplomatic communi-
ty. During my second week, I accompanied the Direc-
tor to a meeting with the European Commission and 
the Overseas Countries and Territories Association 
within Brussels in which Bermuda sits as Vice Presi-
dent. I was also afforded the opportunity to participate 
in the Commonwealth Diplomatic Induction Pro-
gramme organised by the Commonwealth Secretariat, 
aimed at UK based Commonwealth diplomats and 
Representatives of the British Territories. This intern-
ship has offered me a unique insight into the world of 
international relations and policy. It is an exciting op-
portunity to hone both hard and soft skills while doing 
work that is interesting and meaningful. This is a one-
of-a-kind experience that has benefited me greatly, 
and I am extremely grateful to have had the opportuni-
ty to work with the Government of Bermuda London 
Office.” 

Madam Chairman, the benefits of the work 
experience opportunities and participation in the 
Summer Employment Programme extend well beyond 
the summer to influence career development over the 
long run. This year four recent graduates participated 
in the programme. We are pleased to report that two 
of the four graduates were offered and accepted full-
time employment which resulted from their summer 
placements. Special thanks to the Bermuda Wellness 
and Outreach Centre in conjunction with Hope 
Healthcare and Bermuda Motors for partnering with us 

to provide summer placement and entry-level em-
ployment to the both recent graduates.  

Madam Chairman, in 2013 the Ministry of Ed-
ucation introduced a Career Development course 
which is taught at the third year secondary level (S3). 
The curriculum is based on City & Guilds Employabil-
ity Skills Award. Throughout the course students must 
demonstrate evidence by preparing a portfolio which 
is verified by City & Guilds. Upon completion of the 
course, students are eligible for the City & Guilds Em-
ployability Skills Award. The Career Development sec-
tion has participated in delivery of the curriculum con-
tent since 2013. The pass rate or percentage of stu-
dents obtaining the Employability Skills award for 
2013/14 school year was 19 per cent. For the 2014/15 
school year, the pass rate was 59 per cent. Finally, 
the pass rate for 2015/16 school year was 71 per 
cent. The section will continue to maintain this part-
nership as it is vital to introduce soft skills in the earlier 
years as it is the foundation for a strong work ethic 
and workforce success. CedarBridge Academy has 
recognised the department as a useful resource to 
boost the Career Development Course. Of course, 
Career Development is under programme 6003 and 
shown on page B-325 of the Budget Book. 

Madam Chairman, training and professional 
development is vital to assist the Career Development 
section’s work with the underemployed and unem-
ployed. This training is programme 6004, and on page 
B-325, with a total budget of $2,761,000 altogether. 

It is important that officers remain current with 
trends, best practice employment guidance, service 
delivery, and labour market information. During the 
year, two officers completed the Global Career Devel-
opment Facilitator training which requires participants 
to complete 120 hours of career development focused 
theory and work. Currently, the team of five inclusive 
of the acting manager and administrative assistant 
has four members who hold the Global Development 
Facilitator Certification. The certification offers stand-
ards and recognition for career development profes-
sionals worldwide. Madam Chairman, I am pleased to 
report that the remaining team member has made ap-
plication for certification. We hope to confirm his cre-
dentials before the close of this fiscal year.  

As advocates of learning as a lifelong pro-
cess, one or more team members have completed the 
following training this year: 

• diversity and inclusion; 
• substance abuse in the workplace; 
• How do I still make a difference when faced 

with a challenging client? 
• effective interview skills; 
• hidden disabilities: neuro-diversity and work-

ing with ADD, ADHD and Asperger’s; 
• alternative dispute resolution; 
• authentic leadership. 

Madam Chairman, the following achievements 
were accomplished by the Training section, pro-
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gramme 6004, page B-325 in the Budget Book. A total 
of 32 Marine and Ports employees were sent to 
Warsash Academy, UK to gain their Standards of 
Training, Certification and Watchkeeping for Seafarers 
licences. They departed Bermuda in four separate 
cohorts during the months of June, September, Janu-
ary, and February, and the final group is scheduled to 
leave in March 2017. This training is essential basic 
training for persons in substantive maritime careers. 
The licences they will receive qualify them to work on 
any merchant vessel in the world. The programme 
includes four modules, which are: basic firefighting, 
personal survival techniques, personal safety and so-
cial responsibilities, and elementary first aid. The cur-
riculum also promotes safety of life and property at 
sea, and provides for further protection measures of 
marine environment.  

Madam Chairman, on November 1st and 2nd, 
2016 the department hosted two training sessions 
titled Evaluating International Qualifications and De-
grees of Deception: Combating Education Fraud. The 
sessions are designed to give those dealing with qual-
ifications from overseas a better understanding of how 
they compare to the UK's framework. Participants 
were taught how to read and understand global edu-
cation documents and evaluate them against the UK 
standards. The case study documents were examples 
taken from vocational, secondary, and higher educa-
tion levels. Also included were documents in the origi-
nal language as well as translations into the English 
language. Content was created to meet the specific 
needs of those who are responsible for processing 
applications from overseas. It provided guidance on 
what documents to request and on what checks to 
make when dealing with international credentials. Best 
practice methods to detect fraud using real examples 
formed part of this exciting programme.  

The training programme was facilitated by UK 
National Recognition Information Centre (NARIC), 
which is the designated United Kingdom national 
agency for the recognition and comparison of interna-
tional qualifications and skills. Twenty-five people at-
tended this programme. They were representatives 
from the Department of Human Resources, Bermuda 
Police Service, Department of Corrections, Depart-
ment of Health, Bermuda College, and the Depart-
ment of Immigration.  

Madam Chairman, our hospitality partners, 
the Bermuda Hospitality Institute, and the Bermuda 
College are collaborating with the department with the 
collective desire to get people excited about the indus-
try, and to create an awareness of the career oppor-
tunities that are or will become available. Employers 
are not only interested in persons that bring vast years 
of experience, but are just willing to take persons who 
have a pleasant demeanour and the right attitude. To 
assist Bermudians to get started, these agencies have 
identified a certified programme in waiting and bar-
tending designed to ensure that participants are better 

positioned in the recruitment process. The programme 
is being offered at the Bermuda College and includes 
practical work hours in a hospitality environment prior 
to completion. This component is essential to ensure 
participants receive a true “reality check" of the indus-
try. Information sessions were held at the Department 
of Workforce Development, the Bermuda College, the 
Chamber of Commerce, and the two public senior 
secondary schools. It is anticipated that by the end of 
March 2017 a total of 45 people will have successfully 
completed the programme and ready for employment. 

Madam Chairman, certifications are an im-
portant topic in all industry sectors today. The depart-
ment collaborated with Combined Engineering Tech-
nologies Ltd. and Vector Technology Institute, in Ja-
maica, to launch a Photovoltaic Alternative Energy 
Certification programme for electricians. There were 
20 individuals participating with 15 who successfully 
attained the 70 per cent passing mark to receive the 
certification. They received their Certified Photovoltaic 
Installer Certification and International Membership 
[in] the Electronics Technicians Association.  

Madam Chairman, continuing with the profes-
sion of electrician, the department hosted a series of 
programmes to ensure that Bermudians are continu-
ing to develop in their occupation. The list of offerings 
held is as follows: 

• 2014 NEC (National Electric Code) Analysis 
of Changes was held September 26th through 
30th; and December 16th through 18th. This 
training essentially provided participants with 
a deep understanding of the changes in the 
electrical code from 2011 through 2014. The 
Occupational Advisory Committee set out this 
training as a prerequisite for re-certification in 
the national certification process. A total of 79 
electricians attended. 

• National Fire Protection Association (NFPA) 
70 Training, is a foundation course that focus-
es on electrical safety in residential, commer-
cial, and industrial premises. It sets out the 
standardised application for installations in the 
field. The National Electrical Code is high-
lighted as a best practice tool required for use 
by all electricians. Participants were instructed 
on how to use the Code particularly highlight-
ing how it applies to daily work tasks. This 
training was held on December 12th through 
15th with 19 electricians attending.  

• In partnership with the Bermuda College and 
Department of Planning, the hosting of a train-
ing seminar for potential relief electrical in-
spectors to address a current lack of re-
sources. The International Association of 
Electrical Inspectors (IAEI) conducted a five-
day course on October 10th through 17th, 
2017. As a result of this training, the Planning 
Department now has a pool of talent to assist 
with on-site inspections. A total of 12 senior 
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electricians attended this course in hopes that 
they will all sit the Certified Electrical Inspector 
(CEI) examination by end of this fiscal period. 

• The introduction of the National Institute for 
Certification in Engineering Technologies (NI-
CET) Level 1. As a result of the enactment of 
the Fire Safety Act 2014, the Bermuda Fire 
Service (BFS) has ruled that electricians who 
install sprinkler systems must be certified. To 
that end, the BFS is accepting the NICET 
Level 1 as a minimum standard of practice. 
Four Bermudian tradesmen departed Bermu-
da for Florida to participate in the NFPA 13 
Installation of Sprinkler Systems training held 
December 12th through 14th, 2016. They also 
are expected to sit their exam at the Bermuda 
College prior to March 31, 2017. 

• The NFPA 72 course was also introduced as 
a result of the Fire Safety Act 2014. The BFS 
has requested that all persons involved in the 
installation of fire alarm and signalling sys-
tems also be fully certified. In support of this 
recommendation the department hosted this 
course on February 20th through 24th, 2017 for 
up to 25 individuals. 
Madam Chairman, last year the department 

collaborated with the Bermuda Telephone Company 
(BTC) to assist them in launching its first-ever formal-
ised Apprenticeship Programme. BTC selected and 
employed 10 young Bermudian males out of a total of 
213 applicants to participate in this programme that 
began 1st February, 2016. The department provided 
funding assistance towards their first year of course-
work. It is pleasing to announce that all 10 of these 
young men have received their first-year certificates 
for Copper and Fibre Training from City & Guilds. This 
is good progression towards their full Level 2 certifica-
tion. These apprentices are encouraged to continue to 
strive for excellence.  

Madam Chairman, the department continues 
to have a great working relationship with the Fairmont 
Southampton Princess Hotel. They are committed to 
developing Bermudians in the area of culinary arts. In 
January 2017, three apprentices attended Holland 
College, Prince Edward Island, Canada to participate 
in the Culinary Institute of Canada five-week Release 
Cook Course. Two of them will participate in the Block 
2 Programme whilst the remaining apprentice engag-
es in introductory level training. The Block 2 appren-
tices have acquired the relevant number of work hours 
to qualify them to sit the Red Seal International Certi-
fication exam. An Interprovincial Red Seal gives the 
apprentice the ability to work anywhere in the world. It 
is a mark of excellence for a chosen trade and a high-
ly recognised designation by employers. The hotel 
chain has seen up to six Bermudians receive their 
Red Seal Certification in culinary arts to date. 

Madam Chairman, the department co-
sponsors the Construction Association of Bermuda 

Scholarship Awards from year to year. Essentially, the 
department provides a funding match not to exceed 
$30,000 per year. Scholarships in this instance are 
granted to outstanding students studying towards pro-
fessional and managerial degrees in construction re-
lated areas of concentration. This year there were six 
recipients are as follows: 

• Tariq Basden received a $12,000 award. He 
is enrolled in his freshman year at Florida In-
stitute of Technology studying Engineering. 

• Ayo-Oluwa Salawu received a $10,000 award 
[and is] attending the University of the West of 
England as a freshman studying Engineering. 

• Tabia Butterfield received a $5,000 award. He 
is returning to Seneca College, Canada also 
studying to become an engineer. 

• Kobe Richardson is working towards a Bache-
lor degree in Engineering at Purdue University 
in the US. He received a $5,000 award to en-
ter into his second year. 

• Vernon Santee Symonds-Dill was awarded 
$5,000. He is a second-year student in the 
mechanical engineering programme at Niaga-
ra College, Canada. 

• Kahnae Bean was awarded $2,500 towards 
her studies at the University of Hertfordshire, 
UK working towards a project management 
qualification. 
Madam Chairman, Aecon Group Inc. recently 

partnered with the department to select seven Bermu-
dian interns. As part of the airport redevelopment pro-
ject, this group of young people was offered paid in-
ternships with Aecon and members of its technical 
team in Canada. The interns will be paid by Aecon 
and travel, room and board, will be paid for by the de-
partment. The interns are expected to begin their work 
experience in Canada in April 2017. They are: 

• Barak Bremar, a 23-year-old graduate of the 
New England Institute of Technology. Barak 
worked at L. F. Wade International in six dif-
ferent departments over a six-year period, 
most recently as a skycap. His employer in 
Canada will be Mulvey & Banani International. 
He will take on a role created for an electrical 
design intern. 

• Owen Chisnall, a 22-year-old graduate of Ni-
agara College is a committed Bermudian vol-
unteer who has been working to help maintain 
and rebuild Trunk Island. He will be spending 
half of his internship with H. H. Angus and half 
with Aecon in order to gain experience in the 
fields of mechanical engineering and project 
safety. 

• James Gould, a 24-year-old graduate of the 
University of Plymouth, has been working for 
Kaissa as a junior roof installer and assistant 
superintendent. He will be working for Aecon 
and gaining experience in construction man-
agement and safety. 
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• Ricardo Graham-Ward, a 24-year-old gradu-
ate of the University of Southampton, has 
been working for the Department of Works 
and Engineering as a trainee civil engineer. 
His internship with WSP Global and Quinn 
Dressel Associates will allow him to further his 
career in civil and structural engineering. 

• Allanette Hayward, a 42-year-old graduate of 
Coventry University went back to school later 
in life. She was a recipient of numerous 
scholarship awards. She is currently a trainee 
civil engineer with the Bermuda Government. 
She will be working at WSP Global and Quinn 
Dressel Associates to learn more about the 
civil and structural engineering fields. 

• Jordan Lawrence, a 20-year-old graduate of 
the New England Institute of Technology, re-
cently returned home to Bermuda. He will be 
spending three months each with H. H. Angus 
and Aecon gaining invaluable experience in 
mechanical engineering and construction 
management. 
Unfortunately, the seventh intern has recently 

withdrawn from the internship programme. Aecon and 
the Department of Workforce Development are cur-
rently contacting other recent graduates in the archi-
tectural programmes to see if any of them is interest-
ed in applying.  

Madam Chairman, the Construction Associa-
tion of Bermuda is collaborating with the Department 
to host a series of NCCER (National Center for Con-
struction Education and Research) safety and health 
training programmes. Safety training is very adaptable 
and helps individuals to choose the right protective 
clothing and equipment to safeguard themselves 
against any hazardous material or task at hand. The 
programme will highlight safe use of construction 
equipment such as ladders, scaffolding, and powered 
industrial equipment. Essentially, many injuries can be 
prevented with the understanding of how accidents 
occur. Training began the week of February 13, 2017, 
and was available to all individuals 18 years or older. 

Madam Chairman, finally, the American Con-
sulate extended an invitation for several local stake-
holders to participate in the International Leadership 
On Demand (IV On Demand) exchange programme to 
closely examine Workforce Development pro-
grammes. The International Leadership On Demand 
is an exchange programme where up to 10 profes-
sionals from one country, travel to the United States to 
participate in a programme of a specific topic funded 
by the Department of State, excluding international 
airfare.  

Two representatives from the Department of 
Workforce Development, and the Acting Manager 
from the Career Development section, programme 
6003, and the Manager of the Training section, pro-
gramme 6004, travelled from February 5 through 15, 
2017, to examine the important role of Workforce De-

velopment to provide training, skills, and life skills 
needed to fill employment needs in Bermuda. The 
programme aims to stimulate dialogue across various 
groups who approach the issues from different van-
tage points and assist both government and non-
government stakeholders to formulate additional poli-
cies in efforts to further develop Workforce Develop-
ment initiatives.  
 

Plans for the Upcoming Year 
 
Hon. Patricia J. Gordon-Pamplin: Madam Chair-
man, the Labour Relations section, programme 6002, 
is a key resource for servicing and educating the 
Bermuda workforce, employers and employer groups, 
unions, and private sector representatives as it relates 
to their rights and responsibilities in accordance with 
the current labour legislation. This will be achieved 
through workshops and seminars specifically aiming 
to reduce the number of complaints filed and to en-
sure that matters are dealt with more expeditiously. 
With the proposed reform of Bermuda’s labour legisla-
tion currently under review and to be completed be-
fore the close of the 2017/18 fiscal year, the Labour 
Relations section will play a pivotal role in the educa-
tion and implementation of the reformed legislation 
through sector outreach and information seminars.  

The Labour Relations section will continue to 
work closely with government departments, stake-
holders, and employer groups to ensure continued 
cooperation and consultation. Specifically, the Labour 
Relations section will enhance its synergy initiative 
with the Department of Immigration and the Human 
Rights Commission to bridge the gaps that currently 
exist between these departments as it relates to over-
lapping complaints by employees with regard to their 
employment, immigration, and human rights. 

Additionally, the Labour Relations Officers will 
continue to work diligently on reducing their current 
caseload, specifically those cases over three months 
old at any given time. 

Madam Chairman, we found there is an 
enormous need for improved soft skills. Soft skills 
training is a service that the Career Development sec-
tion, programme 6003, has offered for quite some 
time, in addition to housing a career resource library. 
We have utilised various facilitators and partnered 
with community education previously. We would like 
to see an increase in participation and are currently 
restructuring this service to highlight the value of 
strong soft skills and working more closely with part-
ners, namely Department of Financial Assistance and 
the Cross Ministry Intervention Team (CMIT) to in-
crease participation. 

The section previously forged a partnership 
with the CedarBridge Academy, Business and Infor-
mation Technology Department, to offer soft skills 
training for clients. They assisted us with facilitating 
sessions on business etiquette, computer skills, basic 
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accounting, and web design to name a few in a volun-
teer capacity. We have been in discussions with 
teachers to resurrect a full in-house training comple-
ment. We are excited about the potential to secure 
certified teachers to facilitate some of the necessary 
soft skill training for our clients. 

As previously mentioned, we plan to work 
more closely with the Department of Financial Assis-
tance for our shared clients, identifying training oppor-
tunities to better position them for sustainable em-
ployment. The working synergy and direct communi-
cation will translate into a reduction in benefits, sus-
pension, or termination of the government paid bene-
fits for those clients who are non-compliant with train-
ing and the agreed case plan. In the coming year, we 
plan to strengthen relationships with employers as our 
business partners; understanding their business 
needs and securing employment for the unemployed. 

Madam Chairman, having met with success 
for the recent graduates who participated in the Sum-
mer Employment Programme, as evidenced by the 
offers for full-time employment, we intend to meet with 
various employers to understand what incentives can 
be utilised to grow the workforce through increased 
entry level employment for recent graduates. A portion 
of funds used for the Summer Employment Pro-
gramme will be used to pilot an internship programme 
for recent graduates and create incentives to grow the 
workforce.  

Madam Chairman, the Training section, pro-
gramme 6004, intends to work closely with the Con-
struction, hospitality, and healthcare sectors of the 
economy in an attempt to improve the possibilities for 
Bermudians to gain employment when opportunities 
are presented. This is not an exhaustive list. These 
are primary areas showing the most opportunities for 
the future. Talent development is critical to ensure 
economic opportunity and mobility, as success is 
generally aligned with education and skill levels. To 
that end, the department will continue to provide fi-
nancial support to enable individuals the opportunity 
to gain post-secondary education. Connecting learn-
ing to work by expansion of apprenticeship opportuni-
ties, and increased engagement with employers is 
another strategy for the department.  

The rise in construction projects beckons for 
needed certification programmes in the trades. Direct-
ly following the development of the hotel and guest 
accommodations, the department will concentrate on 
preparing Bermudians to take on careers in all facets 
of the hospitality arena. A world-wide shortage for 
English-speaking nurses continues to trend, and quali-
fied technicians are also needed to fill a void in the 
health care sector. Regular changes in the information 
technology sector will demand our concentration in 
the coming budget year as well. 

The Department of Workforce Development 
continues to work towards our mission, “to provide 
services to employees, employers and job searchers 

which strengthen the workforce in alignment with in-
ternational standards and promotes sustainability and 
stability within the community.” The department is 
working hard to ensure that Bermudians are not dis-
advantaged and that they are prepared to meet the 
needs of the ever-changing economy. In order to en-
sure that we are carrying out our mandate as efficient-
ly as we can, we have invited the Management Ser-
vices Consulting section to conduct a review of the 
department’s organisation and processes and make 
recommendations as to how we can further improve 
our services to our clients. 

As I conclude my presentation, Madam 
Chairman, I would like to take this opportunity to 
acknowledge the hard-working staff of the Department 
of Workforce Development led by Director, Mr. 
George Outerbridge, his management team; Mrs. 
Pandora Glasford, Training Manager; Mrs. Gabrielle 
Cann, Acting Labour Relations Manager; and Mrs. 
Judy [Lowe-] Teart, the Acting Career Development 
Manager.  

This group is at the forefront of assisting Ber-
mudians during these challenging economic times. 

Madam Chairman, I would also like to 
acknowledge that this department comes under the 
leadership of my Permanent Secretary the honourable 
and capable and venerable, Rozy Azhar, to whom I 
extend my profound thanks.  

Madam Chairman, this now concludes my 
budget presentation for Head 60 for the Ministry of 
Home Affairs. And I would invite other Members to 
participate in the debate.  
 
The Chairman: Thank you, very much. 
 The Chair opens the floor to the Member from 
constituency, the Shadow [Minister] actually, 13. You 
have the floor. 
 
Mr. Diallo V. S. Rabain: Thank you, Madam Chair-
man. And thank you, Minister for a very thorough 
brief. 
 I do not think any of us can stand here and 
not see some of the many programmes that come out 
of this department, and see that we are trying. I know 
sometimes you may hear us go back and forth up 
here, but there is nothing but the utmost respect for 
the ladies and gentlemen who work in that depart-
ment, coming from this side, and how well they are 
doing what they need to do. However, I would be re-
miss if I did not point out some things that I think can 
go better, and hopefully get some answers on why 
they are going the way they are. 
 We have heard the Minister speak to all sorts 
of wonderful schemes that are going on down there. 
She spoke about the culinary arts scheme, she spoke 
about the BTC scheme, it is absolutely amazing when 
you have 213 apply and 10 of them are selected. You 
have to feel pretty special to make it to the 10. And I 
am glad that they have stuck with it. I am saddened to 
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see the gentleman who has withdrawn from the Aecon 
programme.  
 
[Inaudible interjection] 
 
Mr. Diallo V. S. Rabain: Lady. 
 We may have our differences on how that 
project came about. But anything that can lead to a 
more trained workforce is something that we can all 
applaud.  
 Ironically, two of the people in the programme, 
Ms. Allanette Hayward and Ricardo Graham-Ward, 
are people that I do know myself. Both of them have 
actually been students of mine in the past. So I do 
know of them, and I know of their skill. Interestingly, 
Ricardo’s sister did some things when it was National 
Training Board, Labour and Training. They did some 
things and got some awards from them as well. So I 
know her as well. So I know the family is quite proud 
of what those guys are doing. 
 I was very encouraged when I visited Cedar-
Bridge for a tour of the facilities and we got to see 
first-hand the students doing the employability skill, 
City & Guilds certification. They were doing some of 
the work and I was kind of surprised at that because 
when we talk about the National Training Plan, Part 1 
talked about employability skills and that was almost 
the recurring theme throughout the entire document. 
So to see that something has been put in place we 
kind of addressed that at the high school level and it 
was very encouraging and something that I looked at 
and felt very positive of. 
 The electrical inspection certification is some-
thing. It is the first time I am hearing about that. It is 
something that we have always complained [about], 
as an agent that works with Planning, all the time, and 
always questioned. I knew they were down to only 
one electrical inspector after everyone had retired and 
they did not bring on any more. But, you know, there 
was a lot of . . . there were some complaints about 
how quickly we can get electrical inspections done. So 
I am glad to see that. I do know when I first joined the 
Legislature, one of the things I mentioned in my first 
Throne Speech [debate] is how we need to start utilis-
ing certifications to bring more inspectors into the De-
partment of Planning. So it is interesting to see, four 
years on, that it is something that is happening and, 
again, I take my hat off to Workforce Development for 
doing. 
  There is always a criticism that we are not 
doing enough. That criticism can come from what we 
have in front of us. We have heard, obviously, that 
there are dozens, literally dozens of good things going 
on, but when we look at some of the numbers we 
have to stand back and say, Okay, how can we ad-
dress that? 

And, Madam Chairman, when I talk about 
some of the numbers, I was looking at the 2016 Ber-
muda Job Market Employment Brief, and when I look 

at that I see that in 2016, masons occupied 49 per 
cent of jobs [that were] filled by non-Bermudians. 
Then when you look at 2015, the year before, they 
were only at 40 per cent. When you look at 2014, the 
year before, they were at 39 per cent. So there is a 
steady increase of non-Bermudians being employed 
in the field of masons. So then we look at, What are 
we doing to get our people employed? Obviously 
there are jobs there because they are increasing, so 
we have to look at that and see how we can address 
those sorts of things that we see. 

Similarly, when I talk about waiters . . . and it 
was interesting, when I saw the waiters in the 2016 
brief they were at 59 per cent; in 2015 they were at 
57 per cent; and in 2014 they were at 54 per cent. 
That is another category that is going up. When the 
Minister spent some time talking about the opportuni-
ties that are coming in the hospitality industry, but 
then we look at a category like waiter, and we say, 
Okay, why is their percentage of the workforce in-
creasing? Why are non-Bermudian waiters increas-
ing? And, you know, these are the trends that people 
see.  

It is interesting, when you are talking about 
employment, it is something that we do not really 
know until you talk to people who are out there looking 
and trying to find [work]. I want to tell this story about 
this one lady, she is a constituent of mine, she had 
spent just under six years looking for employment. 
She is an elderly lady; she is up in age. When I visit 
her she would show me certificate after certificate af-
ter certificate after certificate that she was getting from 
the National Training Board. She was doing all these 
courses. Every time there was course, she would do it 
because she was just trying to make herself employa-
ble.  

It was amazing to watch her and admire her 
spirit of just not being despondent. Every now and 
then she would call me, she would be very low about 
not being able to find employment despite doing the 
things that we would consider things that you do to 
make yourself employable, and still not finding em-
ployment. I mean, she volunteered, because she 
could not find work, to stay active she would volun-
teer. She volunteered at like six different charities 
around Bermuda. She was just out there doing her 
thing. For every success that we have, and every time 
we say we have gotten 10 people to be in the BTC 
programme, we have got these pockets of people out 
there that . . . we have got to find out what we can do 
to address, you know, the bulk of the people, every-
body that we see there. 

We spent some time up here talking about na-
tional certification, as well. One of things that I hope I 
heard in the brief, and it is a question that I have 
asked in Parliamentary Questions, What are we put-
ting in place for all of these projects that are coming 
on board? We have heard lofty promises about pro-
jects. At one point in our Budget Statement, the Minis-
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ter talked about $900,000 million of infrastructure pro-
jects coming along. He talked about the hotel in St. 
George’s; the airport, Morgan’s Point, America’s Cup, 
and a few other bits and pieces. But it is very im-
portant that we put our people in a position to take 
advantage of these opportunities that come along. It is 
very important that we put the things in place so they 
can say . . . so, they cannot look at us as parliamen-
tarians and say, What are you doing to help us? Then 
we point at them and say, Well, here, here it is. If it is 
not working now, you know, what else can we do? 
That is the position we want to be in. We do not want 
to be in a position where—Man, I could have done 
that. Man, I could have that—when dealing with these 
people. 

Again, I go back to the statistics. When we 
talk about the great things that are going on, we heard 
the Minister talk about them and talk about them. But 
when we look at those statistics, these are the things 
that stand out. You can say, Well, we are doing good 
stuff, but it doesn’t seem to be translating over here 
into making things better for people. So again, looking 
at the Bermuda [Job Market] Employment Brief, this is 
a brief that is issued yearly by the Department of Sta-
tistics. When I look at the brief from 2012, it lists 2,257 
jobs in the construction field. When you look at the 
brief, the most recent one is only in 2015, it is 1,928 
jobs. That is a reduction of construction jobs.  

Now, why is that important that I point out that 
it is a reduction in construction jobs is that, based on 
questions answered by the Minister, permits for con-
struction jobs for masons, electricians, plumbers, car-
penters, tilers, and drywallers, total (over that same 
period) 844. We have issued out more permits than 
we have lost jobs. So, these permit workers are work-
ing somewhere; and if they are, we need to find out 
why Bermudians are not getting those jobs.  

I look at those fields as, fields that . . . I am 
not saying that they do not require skills, but they do 
not require you to be off in school for years and years, 
and years. They are fields that we know we have 
Bermudians here that can do them. We know that 
through our national certification programme. When 
we get to national certification programme, this is why 
it is even more paramount that we really, really have 
this programme working for our people and getting our 
people certified and listed so then when someone 
does the permit . . . which is happening now, which I 
am going to talk about. 

So, in light of that, a question to the Minister 
is, What else is being done to ensure that employ-
ment, especially employment that requires a little 
more than a high school diploma, is being protected, 
[that] those types of jobs are being more protected for 
locals who need these types of jobs? 

The Minister read her brief and she read it 
very well, very well. On page C-20, and this stuck out 
to me because it was not even anything I had in my 
notes. The Minister pointed out . . . and this is on page 

C-20 where we talk about the scholarships and the 
apprenticeship schemes. On page C-20, and we are 
looking at scholarships, apprenticeship schemes, 
sponsorships, and national certification training. The 
Minister stated that there would be no change for the 
budget based on what the original estimate was. But 
when you look at these numbers, and those of us who 
do look at these budget books a little bit closer, the 
actual figures are completely [out of] whack from what 
was budgeted. So when you are looking at your 
budget and you are saying, for example, we have 
Scholarships, cost [centre] 6866, and we are saying 
we budgeted $525,000 and now we are asking for 
$525,000, but last year we spent $793[,000], 150 per 
cent more than the budget. And when the Minister 
stated in her brief that 23 scholarships have been is-
sued, I am assuming they come out of the Scholar-
ships. I know sometimes we throw that word around, 
“scholarships” and it could mean that they were in the 
apprenticeship scheme or they were in the sponsor-
ship scheme, and stuff. But she said 23.  

So when I look at 23 and I look at $793[,000] 
that is $34,000 per person. Are we saying that we are 
not going to sponsor 23 people next year? And that is 
a question I just want some clarification for. Are we 
saying we are not going to sponsor 23 people be-
cause we are only allocating $525[,000] this year? Or 
will we blow through that budget again? 

When you look at some of the other catego-
ries, you have [cost centre] 7095, Apprenticeship 
Scheme, budgeted $418,000, but spent $249,000. 
Only 60 per cent of the budget was spent. But we 
have requested the same amount we had last year. 
And you go through all of them and it is virtually the 
same, except for, Sponsorships and Trainees, where 
the budget was what was spent. So we have this fluc-
tuation. If we are doing budgeting, I know all of us 
have done budgets before at home, and you know, 
you look at what you consistently spent over the 
years. Why do you keep asking for that? Even when 
you look at scholarships and look at two years ago, 
the 2015/16, it was $800,000 spent. But the following 
year we requested $525,000, and then we spent 
$793,000. Then this year we requested $525,000. Are 
we going to spend almost $800,000 again? 

That point, like I said, it was not something 
that was in my notes, but it stood out to me because 
when the Minister said, Oh, we are just going to re-
quest the exact same and this is what we had spent it 
on. So, if we are going to spend the same, and we are 
going to try and educate, give 23 scholarships next 
year, will we be going through that budget again. And 
I think it is something that we should definitely be tak-
ing a look at. 

The Minister also spoke about the Pathways 
programme with IB. Wonderful programme. I think it 
was mentioned that this has been two years in the 
making (if I am correct). I think it predated you as the 
Minister, Minister. It has always been a programme 
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that got a lot of respect from me and I would love to 
see this programme grow to even more. However, in 
previous releases about the programme there has 
always been some numbers that are put behind there, 
so Minister, I know in the brief there was not any 
numbers given, so I was just wondering how many of 
the students were actually “hired” last year (hired in 
quotations, because they are non-paying positions). 
How many companies were actually involved in that 
programme? I know it is stated that the companies 
were encouraged to give stipends, so I am just curi-
ous to know how many actually did give stipends to 
the students.  

Again, I already mentioned the employability 
skills, City & Guilds, Madam Chairman. And I was just 
wondering if this programme would become available 
to non-high school students, because they do have a 
version of it for if you have passed out of high school. 
Again, I refer back to the National Training Plan, that 
was one of the things that was a common thread 
throughout the actual plan itself. We talked about em-
ployability skills of our people, and one of the criti-
cisms I have had of the plan was, it did not quite ad-
dress that [person], I have finished high school. I have 
kinda started my life. I have some responsibilities, 
what can I do to upgrade myself? I am talking about 
the young man or woman who cannot quit their job 
and just go back to school, and just quit and take 
courses. They may have a young child to worry about. 
They may have been married, or they may have some 
responsibilities other than, you know, rent, or they 
may have bought a car or something like that. We 
have to put in place some things that address that 
demographic, because it is an important demographic 
and there is a lot of people who find themselves in 
there. They are basically working to survive. If they do 
not work, they cannot survive. So how do we get their 
skill sets upgraded so they can move on?  

Another question has to do with City & Guilds. 
Is there any consideration of bringing any other City & 
Guilds certificates through? When looking on the City 
& Guilds website, they have some wonderful other 
skill sets or certifications. One of them that really 
stood out to me was the one on working in hospitality 
and catering. And that could possibly be something 
that we look at to see if it can fit within whatever pro-
grammes we are running instead of, you know, when 
we are talking about . . . instead of reinvent the wheel, 
and create a certification, when there is something 
that is kind of built in right there that we can move 
forward with.  

Madam Chairman, I am looking at page B-
325, cost centre 6004, Training. Again, I was very, 
very surprised that no mention of the National Training 
Plan was in the brief. As we know, the National Train-
ing Plan was completed in 2014, and we have been 
promised Part 2 since then. We have heard it is com-
ing; it is coming. I know the Minister stated when she 
took over she wanted to review it some more because 

she was just newly in the seat. But we have now pro-
gressed to 2017, and the National Training Plan, Part 
2, is still not there. I bring that up because this is sup-
posed to be the blueprint of how we are going to look 
at how to get our people employable moving for-
ward—what industries are looking for, what industry 
looks for, what type of skill sets are needed, and the 
like. 

When Part 1 came out, I will stand here and 
say that I was very encouraged by it. I had my criti-
cism, and I still have some criticisms on it, but I was 
very encouraged by what I saw, and where we would 
go. I think there were some things, I think we lost an 
opportunity to look at some things, especially from the 
employers’ standpoint, on how we can move forward. 
Anyone who is my age or older knows some older 
people who have worked in hospitality, for example. 
At one point, that was the only jobs they could have. 
They loved it, they made good money, and they made 
good lives for themselves. 

Now, if I take my granddaughter to see my 
grandmother who worked at Fairmount Southampton 
(it was Southampton Princess then) when it opened 
and worked there until she retired, her thought would 
be, Don’t go into the hospitality field. And so you have 
got to talk to the employees who worked that area for 
20, 30 years and say, Why don’t you want anyone to 
go into there? Because they could have some insight 
as well. That was my one largest criticism about the 
National Training Plan, Part 1. It spent very little time 
talking to employees as to why they do not want to be 
there. The bulk of the time was spent talking to em-
ployers and saying, Well, this is the skill set we need 
and this is the skill set we are not seeing.  

One example of where I think we felt that we 
are coming up short with the National Training Plan 
was this recent import of 80 workers by Digicel to as-
sist with their Internet work upgrades. I know being 
somewhat in that field, the skill set is not here. That 
skill set is not here. But what I do know is that Digicel 
has been asking for spectrum reallocation for close to 
two and a half years. So, it is not something that was 
not coming, because the Regulatory Authority said, 
Yes, we are going to do it. We just don’t know when 
we are going to get to it. 

So it is not something that they did not know 
was coming. It was something that we knew was com-
ing, but we did precious little to prepare for that. We 
had a lot of time . . . we could have talked to Digicel 
and said, Hey, we know you want to do this. What’s 
the skill set you are looking for? They come back and 
say, Well, this is what we are doing. We could have 
prepared some people. We would not have prepared 
80, I know that. Because I don’t think there are going 
to be 80 jobs left once this thing is installed. But once 
Digicel was assigned that ICOL licence in Novem-
ber 25, 2016, and told, You have to have your network 
up and running by May 25, 2017, or face a fine of 
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$600,000 . . . they did not have time to train anybody. 
They got to bring these people in.  

In fact, Digicel had to have a plan on how they 
were going to have this network installed, submitted 
by January 25, 2017, a mere two months after being 
issued an ICOL licence that they have been asking for 
for years. So, we kind of get caught with our pants 
down because we knew this was coming—or, we 
should have known that was coming through the Na-
tional Training Board. They should have known it was 
coming. And we could have kind of put things in place. 
But this is what we talk . . . this is what I thought we 
were talking about when we started referring to the 
National Training Plan. To go out and talk to industry 
and find out what they are going to need—not today, 
but a year, two years, three years, four years down 
the line. But we are still here waiting for the National 
Training Plan.  

It still has not been produced, and we have 
cases like this. And this is what we are going through. 
Hopefully, I know the Minister has made statements 
through Workforce Development that there will be 
some training component to these 80 guys that have 
come in, and hopefully, you know, although we are 
coming in at the tail end, it is something that can be 
very, very positive, that we can move forward. 

Now, again, moving back to those pesky little 
statistics. We have the Labour Force Survey in 2005 
showing that non-Bermudian workers increased by 
375, while Bermudians working decreased by 413. 
We have in our Budget Statement this year, and I 
quote, Madam Chairman, from the Budget Statement. 
“Mr. Speaker, the latest jobs figures from the Depart-
ment of Statistics show that, as of last August, year 
over year, there were 56 more jobs reported than the 
previous year.” 

Again, one of those statements that sounds 
nice but it is said with a bit of disingenuousness. 
When I say that it is because further on those stats 
that are being quoted in the Budget Speech come 
from the 2016 National Economic Report (that was 
actually issued on the same day). And the National 
Economic Report, yes, it says, jobs have grown by 56; 
but, once again, jobs for non-Bermudians have grown 
by 159, and jobs for Bermudians have decreased by 
75. So, yes, we have more jobs, but we still have few-
er Bermudians working.  

So these are the types of things, you know, 
the play on numbers. You know, we have got to be 
honest with ourselves. We want to help our people, 
first and foremost. I am not saying that there is never 
going to be any permits issued. I am not saying that 
there is never going to be a need for non-Bermudian 
workers, because there will always be that. We will 
never have the skill sets for every single job that 
needs to be done in Bermuda here. But we cannot 
issue statements saying that jobs have increased by 
56, knowing full well that the very next sentence says, 
Jobs for Bermudians have decreased by 75. It is dis-

ingenuous to say it and it is something that I think we 
need to do a little bit better on.  

A question I do have for the Minister is, based 
on the employment stats we have seen over the last 
four years, and I have cited quite a bit, what plans are 
being put in place, specifically, to address that? Be-
cause that is what people see. You know, we can talk 
about wonderful programmes, but if no one is getting 
a job, that is the part they see. And that is the part 
they feel. Again, I go back to the lady I spoke about, 
dozens, and dozens, and dozens, and dozens of pro-
grammes. She has certificates all over her wall, but 
cannot find a job.  

When we talk about training, again, I am back 
on Training, on page B-225,[sic] [programme] 6004. 
We talk about training and we have these major pro-
jects coming. We go back to the 2015 Budget Speech, 
the Finance Minister listed . . . I said seven, but there 
are actually eight, significant projects in the pipeline: 
St. Regis in St. George’s; Ritz Reserve (Morgan’s 
Point); Phase 2, Hamilton Princess; Sinky Bay Beach 
(I am not even sure what Sinky Bay Beach is); Pink 
Beach (which we already know Loren); and Ariel 
Sands; and the airport; and of course, America’s Cup. 
And all of them have always been touted as employ-
ment creators.  

So, we look at these coming down the pipe-
line and we see, when we look at cost centre 70016, 
which is Apprenticeship and Professional Develop-
ments, year over year there has been a reduction in 
this budget, with only last year being the blip. It was 
the first time under the One Bermuda Alliance it actu-
ally went up. But then we come back this year . . . it 
has come down slightly, a slight reduction from last 
year, but last year was the first year it has come up. 
So, you know, we have been talking about these pro-
jects coming on board ever since . . . it really started 
mid-2014, projects, projects, projects. But the budget 
that we are giving our one department that is charged 
with training our people keeps getting reduced. The 
training budget keeps getting reduced. I just do not 
quite get that. So, when I look at, Madam Chairman, 
page B-228, [sic] at the performance measures for 
cost centre 70016— 
 
[Inaudible interjection] 
 
Mr. Diallo V. S. Rabain: I am sorry, page B-328. 
Thank you for the correction. 
 Page B-328 for this cost centre shows the 
number of people and money given remains the same 
as previous years. So, we are saying we are only go-
ing to train “X” amount of people and we are just going 
to keep it at that level. We are talking about these jobs 
that are supposed to be coming on board. Let’s amp it 
up. Let’s see us do something a little bit more than 
just keep it the same. Again, the question is, Since we 
have known of these things for two years coming, 
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what urgency has been put in place to recruit Bermu-
dians to be ready in advance of these jobs? 
 Also, on page [B-328], it lists 15 apprentice-
ships in the performance measures and this year it is 
targeted to be 20. My question is, How many of those 
apprenticeships are geared to or related to these pro-
jects that we are saying are coming on board? What is 
the length of the apprenticeships? And what fields are 
these apprenticeships currently in . . . the 15 that were 
done last year, and the 20 are proposed? 
 We have spoken quite a bit up here about the 
Job Board and I will note that the upgrades have al-
lowed us to see how many jobs have been advertised, 
how many people have gotten jobs from them. So, we 
are moving that in a positive direction. One thing that 
has always puzzled me about the Job Board, and we 
always hear the former Minister, who sits in another 
place, talk about the addition of the expiry date of the 
permits are now listed on there. I know as a person 
who does check that board on a regular basis. I have 
yet to be able to make sense of the purpose of posting 
that up. Because what it does, it says, Permit will be 
expiring. So you go and look at it and it says, Permit 
expires next year. But it does not . . . it gives you a 
description of the job, it tells you when the permit ex-
pires, but you do not know who is offering the em-
ployment, you do not know who to go to and say, 
Here’s is my résumé, I think I can do this job. You do 
not know any of that information. It just says the per-
mit is going to expire, and here is the experience. A 
couple of them you do get the actual employer, but 
very few are like that.  

Also, it is extremely difficult to actually search 
for them. The fastest search I have ever to come up 
with is just “show all.” Because every time I put in 
something specific, it says nothing. But I [select] 
“show all” and I am able to find that mason job. Be-
cause there are so many options that you have to se-
lect. I think it may be four or five options. And you 
have to get just the right combination to find out what 
is going on. Sometimes it is just easier, people want to 
know how many electricians are coming up, what 
electrician permits are expiring next year—just search 
for electrician. You do not have to say whether it is in 
management field, or non-contract field, and all these 
other different options that you have to put in, that 
there is no option not too, except for just “show all.” 
 I was encouraged to hear the Minister speak 
about the national certification. I am happy that we 
moved on. I think we spent the better part of last year 
going back and forth about that until we got an an-
nouncement toward the end of the legislative session 
last year that we are going to put some things in place 
to try and address the deficiencies that we saw within 
that programme. I am also happy to know that the 
Minister did confirm in her brief today that the one 
person which they were going to hire to actually look 
into this has been hired, and they are looking into that.  

It is a good thing because I do believe nation-
al certification is one of those things we can use to 
protect jobs. If we have persons coming on there say-
ing they are coming as a plumber . . . well, plumber is 
not in certification, they are coming as an electrician, 
and then they end up doing masonry and all the rest 
of it. These are the types of things we need to protect 
against. Plus, we want to know that the people coming 
here can do the work that they are supposed to do.  

It also keeps our Bermudian workers honest 
as well because they are required to be certified. So I 
know when they show up and I say, Can I see your 
certification? (the little ID card), I know that I am get-
ting someone who not only knows how to do the job, 
but they have gone through the process of going to 
the . . . there is one course where they teach you cus-
tomer service. I know that they are going through that. 
It is a wonderful thing with that. 
 I do note that being someone who is in that 
space, there are other entities that were being talked 
about at one point, and I would like to see that certifi-
cation be brought on board for additional tradesmen. 
Again, another area where we see permits going up, 
we have tilers. As I mentioned earlier, tilers are going 
up over the last few years, the percentage of non-
Bermudians occupying the space of tilers is going up. 
So, that is something that if we are looking at the 
stats, you look at that and say, Hey, this might be 
something we need to move toward certification to 
make sure that everyone is on a level playing field.  

Because I have known some brilliant tilers in 
Bermuda that have had to close shop because they 
just cannot find work. They have had successful busi-
nesses and now they are just hustling here and there. 
We are talking about some brilliant, brilliant people 
who are in this field. When I talk to the Woodworkers’ 
Association you hear the same type of complaints. I 
did not realise there were so many people who do 
woodwork, but until you talk to them, you just do not 
know. A layman would see it is just a guy who knows 
how to cut wood and put it all together, but you have 
different people who have different skill sets. And so 
they are complaining. Hey, all these guys coming 
down. They are bring them in and say they are doing 
woodwork, but they can’t really do this type. But that is 
what they are doing. I am on a job and I am teaching 
this guy what he needs to do, but he is here on a 
permit.  
 So these are the types of things. We are look-
ing to protect jobs. We should be looking to expand 
these fields. I duly noted that the Government an-
nounced in 2014 that Power Engineering was coming 
on board. So one question is, What happened to that? 
I do know that we know that [Bermuda] Landscape 
Architects and Landscape Gardeners came on board. 
As we know, the certification was done to create an 
apples-to-apples comparison. So, you cannot get that 
person saying, I need this permit because this guy 
can do this. Now with certification, you have to come a 
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little better than that. So, it is something that we really 
need to grasp onto.  
 But when I look back at the Budget Books, 
and I look at what has happened to that budget for 
certification, I now see why it went the way it did. Be-
cause when I look back at the Budget Books that I 
had, I saw back in 2014/15 the budget was cut by 
$80,000. The next year it was cut by $360,000. The 
next year it was cut by $515,000. So, if you do not 
have the resources and the fiscal resources to the job 
that you are put there to do, the job is just not going to 
get done, and this is what has happened. 

I am happy to see that we have gotten serious 
about it and we are now going to be really clamping 
down on this, but it is a storm that we created for our-
selves. It is a storm we have created for ourselves by 
allowing the budget . . . to watch that gate get slashed 
year after year after year after year. There is no way 
that we were able to monitor this like it should have 
been monitored with the resources that the Govern-
ment has given to this department. So, how do we 
expect the department to do their job effectively? 

Now, Minister, you have given the Ministerial 
Statement and you have mentioned that the person 
has been hired. But there is one question, unfortu-
nately, that I did not get to ask when you did give the 
Statement, and that has to do with persons who can-
not get qualified. They are here on a permit, but for 
whatever reason, they are unable to get certified. 
What do we with them? I know we started to get into 
it. And the reason I ask that [is] because the legisla-
tion states that you can work temporarily, but you 
cannot do anything beyond what an apprentice would 
do. So, if we are talking about someone who, say, has 
gotten a permit this year and it is a three-year permit 
. . . because I know the statement said, We just will 
not renew their permit. But if you are looking at some-
one who only recently got a permit, who got caught up 
in this storm, and they have two and a half years left 
on the permit and they cannot pass, are they going to 
stick around for two and a half years? Or, are we go-
ing to ask them to leave, politely ask them leave, be-
cause they cannot satisfy the requirements?  

I can understand someone who is at the end 
of their permit, but if you are at the beginning of your 
permit and you cannot get qualified, who is going to 
monitor that only doing work that an apprentice can 
do? That is a question that I did want to ask then and 
now I am just taking this opportunity to ask that. 

You know, the irony was that when I was look-
ing at my notes from the same department from last 
year, because last year we did not get a chance to 
speak because the substantive Minister spoke for the 
entire three hours on this, and I wanted to point out 
that it is the revenue side of it that has been lost. Be-
cause we are not enforcing a certification, that is rev-
enue. It might not seem like a lot of money, but when I 
looked at it, over the years that we have not been en-

forcing, it was around $60,000 of local people that we 
have allowed to expire and not gain revenue from. 

And if we look at the permits that have been 
issued since then, that I have looked up, the number 
we came up with was 208 permits. That is an amount 
of revenue not collected of around $50,000. So you 
are looking at around $110,000 of potential revenue 
over the last two years that has not been there. I know 
that might seem like a little bit to somebody, but that is 
scholarships, you know, that is training just gone. Just 
gone out the door. I am surprised that nobody over on 
that side caught that when we saw it because it was 
going down year after year after year. It started off 
saying we are going to collect this much for certifica-
tion and then the next year it just dropped and it just 
continually dropped from an estimated, I believe it was 
almost $30,000 per year to $1,000. It just dropped off 
a cliff and no one noticed that. So, there is some fund-
ing there that we just could not grab a hold of.  

I know from the way I speak up here some 
people are probably looking at me and wondering, 
Where is he going with this? So I am a bit softer to-
day, but I know that this department works hard. 

 
[Inaudible interjections] 
 
Mr. Diallo V. S. Rabain: I know this department works 
hard, and I know they are good at what they do. And I 
implore the One Bermuda Alliance to just give them 
the funding so they can get it done. This is an im-
portant department. This is a department that is the 
lifeblood of our unemployed. They need the resources 
to do the things that they need to do. 

One thing I would love to see in this particular 
department is satellite offices throughout the Island so 
that people do not have to come into town. You could 
have one in Somerset, have one in St. George’s, you 
could use one of these post offices that have been 
closed. Create a satellite office because if people are 
unemployed they probably do not have transportation, 
they probably have other types of responsibilities to 
take care of. If an office is closer to them it is easier 
for them to get to. Because one of the things that has 
always been noted with this department—and this 
transcends this Government, it goes back to the pre-
vious Government (I am not sure what was happening 
before that)—is there are people out there that just will 
not come in and register.  

If you are trying to help unemployed people, 
you need to figure out a way of why they just will not 
come and do it. Right? You have heard this complaint 
not just about Workforce Development, you hear it 
about Financial Assistance as well. Oh, when I go up 
there people look at me funny. They think I am a 
deadbeat. I just don’t want to be bothered with that. 
We need to create an environment that fosters peo-
ple’s trust, and people will come. I have heard from 
people who say¸ I went there. These guys jumped on 
the ball. I got a job. And then you hear from people 
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who say, I went there. I don’t hear back from nobody, 
it has been six months. Well, what is the point? 

These are the types of things that if we are 
really looking out for our people, we really need to get 
on with and say, Here is what I can do to make things 
a little bit easier for you to come and gain some of our 
services. You know, have road shows. Go out there 
and, you know, register people at town halls or some-
thing like that, because in the times that we are in, we 
need all hands on deck. We need to be doing the 
most positive things with the little bit of money that we 
have as best we can. It shows a disservice to our 
community and to the people that we say we are 
standing here and working for if we are not providing 
an environment where they feel comfortable to come 
and say, I need help. Those are the people that really 
do need the help. It is usually the people who just will 
not come for their own reasons. 

So, with that, Minister, the need for this Minis-
try to be nimble and quick and able to pivot on a dime 
to get to and do the things they need to do needs to 
happen. I am glad to see that we increased the em-
ployees down there, although when I look in the 
[Budget] Book I am a little confused because the em-
ployees from last budget are still the same as this 
budget, but you are saying you have more. You are 
saying we have more people. But if I look at page B-
327, you listed 21 employees for last budget, revised 
was 21, and this year is 21 as well. So I am kind of 
wondering where the new person came from. 
 
[Inaudible interjection] 
 
Mr. Diallo V. S. Rabain: Okay.  
 
[Inaudible interjection] 
 
Mr. Diallo V. S. Rabain: And I am sure . . . I was 
thinking that was probably the answer as well. So the 
positions were funded but they just did not have any-
one in place. 
 Again, all of this happens with adequate fund-
ing. I talked about how funding has been decreased 
here. I talked about how we are asking for budgeted 
amounts for this, but we are really spending this. You 
know, it is just honestly with ourselves. This is what 
needs to go into this department to make it as suc-
cessful as it is. With the mandate of this department, if 
it cannot be met and if jobs that can be filled by Ber-
mudians are still being allowed to be manipulated by 
the permit system, that is something that we really 
need to address. If we can make this department as 
amenable as possible and people can come in and we 
know that we have the people who can fill these posi-
tions, when we see these permits come through it 
makes it a little bit easier to say, Hey, you need to go 
and talk to this bunch over here because I know they 
are here, they have done what they need to do, and I 
know they are prepared and they can do this job. 

 So, with that, again, my hat is off to . . . I see 
George over there, I see Pandora, I see Rozy, I see 
everybody over there. The ones that are not here, Mr. 
Welch, Mr. Bartram, Mr. Richardson, and any others 
that I do not know, I know that you guys are doing a 
great job and I just want to encourage you to keep up 
the good work. Let’s make this department the best 
department it can be. 
 Thank you, Madam Chairman.  
 
The Chairman: Thank you.  

The Chair recognises the Member from con-
stituency . . . 28? 
 
[Ms. Susan E. Jackson, Chairman] 
 
Mr. Jeff Sousa: Yes. Good afternoon. Madam Chair-
man. 
 I certainly look forward to adding to this de-
bate today on the Workforce Development. And, of 
course, I want to particularly address Head 60, which 
is on page B-325, [programme] 6004, Training.  
 First, I would like to acknowledge the Director 
of Workforce Development, George Outerbridge, who 
is in the room, who I have worked very closely with; 
Pandora Glasford; and of course, Rozy Azhar, the 
Permanent Secretary; as well as some other officers 
from the Department of Workforce Development. 
 I do thank the Member from constituency 13, 
for his remarks this afternoon. And, of course, they 
were complimentary today in particular when it comes 
to the National Training Plan, Part 1. Again, [it was] 
much, much appreciated. 
 As we know, and was said, the National Train-
ing Plan was rolled out in 2014. Just so the Members 
listening in know, it is available on the Government 
portal, www.gov.bm and I would encourage Bermudi-
ans to read that. In the final remarks by the Member 
from constituency 13, he mentioned about a road 
show, talk shows, and I totally agree with that as we 
did in Part 1 of the Plan when we had town hall meet-
ings in the west, central, and the east ends of the Is-
land, as well as a 10-part talk show series. We will be 
doing the same. I do agree that having various shows 
and things like that is a good idea because you have 
to get down with the people. It is very important.  
 In regard to the Plan, the Plan was completed 
by the hard-working members of the National Training 
Board at the end of last year. We are hoping it will be 
rolled out, possibly by the end of March, or by April at 
the latest. I will be working very closely with the Minis-
ter and the Permanent Secretary on that. Again, I real-
ly want to thank the board for their hard work on that. 
 In regard to the Plan itself, this is a document 
that —and I have said this numerous times here in the 
House, on talk shows, at town hall meetings. This is a 
growing document, a moving document, something 
that lives, something not to be put up on a shelf. As an 
example of that, year before last we had the executive 
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come to speak to the National Training Board, and of 
course, that was the Premier, Deputy Premier, Minis-
ter of Tourism, and we looked at the direction that 
Bermuda was going in. Of course, hospitality was a 
new focus and since that time we have seen the 
America’s Cup, Morgan’s Point, the new Loren hotel 
(and for some that do not know, that is Pink Beach), 
[and the] new airport. This is going to create lots of 
opportunities in, firstly, construction, and then lots of 
opportunities in the jobs at those actual facilities. 

I have talked with both George and Pandora 
about that quite often because of course you need the 
training in place. Just today we had a very productive 
board meeting of the National Training Board and we 
went into detail on some of these things. And another 
thing we went into detail on . . . because we had 
Richard Schuetz, who sits on the board and is the Ex-
ecutive Director of the Gaming Commission. And we 
touched on the training, very exciting training that is 
going to be taking place there working with the hospi-
tality industry and with the Bermuda College. Of 
course, knowing that, we are moving in this direction 
with hospitality with a renewed focus on this industry 
that has always been good to Bermuda. Many of us 
here, our parents would have worked in the hospitality 
industry.  

I made a point to ask a prominent Bermudian 
in the hospitality industry, Paul Telford, to join the Na-
tional Training Board, to add his expertise to it, and I 
am delighted to say that the Deputy Chairman of the 
National Training Board this year is Malika Cartwright, 
who was Malika Musson. This is a young lady who is 
passionate about the hospitality industry. She has 
been in it most of her life. She adds a real lot of ener-
gy to that area. I am very pleased to see that.  

Construction was touched on. I do agree with 
the Member from constituency 13. I have been in my 
trade for over 40 years, and I recall a time when the 
trade was predominantly Bermudian. And, of course, 
we have seen a movement away from that. So we do 
need to encourage young Bermudians to get back into 
that trade. And we need to work hard at that. I do want 
to take the time to salute the Construction Association 
of Bermuda for doing a fantastic workshop that I had 
seen about two weeks ago in the Washington Mall, 
where they were encouraging young Bermudians in 
the schools to do things like build garden sheds and 
make mailboxes and various things like that. Because 
we need excellent carpenters, plumbers, and masons 
in this country, but we need to make it exciting for 
them again. They have promised to do this again next 
year. I really take my hat off to them for doing that. 
That is a great thing. 

Of course, certification is something I do 
agree 100 percent with the Member from constituen-
cy 13. It is something that we need to really drill down 
on. I am happy to have Llewellyn Trott, many would 
know him from the Bermuda College. This is a man 
that is passionate about the training of our people. 

And I am really happy to see him on board. Right now 
he is drilling on landscape gardeners, and of course 
he will assist with some of the other things [like], elec-
tricians and so on. 

We need to . . . again, it is about encouraging 
our people. I know of a time we had a course taking 
place at the Bermuda College. I know well because I 
released a Bermudian employee of mine to help teach 
that course, and the only reason she did it was be-
cause I released her from my employment to do it and 
I kept her on my insurance, et cetera. And that went 
really well. Actually, I put three Bermudians on that 
course. But, sadly, all three of them resigned. And 
then there was interest lost in the course. Actually, 
one of those individuals was offered an opportunity to 
go away to study to be a butcher. And, of course, he 
resigned from that. These things are sad, but we have 
to constantly keep trying. 

So, I was happy to hear again today that with 
the Occupational Advisory Committee for Horticulture, 
which I was the chairman of at one time, along with 
the Bermuda College, they are going to look to rekin-
dle this programme in landscaping, and I am glad that 
this is taking place. There are more Bermudians get-
ting back into it again. I saw a great course that was 
taking place down at Botanical Gardens. And Roger 
Parris,  I want to take my hat off to him, was doing a 
short course there. It is a step in the right direction. 
We need to do a little more, but I certainly salute Rog-
er Parris for doing that. 

Another area that everybody will see coming 
out in Part 2 of the National Training Plan is health 
care. Of course, we talk about immigration . . . there is 
a great opportunity there at the hospital because at 
the hospital 30 per cent of the staff there are non-
Bermudians. So there are huge opportunities for our 
people to get in there. Of course, we all know that 
Bermudians are living longer, so health care will be a 
growing occupation with the rest homes and various 
health care needed. 

So, there we have it. Things are taking place. 
Not as fast as I would like, not as fast as the Minister 
would like, but as the Member from constituency 13 
alluded to, the members down at the Department of 
Workforce Development are working hard to make 
sure that our people are going to be trained for the 
opportunities that will come to them. With gaming, you 
know, we have heard the figures. If you have three 
casinos going 24/7, that is going to need a lot of em-
ployees to work in IT, security, to run the tables, the 
pit bosses, et cetera, et cetera—a large amount of 
employees. We have figures thrown out by the airport, 
of course, this will be construction initially, of 400 jobs 
being created. And then the people needed to actually 
work at the airport afterwards. Morgan’s Point is ramp-
ing up now. I am happy to hear that, and know that for 
a fact. If anybody has been up at the West End of the 
Island, they have seen all of the activity taking place 
there.  
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Again, I look forward as much as anybody in 
Bermuda to seeing this Part 2 of the Plan rolled out. 
Like I said, I am going to make a point to get out there 
on the talk show circuit, to have town hall meetings 
again, if the board feels that this is necessary. You 
know, really get down with the people. I feel it is im-
portant that the Part 1 and Part 2 of the Plan are 
shared with the guidance counsellors in the schools 
so that they are informing their students of this.  

Again, on the certification, I really agree that 
we need to move in that direction, where plumbers, 
electricians, landscape gardeners, are licensed, are 
certified, do have it on them . . . because we see that 
in the United States and the UK where people are cer-
tified, and particularly when you are looking at things 
like using various chemicals. I mean, it is so important 
that this takes place. As we know, electrician was the 
first one that we did because we do not want people’s 
houses burning down because somebody said they 
were an electrician but really did not know what they 
were doing. So I do really like the idea of cards and do 
feel that we need to look at certification.  

Today we talked about that in-depth at the 
National Training Board where a key for many Ber-
mudians is with the immigration. So looking at current 
work permit holders, how do we replace those with 
Bermudians? So there is a tie-in there. I do feel that 
having the Job Board is a great step in the right direc-
tion. As we all know, in the past you would have had 
to advertise in the newspaper for three days. That still 
is in place, but now we have the added thing that you 
have to, by law, advertise for eight days on the Job 
Board. So this gives Bermudians additional opportuni-
ty to seek out those jobs that are available. 

Again, I would like to take my hat off to thank 
the Minister for her brief and I look forward, as the 
Chairman of the National Training Board, to rollout in 
the coming month the National Training Plan, and I do 
feel that this will be a Plan that Bermudians will be 
proud of and pleased with. Thank you very much. 
 
The Chairman: Thank you, Member. 
 Is there anyone else that would like to speak? 
 The Chair recognises the Member from con-
stituency . . .  
 
Mr. Rolfe Commissiong: Twenty-one. 
 
The Chairman: Twenty-one. Thank you. 
 
Mr. Rolfe Commissiong: Thank you, Madam Chair-
man. 
 Certainly it has been a very calm debate, thus 
far on our discussions of various heads, or the one 
head as it relates to Workforce Development. I always 
find it somewhat odd because we know that it is such 
a critically important, strategic department, but yet it 
only warrants one head. And, frankly, the resources 
are fairly modest. Perhaps if we would have had more 

resources placed in the department (I am talking on 
Head 60) we might have been able to achieve far 
more.  

I will perhaps run the risk of sounding slightly 
a little bit more partisan right now. I just have to say 
that is . . . I am not necessarily characterising this as 
being unforgiveable, but, I mean, this would be year 
two and a half, going on three, where we have been 
waiting for the National Training Plan, Part 2, and you 
know, the Member from constituency 28, and I feel 
kind of a little embarrassed for him because he has to 
come up here every year and talk about, It’s pending, 
it’s coming, and we still have not seen it. 

I just want to echo the comments by our 
Shadow Minister for Workforce Development from 
constituency 13, and note the fact that the landscape 
gardeners, in terms of the certification piece, with re-
spect to [programme] 6004, Training, and the cost 
centre 70015 that they were able as per the National 
Training Plan document from three years ago to get 
the landscape gardeners on board in terms of certifi-
cation, although, as the Shadow makes clear, the re-
sources have not been made available to maintain the 
certification process. So, it is undermining the integrity 
of that certification tremendously.  

The culinary occupations, which were also 
designated in the original National Training Plan, are 
also apparently on board. We are happy about that. 
The PLP Government itself had been working assidu-
ously prior to the 2012 election to bring the sort of cer-
tifications, some of which had been addressed, on 
board and make it a part of the whole training and cer-
tification Echo system here in Bermuda. But, certainly, 
we are still waiting to see what is going to pan out with 
respect to the construction sector. Particularly as it 
relates to those certifications that are in want or need-
ed in terms of carpentry, plumbing, masonry, heating 
and ventilation, and air-conditioning. So I would add 
my voice to that if the Minister would care to address 
that. 

The Minister, in her presentation (again, Head 
60, the only one under consideration), also talked 
about the reduction in the number of persons who 
were registered in terms of the Job Board, there has 
been a 300-person drop. She did speak to some ex-
tent about it may be because of a growth in the econ-
omy, although we do know that certainly, when it 
comes to Bermudian employment, that has not oc-
curred over the last fiscal year, at the very least, and I 
am certain we can go back four years from now 
(backwards, if you will). So, at least just ask questions 
then, what is happening. Are these people becoming 
simply discouraged? Are they giving up looking for 
work? Is this part of an ongoing emigration trend out 
of the country, for example?  

Although it is hard to just say, take from that 
one year, to explain this anomaly (what I am calling it, 
an anomaly) as to the reasons why we have seen this 
drop. Certainly, we would all like to know that these 
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people have found work, but that has not been quanti-
fied. The Minister cannot quantify that.  

And talking about emigration trends, certainly, 
I would think we would need (and I have brought this 
up a couple of times) to see the Government find 
some way to ensure that we can track emigration 
trends out of Bermuda. I think it is very difficult across 
a host of ministries and departments to really quantify 
what has been going on in order to make informed 
policy and legislative prescriptions, to create that, if 
we do not have a quantified handle on things like emi-
gration out of the country. 

We do know, for example (still on the topic of 
Workforce Development, Head 60),that we are going 
to see a major demographic change in the composi-
tion of our population, which is happening even as we 
talk. We will see the median age that will rise from 41 
years of age, circa 2010, to 46 years of age by 2020. 
And though I suspect that what we are going to see, 
largely because of a combination of the Great Reces-
sion and the lack of economic growth over the last 
three or four years, which can be attributable to see-
ing a major outward migration of Bermudians, particu-
larly to places like the United Kingdom, that these pro-
jections may be somewhat conservative. We could 
end up reaching some of these milestones, for exam-
ple, that 20 per cent of our populations will be 60 
years of age or older, or 46 years of age and older by 
2020, we could probably see that arriving by this year 
or next year, for example. 

Just to go through some of this, the proportion 
of young people, zero to 14 years, will decline from 
16 per cent in 2010 to 14 per cent by 2020. I am read-
ing, Madam Chairman, from Bermuda’s population 
projections put out by the Government of Bermuda, 
Cabinet Office, Department of Statistics. I think it is 
very relevant to our discussion right here. Further-
more, it says, the proportion of the population age 25 
to 44 is expected to fall from 29 per cent in 2010 to 
26 per cent by 2020.  

And this is the key one here for me. The pro-
portion of seniors, 65 years and older, will climb from 
14 per cent in 2010 to 20 per cent by 2020. So, cer-
tainly, we are going to a point now where we are go-
ing to what I call a “demographic winter.” How that will 
impact upon our labour market, how that will impact 
upon public policy—not the least of which is Work-
force Development is going to be key. That is why I 
will reiterate again that we would need to have a 
Workforce Development strategy for the 21st century 
and not one that is looking through the lens of the 
century past, such as in the last 15 or 20 years.  
 Lastly, I just want to comment here that . . . 
excuse me one second here. 
 
[Pause] 
 
Mr. Rolfe Commissiong: I would like to see the pri-
vate sector have a bigger skin in the game when it 

comes to apprenticeships and training. From where I 
sit, I think we have seen a trend, again, over the last 
quarter century or more, where there has been great-
er responsibility put on Government, whether it is ed-
ucation, whether it is in terms of departments like 
Workforce Development, in producing or creating the 
conditions by which workers are made or receive the 
necessary training to then go into the private sector 
and become employable, and making major contribu-
tions to their employers in terms of productivity and 
the like. I think we need to have more—and this may 
be looking backward—to have more of the employers 
within our private sector partnering beyond the degree 
we are seeing now, and having more skin in the game 
in terms of apprenticeships and training, to the degree 
that we have not seen in perhaps some decades. To 
me they have been outsourcing this responsibility to 
the Government and I think it is time that they recog-
nise that they have a social responsibility operating in 
this country or any country to also play their role. 

So, I would like to get the Minister’s com-
ments on those three issues that I brought up. Thank 
you. 
 
The Chairman: Thank you, Member. 
 Would anyone else like to speak to the Head? 
The Chair recognises Mr. Tyrrell, constituency 26. 
 
Mr. Neville S. Tyrrell: Thank you very much, Madam 
Chairman. I will not take up too much time because I 
want to give the Minister enough time to answer the 
questions that my colleagues have. But there are few 
things, a couple of questions, that I do have as well. 
 Firstly, let me also compliment the staff of the 
Workforce Development section. Many of them I do 
know personally. I know that they do a very good job 
and certainly are a betterment to that section. I have 
really had no direct contact with the area myself; how-
ever, during my canvassing I certainly came across 
many of my constituents who had the opportunity to 
either be serviced successfully by them, so I certainly 
get some good reports for them.  

But one of the questions I will ask is, just look-
ing outside the box a bit, knowing the numbers that do 
apply at the Workforce Development, if I could use the 
word “small” number that is successful, Does the de-
partment go outside of the box to find out what short-
comings those people do have and make some sort of 
effort to assist them anyway? So, that is just a general 
question. The Minister may have covered that in her 
brief earlier, but maybe I missed it. So, that is my 
question there. 
 Just following on from my Honourable Mem-
ber from constituency 13, he made the suggestion of 
having satellite offices. He may have given the im-
pression that maybe he was talking about permanent 
offices. Well, I am going to go another way and sug-
gest that maybe if those satellite offices could be out 
in the east, west, and central parts of the Island, say 
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maybe once or twice a month, because we certainly 
know that there are some people who cannot travel 
across “borders,” if I can use that term, here even as 
small as we are. So, even if they took their services 
out in a satellite-type office once or twice a month in 
those other areas, I think that that could be a way of 
resolving the issues. I would like the Minister’s com-
ment on that. 
 Finally, if I can refer to page B-325, [pro-
gramme] 6002, [cost centre] 70011, (I think it is 
70011) the Minister, very early in her brief mentioned 
arbitration cases that were outstanding. I think the 
number was 12. My question to the Minister is, How 
long have those 12 cases been outstanding? Thank 
you very much, Madam Chairman. 
 
The Chairman: Thank you. Would anyone else like to 
speak to the Head? 
 
[Inaudible interjection]  
 
The Chairman: Okay. 

The Chair recognises the Minister. 
 
Hon. Patricia J. Gordon-Pamplin: Thank you, Mad-
am Chairman. 
 Madam Chairman, I do recognise that maybe 
one or two people may still have some other ques-
tions and I am quite happy to entertain those, but I 
think it might be useful to get some of the answers on 
the table as we speak.  
 One of the things that the Honourable Mem-
ber who just took his seat was asking about was 
whether we assist people with respect to any short-
comings they might have, effectively, soft skills train-
ing. That is a very key and integral part of the depart-
ment. They ensure that when people come in that 
they make sure that they are job-ready. So they are 
not sort of saying, somebody comes in, they want a 
job, that they send them out to a job that might be 
made available if they recognise that there is some 
deficiency, because they make sure that there are 
those soft skills training so that an individual is able to 
attain a level, a work ethic that would sustain them for 
ongoing employment as opposed to going out to job 
on Monday morning and then you find that he cannot 
make it until Tuesday afternoon. So that is an integral 
part of what they do.  
 You asked about satellite offices. I understand 
the issue and certainly I am very sympathetic to the 
issue. I think that is a slightly larger problem that we 
are facing. That is a societal issue that we obviously 
have to come to grips with. When you say that we are 
21 miles and we cannot travel across borders, it is a 
very sad indictment on what we have become as a 
community, and certainly I would like to see some-
thing better happen.  

One of the challenges that you are going to 
see though, Honourable Member, is that you take 

your training to them, in other words, if Moses cannot 
come to the mountain, you take the mountain to Mo-
ses, and we understand that. But if somebody wants 
to employ an individual they are not necessarily going 
to say that my employment opportunity is in the East 
End or in the West End. So we have as a community 
got to figure out how we can bridge this divide that we 
have established to basically come together as a 
community and to see how we can address some of 
these challenges. Certainly, it is something that is al-
ways in mind. 
 One of the things that is important to us, from 
a Department of Workforce Development, is to ensure 
that we do look at opportunities for our Bermudians 
first and foremost. The Honourable Member had 
asked earlier in terms of how are we helping to ensure 
that we have Bermudians applying for and that they 
are looking jobs. The one thing I do want to say is that 
when we look at the statistics and the jobs report indi-
cating, I think it was, the Honourable Member pointed 
out there were 56 jobs and he said it might be disin-
genuous. The one thing that I think is important to un-
derstand is that those statistics are as of May of last 
year. It is unfortunate. That is just the way the Statisti-
cal Department pulls together its information. It is on a 
severe time lag, so it is difficult to get an honest and 
accurate assessment of where we stand today.  

I do not know that there is an answer to hav-
ing more accurate, more up-to-date information that 
we can operate from. But I can tell you that you will 
note that once they had the change in the Job Board 
and the ability to track the jobs that had been offered, 
you will note that there were, I think 943 jobs that I 
mentioned in my brief earlier, where they had been 
satisfied by applications through the Job Board. So 
that gives an indication that there are Bermudians 
who actually have been able to find work, and obvi-
ously that is what we are trying to make sure of. 
 I am going to go to some of the earlier ques-
tions that came. The Honourable Member from con-
stituency 13, my Member of Parliament actually, never 
have seen him canvassing, but that is okay.  
 
[Inaudible interjection]  
 
Hon. Patricia J. Gordon-Pamplin: The question was, 
When will other trades such tiling and the like come 
on board? The [answer] is, that the department is 
working to diminish the current gap in the national cer-
tification programme. Once that has been improved, 
other trades and occupations will be added. I think it is 
important to move a little slowly on this to make sure 
that what we have got in place is working effectively 
as opposed to trying to pile a gazillion things on and 
then you find that you cannot cope. It is better to know 
that you are doing some things very well and then tak-
ing it in bite-sized chunks.  
 I also wanted to mention about the National 
Training Plan that was asked about. The National 
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Training Plan, Part 2, the committee has done a ster-
ling job and it is my oversight for not having included 
something about that in this brief. They have done a 
sterling job. They have put out what, for all intents and 
purposes, was the final product from their delibera-
tions. One of the challenges, once I looked at it, there 
were some areas in that Part 2 which were, not just 
aspirational, but they were encumbering the Finance 
Ministry for things that had not been approved by the 
Finance Ministry.  

So, it would be wonderful to say that we would 
like to have this, and we would like for the department 
to spend money on that, but we cannot spend another 
Ministry’s money without making sure that it is agreed 
by that Ministry and that we have a proper direction. 
So it was better to pull it back. I was hoping to actually 
have it by the time we came into this session. I do be-
lieve it is as ready as it could be, with the exception of 
taking out those things are not attainable because I do 
not believe it is appropriate to put a document where 
you know that something is not going to work. It 
makes more sense for it to be as accurate as it possi-
bly could be and we cannot encumber the Finance 
Ministry in areas that we do not have the authority to 
do that. So, I just wanted to make of that. 
 The question about what happened with the 
Power Engineering certification. This is still a work in 
progress. There are certain legislative requirements 
that need to be changed in order to effect the intro-
duction of this profession as a designated trade. It is 
doable. Again, we want to make sure that we do 
things well as opposed to doing a lot of things at a 
level of mediocrity. The department works too hard 
and cannot . . . we as a country do not want their rep-
utation to be sullied because something does not get 
done efficiently and well. So, we want to make sure 
that they have the tools and the wherewithal in order 
to do that.  
 A question was also asked, What happens to 
people who are work permit holders who cannot get 
certified? And that is one of the reasons why the actu-
al process with respect to certification has moved for-
ward in steps, incrementally. The first thing first thing 
we had to make sure that we had the curriculum es-
tablished so we needed somebody to put the curricu-
lum in place. We needed to make sure then that we 
knew who was here, who needed to be registered. We 
set a deadline for that. Then once all of that is done 
and in place, if an individual who is here on a work 
permit is unable to get certification, their work permit 
may be revoked.  

So, that is just the reality. You know, as a 
country we cannot have visiting workers, guest work-
ers, here and not have a standard of excellence that 
we are demanding from our Bermudians. That does 
not work for me, it does not work for this Government 
and we will see to it. We could not take that step until 
such time as the certification curriculum was put in 
place and the wherewithal in order to train people to 

make sure that they had the opportunity to be certi-
fied. So that was a prerequisite, and that is ongoing. 
 Will there be any additional City & Guilds of-
ferings? Yes, the department uses City & Guilds 
framework to push the training agenda from year to 
year. We are working closely with the Tourism Au-
thority and the Hotel Institute to determine a national 
standard for hospitality. Again, with the coming online 
of new hotels, we have got the Morgan’s Point being 
done, we have got something new coming, we have 
just had the Loren open, and we have the Desarrollos 
hotel which will be coming on line. It is important for 
us to take that step to make sure that we have ade-
quate training such that when they are ready for their 
staff complement that they will have the ability to hire 
Bermudians. 
 Based on employment stats, what pro-
grammes are being put in place to address the decline 
in Bermudian opportunities? Specifically, as the most 
recent . . .  and however controversial it might be, I 
was pleased to hear the Honourable Member from 
constituency 13 indicate that notwithstanding that they 
might not have agreed with the project  there is a 
recognition that there are things that are being done 
within the construct of that programme to assist our 
Bermudians, specifically the seven internship pro-
grammes. I think when we had that discussion last 
week or the week before (not necessarily reflecting, 
but just as a matter of information), we had people 
scoffing at the idea, Oh, there is only seven. But I can 
tell you that the seven who have been chosen have 
been well chosen for ultimate, sustained work in a 
professional environment in a Bermuda context. 

In terms of the actual training plan, we will en-
sure there has been built in as part of a contract the 
necessity to have a Bermudian complement of work-
ers working at the airport. One of things as a prereq-
uisite to that, the department through the auspices of 
the college and the training, have put on the necessity 
for employees to have training in occupational safety 
and health because training and safety, in-training, is 
critical in any major construction project and bearing 
in mind that the standards that will be employed on 
that particular site have to be consistent with that 
which would be obtained in Canada, where they are 
coming from, we have to make sure that our people 
are ready for that.  

There was a bit of question in terms of the 
work plan stated for that airport, and the number of 
hours, and the like. And that was one thing that we 
have cleared up. You will be aware that that project 
will be subcontracted to the local contractors who will 
bring with them their complement of workers. What 
will happen is that if the complement of workers that 
the local contractor has of Bermudians is not ade-
quate to fill the time constraints that have been levied 
on the job as a result of completion, and if there is any 
requirement to bring in any additional workers, then 
those workers are the ones that will have to fulfil the 



974 8 March 2017 Official Hansard Report 
 

 Bermuda House of Assembly 

hours and the conditions that were laid out in the la-
bour plan.  

So we have got that certified and verified with 
the Aecon people. So, in other words, let’s say, Hon-
ourable Member’s company, you are subcontractor, 
you have 50 people working for you, you put them on 
the job. But because of the time limits that are re-
quired, you might need 60 people so you need 10 
more. Those 10, if you have to require work permits 
for them, they will have to satisfy the conditions of the 
400 hours of this and the— 

 
[Inaudible interjection]  
 
Hon. Patricia J. Gordon-Pamplin: The Bermudians 
will be able to come on board, you know . . .  the con-
tractor, the subcontractor, will be responsible for con-
tracting and constructing that site, will bring with them 
the people that they have. There will be no external 
criteria laid upon them, other than the occupational 
safety and health, which everybody is going to have to 
go through. So that is one of the criteria. And that is 
something we have verified with Aecon. 
 In terms of additional work, we will be assist-
ing with the renovations of the current airport, and 
then the new airport. What renovations are going to 
be required in order to make it habitable without 
spending too much money to make it habitable.  
 Training has been identified and the depart-
ment is seeking facilitators for specific training. Safety 
and health training, as I just said, has already begun 
with the Construction Association facilitating the 
courses, and it is a prerequisite to gaining work at the 
airport. So I have just made mention of that. 
 There was another question. In terms of the 
Career Development questions, what are we putting in 
place for projects coming forth? Again, I have just 
said, construction site safety programme training for 
the unemployed, which is a minimum requirement for 
the construction projects. This information has also 
been sent out to Financial Assistance and to the 
Cross Ministry Intervention Team, the BEDC, the Hus-
tle Truck, and the Job Board registrants. It is important 
for us to know that our people are aware of what their 
prerequisites are in order to be able to get some of the 
jobs that are being offered. 
 What is being done to protect Bermudian 
jobs? Again, the career development section is work-
ing very closely with the work permit section to make 
sure that we are not giving jobs to foreign people. This 
is also a directive that comes in terms of what the 
Board is required to do. Because I think it is critical for 
everybody to be on the same page so that the Board 
is aware when they are looking at permit applications, 
they need to make sure that, Is this a category that 
requires certification? If it requires certification, does 
this person have certification? The new policy will be 
that the Board will not even see those applications 
because they will go down first to the Department 

Workforce Development to ensure that any applicant 
who is making an application has the necessary certi-
fication.  

As I said, if somebody cannot get certified, 
they cannot pass an exam, or something, or they do 
not have something that is equivalent in their jurisdic-
tion to what we are requiring, I am afraid they may 
have their work permits revoked. Because I think that 
that is the correct thing to do. 
 The question was asked, How many compa-
nies were involved and how many students received a 
stipend in the high school internship programme? 
There were 15 companies between the two-member 
organisations of BILTIR, Bermuda International Long 
Term Insurers and Reinsurers and the YPO [Young 
Presidents Organization]. There were eight high 
school students. All eight of the high school students 
received a stipend which was paid and structured by 
the employers. The Ministry of Education has already 
met with BILTIR to continue the internship for this 
year. With BILTIR alone, it looks to identify 8 to 10 
students to participate. The employers were very 
pleased with the pilot from last year and they are will-
ing and happy to put it on again for this year.  
 The question about what is being done where 
Bermudian jobs are decreasing and non-Bermudian 
are increasing? Again, revitalising and expanding soft 
skills training to help Bermudians prepare is critical 
and that is one of the fundamental roles of the de-
partment and they are working on that. 
 In addition, and more importantly, the Labour 
Advisory Subcommittee is working to identify unscru-
pulous practices by employers. I think that this is criti-
cal. We will have legislation coming once they give 
their necessary reports and they are completed so 
that we can make sure that we are not having people 
bringing in people and then ill-treating them because 
they may deem that it is less expensive for them to 
bring somebody in. You know, put 10 people in a 
room, or whatever. It is not going to work. It does not 
work for this Government and it certainly does not 
work for this Minister.  
 Challenges where employers failed to give 
qualified Bermudians consideration or making an ap-
plication or being referred to the department? Again, 
the Careers Department is consistently alerting the 
department. With the new system, with the Job Board 
and the reports, the output from the reports, whenever 
an application does come through for a position, 
whether it is within or without the categories that re-
quire precertification, any permit that comes in, when 
the Board looks at it, the output from Workforce De-
velopment is included with the applications.  

Those applications are not just looked at on a 
tertiary basis, on a perfunctory basis. What happens is 
that they are looked at very carefully to see, You have 
told me that you’ve got applications from 20 Bermudi-
ans for this one job, and you are telling me that none 
of these 20 (according to the employer) . . . I haven’t 
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bothered to interview them because I don’t think that 
they are suitable. What the department does, what the 
board will do, and if I have any appeals coming 
through to me, what we do as my executive commit-
tee within the Immigration Department during my ap-
peals meetings, we will have a look and see what  the 
criteria is. Why has this person not been identified? 
And there are some that you can look at—I’m sorry, 
not been interviewed. There are some that you can 
look at the application and you can make the determi-
nation that, Okay, if I had to make the choice, given 
the résumé, this person perhaps would not be suitable 
for that particular position. And I therefore understand 
why they might not have been interviewed.  

However, if we determine by looking at the ré-
sumés, if we make that determination that this person 
at the very least ought to have been interviewed and 
been given an opportunity for the job, we will not ap-
prove that work permit. So we are trying to put in 
place all kinds of checks and balances so that if an 
employer is minded to be rogue, it does not pass the 
muster in terms of what it is that we are able to do. 
Obviously, there are many permit applications that 
come through, so it is a continuing work in progress, 
but it is important for Members to understand that we 
are taking every possible step to ensure that we look 
out for Bermudians first and foremost. 
 The question was asked about why does the 
Job Board have expiree dates of work permits when 
you do not know the employer or the specifics relating 
to the job? I think what is important to understand 
here is that when people are gearing themselves for 
what is required in the workforce, it is critical to know 
where the job opportunities are. Obviously, once the 
National Training Plan comes out, there will be addi-
tional information that will be included therein. As the 
Honourable Member, Jeff Sousa, indicated, you have 
got the gaming commissioner who indicated what 
types of jobs are likely to be required. Those are the 
training schemes that will have to be put in place now 
so that people are prepared and that they are availa-
ble when the opportunities come.  

So, if you know that within a certain category 
that you might be interested in that there are jobs on 
the Job Board that are showing that there is a expiry 
date of an existing contract in a year or two years’ 
time, then you give yourself an opportunity to be able 
to prepare for those types of opportunities. And I think 
that that is important.  
 One of the things that we cannot do, and I 
think it is important for people to understand, as Hon-
ourable Member from constituency 21 indicated, that 
the Government cannot do everything. So when peo-
ple come into the department and they are looking for 
employment and they are looking for what is required, 
we also want them to follow up. We want to help 
them, but we also want them to allow us to help them. 
We want to make sure that if somebody comes in and 
there is something that is missing, that they are told 

that they need “X, Y, Z” that they also take the initia-
tive to do some of things that are necessary to help 
themselves.  

The department is long-suffering. When I say 
that, not in a pejorative kind of way, but they bend 
over backwards to help and their attitude and mission 
with what they do is more, How can I do this as op-
posed? As opposed to, How can I stymie your possi-
bilities and opportunities? So I am very pleased and 
very proud of the manner in which they operate. As I 
said earlier, they get ruled by an iron fist with the PS 
and the Director, and they are all held to account. I 
can tell you that the output from this department . . . 
we would like to do better, there is no question. We 
would like to have far better results in output. But we 
are doing very well with what we have.  
 And I will sit just in case we have anybody 
else who has any additional questions. 
 
The Chairman: Thank you. The Chair recognises the 
Member from constituency 5. 
 
Hon. Derrick V. Burgess, Sr.: Thank you very much, 
Madam Chairman. 
 Madam Minister, the Government made it 
possible when they brought the Bill here for Pink 
Beach or the Loren hotel, for them to be able to hire 
50 per cent of their employees from outside, non-
Bermudians. Could you tell me, at present, how many 
Bermudians and how many non-Bermudians are em-
ployed at the Loren hotel? 
 
Hon. Patricia J. Gordon-Pamplin: Yes, I can. In fact, 
the agreement was that it would be 50/50, Bermudi-
ans to non-Bermudians. They actually have 54 per 
cent Bermudian and 46 per cent non-Bermudians. I 
can give you the exact numbers and the jobs; I do not 
have those right handy. But I did check, 54 per cent 
Bermudian and 46 per cent non-Bermudian on that 
job site. So, we have been looking at that like hawks 
because it was important to us to be able to make 
sure that they fulfil their terms of that contract. 
 
Hon. Derrick V. Burgess, Sr.: I am talking about the 
hotel, not the construction now? 
 
[Inaudible interjection]  
 
Hon. Derrick V. Burgess, Sr.: Okay. 
 
Hon. Patricia J. Gordon-Pamplin: That is the hotel 
permanent staff who have actually . . . because they 
had to come and ask for work permits for the people 
they needed work permits for. And at that point in time 
we made sure that the numbers tied, which is why I 
can tell you what the percentage is, because we 
jumped on top of that. It is 54 per cent to 46 [per cent]. 
 
Hon. Derrick V. Burgess, Sr.:  
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 Are you aware that that ratio, that 54 per cent, 
46 per cent of foreigners in that hotel is the highest in 
Bermuda as far as non-Bermudians working at a hotel 
of that size? Are you aware of that? 
 
Hon. Patricia J. Gordon-Pamplin: If I may, Madam 
Chairman, I am not aware of that. I know what the 
agreement was in terms of what was required of them 
and I know that they have fulfilled that agreement. I 
have not made a comparison between them and 
somebody else because that is a major project is new 
and for which there have been several permit re-
quests coming through. I can tell you, it has been like 
pulling hens teeth for them because we have pushed 
back on certain things where we just plain said no. 
You know, I think it is very important to understand 
that within the Ministry and certainly within the execu-
tive team, we are trying to assiduously to make sure 
that we are bringing our Bermudians on board. 
 I did have a couple of other responses that I 
have been asked to give. In terms of the grants and 
contributions and the revised figures, the answer is 
yes. Funds were allocated between accounts based 
on training needs at the time. So, if you saw that 
scholarships had one figure and, you know, . . . it is on 
C-20, Scholarships and Apprenticeship Scheme, 
Scholarships were up in spending, Apprenticeship 
Scheme was down, Sponsorship was down. The idea 
is that in total we had estimated $2,032,000 in the 
original estimate and we have a revised estimate of 
$1,979,000 and this year again for the estimates there 
is $2,032,000. I think that it is important to understand 
that . . . and this is on page C-20, Department Work-
force Development, Scholarships and Apprenticeship 
[Scheme], Sponsorship, National Certification [Train-
ing], and Summer Student Programme.  

So, what they would have been required to do 
is, on a head-by-head basis, if they needed money to 
give to a particular scholarship programme or an ap-
prenticeship programme, they would have vired the 
money between the two cost centres in order to en-
sure that they had sufficient money. We were not go-
ing to cut back on the student’s ability to have the 
funding. 
 The question was in respect of how long the 
arbitrations, we will actually have to follow-up on the 
dates. I do not have that information handy. They vary 
in years due to the complainants sometimes not fol-
lowing up or providing updates within the department. 
So, we can follow-up on that information. I can leave 
that as an outstanding query and get the information 
to the Honourable Member. 
 I think that pretty much responds. If there are 
questions . . .. 
 
The Chairman: The Chair recognises the Member 
from constituency 6. 
 

Hon. Wayne L. Furbert: Thank you, Madam Chair-
man. This is a quick question and then I will let my 
colleague . . . what time do you finish, by the way? 
 
[Inaudible interjections]  
 
The Chairman: Seven thirty-nine. 
 
Hon. Wayne L. Furbert: Okay. Just a quick question. 
 
The Chairman: Seven thirty-eight. 
 
Hon. Wayne L. Furbert: Yes. To follow-up with my 
colleague regarding the hotel that was just 50/50 or 
. . . How are you keeping them to that agreement as 
far as how we have been measuring them? Is there a 
time period where they go to 60/40, 70/30? Is there a 
time where they have to train, or do we keep this 
50/50 from now until the day the gentleman sells the 
property? 
 
Hon. Patricia J. Gordon-Pamplin: Did you want me 
to answer that or do you have another question? 
 
[Inaudible interjection]  
 
The Chairman: The Member from constituency 29. 
 
Hon. Zane J. S. De Silva: Thank you. Thank you, 
Madam Chairman. 
 Minister, I just wanted to check with regard to 
your scholarships which are outlined on C-20, 
$793,000, I think you said in your brief that there were 
23 students that were given scholarships last year. If 
you divide that into that $793,000 it is $34,000 each. I 
wanted to know if that is correct or were they spread 
out in different amounts? It certainly amounts to . . . if 
your 23 was correct, as I think I heard. I wrote it down, 
so I may be wrong. But it works out to be, like I said, 
$34,500 each.  

Now, that being the said, if you flip back to 
page B-326, and if you look at Grants and Contribu-
tions, which the last item in the object code descrip-
tions, where you have $2,032 for the budget last year, 
it actually came in as $53,000 less. I was just wonder-
ing . . . I am sure that . . . well, my question is, Do you 
have a reason why that $53,000 was not given out? I 
am sure there must someone that could have used 
that $53,000 toward a scholarship. 
 
The Chairman: Minister. 
 
Hon. Patricia J. Gordon-Pamplin: Let me just say 
that we had 23, plus we had existing students. So we 
would have had the money . . . those 23 would have 
been new ones, but we also had existing students. 
Some students are on their second or third year of 
their programmes who would have been able to have 
money.  
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So there is approximately 73 in total, and as I 
just responded, just a little earlier, that if the scholar-
ship itself, you know, if money was not available, you 
will notice that scholarships were up but apprentice-
ship scheme was down, as was national certification. 
What they do is make sure that the money that has 
been appropriated in the department, that we make 
sure that that money works. So, we are not trying to 
give that away. 
 And I just want to answer one other question 
very quickly. That was with respect to the 50/50 and 
the arrangement going forward. I will have to get back 
to you on that. But I will tell you that because they had 
indicated that they wanted a five-star experience 
there, and we did not have some of the people that 
they wanted, in some of the areas for five star, I am 
working with them to get some apprenticeship pro-
grammes with their trainers. Because if you want five-
start people, then you are going to have to teach our 
people to be the five-star providers that you want. 
 The final question that I also wanted to an-
swer very briefly and quickly is, with respect to the 
Digicel, the 85. Yes, there were 85 people that were 
brought on board but they were employees of one 
subcontractor who had bid to be able to build that in-
frastructure out. As a result, they have committed that 
we will have 56 jobs. So, I am looking for those 56 as 
an ongoing basis. And just to update you very quickly, 
I have spoken with them because you may have no-
ticed that, probably last week sometime they talked 
about having a worldwide cut in Digicel employees of 
25 per cent. So straight away I have gotten on to them 
to find out how that is going to impact us and the an-
swer is that it is not. In terms of the commitment they 
have made for the 56 new positions, that is not going 
to change. In addition, they have also said that they 
are offering early retirement to some of the older em-
ployees and offering them different packages if they 
want to quit.  

But they have not been able to specify this, 
there is no degree of specificity from the worldwide 
group yet as to how Bermuda may be impacted over-
all. So I am trying to work on making sure that we 
have responses to that as well. 
 
Hon. Zane J. S. De Silva: Thank you very much. 
 
The Chairman: Yes, we are finished.  
 
[Inaudible interjection]  
 
The Chairman: One minute. Okay, one minute. 
 Member from constituency 29. 
 
Hon. Zane J. S. De Silva: Okay, quickly, Minister. 
You had talked about the total students being 73. So if 
the total students is 73, that is $10,800 per student. 
So, the $53,000 that you did not spend would have 
given five more students that particular amount of 

money per year. What is your plan going forward for 
this year? Are you going to try to allot that whole lot of 
money, or if there is a shortfall will you try and . . . 
what are you going to do with that? 
 
Hon. Patricia J. Gordon-Pamplin: Very briefly, we 
will have very expeditious and pragmatic expenditure 
of the public funds, and because money has been set 
aside we want to make sure that the applications are 
appropriate and suitable and we will apply the funds to 
the students based on their programmes. Some will 
get more, some will get less because of whatever ar-
rangements they have had when they signed up into 
the programme. But we will certainly . . . we are not 
just going to give away money because it is there. We 
want to make sure that there is good value for public 
money. 
 
The Chairman: Thank you, Minister. 
 The Chair now calls on the Minister of Fi-
nance. 
 
The Clerk: No, no, she has to move the Head. 
 
The Chairman: Sorry. Okay. Sorry. 
 
Hon. Patricia J. Gordon-Pamplin: Thank you, Mad-
am Chairman. I would like to move that Head 60 be 
approved. 
 
The Chairman: It has been moved that the Head 60 
be approved. Is there any objection to that motion? 
 No objection. 
 Agreed to. 
 
[Gavel]  
 
[Motion carried: Head 60, Department of Workforce 
Development, was approved and stands part of the 
Estimates of Revenue and Expenditure for the year 
2017/18.] 
 
The Chairman: Minister of Finance. 
 
Hon. E. T. (Bob) Richards: Madam Chairman, I 
move that the Committee rise and report progress and 
seek leave to meet again on Friday. 
 
The Chairman: It has been moved that the Commit-
tee rise and report progress and seek leave to sit 
again. 
 Is there any objection to that motion? 
 No objection. 
 Agreed to. 
 
[Gavel] 
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[Motion carried: The Committee of Supply agreed to 
rise and report progress, and sought leave to sit 
again.] 
 

House resumed at 7:40 pm 
 
[Mrs. Suzann Roberts Holshouser, Deputy Speaker, in 
the Chair]  
 

REPORT OF COMMITTEE 
  

ESTIMATES OF REVENUE AND EXPENDITURE 
FOR THE YEAR 2017/18 

 
The Deputy Speaker: Thank you, Members. We have 
concluded the Estimates of Revenue and Expenditure 
for the Year 2017/18 on Education, Heads 16, 17, and 
41; Workforce Development, Head 60. You have re-
quested to rise and report which will be held on Fri-
day, March the 10th. 
 Resuming with the Orders of the Day, I un-
derstand that Order 2 through 8 have been carried 
over. Is that correct? Correct. Motions have been car-
ried over as well? 
 
[Inaudible interjection]  
 
The Deputy Speaker: That being said, the motion to 
be moved by C. W. Brown, who is not in the House at 
the moment . . . that is Order No. 9. So that will be 
carried over as well. Thank you. The Chair recognises 
the Premier. 
 

ADJOURNMENT 
 
Hon. Michael H. Dunkley: Thank you, Madam. 
 I move that we adjourn to Friday, the 10th.  
 
The Deputy Speaker: Thank you. 

The Chair recognises the Member from con-
stituency 29. 

 
Hon. Zane J. S. De Silva: Thank you, Madam Deputy 
Speaker. 
  
TAX COMMISSIONER’S OFFICE —ADJUDICATION 

AND STAMP DUTIES ON PROPERTIES 
 
Hon. Zane J. S. De Silva: Madam Deputy Speaker, 
on Monday night I rose to my feet at motion to adjourn 
and I talked about the . . . well, before . . . yes, let’s 
talk about that just a moment. I rose to my feet on 
Monday night and I talked specifically about three 
things. One was the tens of millions of dollars that re-
main uncollected by the Government with regard ad-
judication and stamp duties on properties and primary 
homesteads, so I was a little disappointed this morn-
ing when I did not hear or witness a Ministerial State-
ment by the Finance Minister and/or the Minister of 

Economic Development, or the Premier. So, you 
know, I said on Monday night that I would rise to my 
feet every night of motion to adjourn to remind them 
and I will do it. So, tonight is number two. 
 You know, I am hoping that for . . . I did tell a 
little story about a couple of people that I know per-
sonally. One of them was a constituent of the Speak-
er’s that had been waiting almost three years for 
property to be adjudicated and stamped. There are 
several families that are waiting for these issues to be 
resolved so that they can disperse funds to their fami-
ly members. And as you know, Madam Deputy 
Speaker, there are many families that have been suf-
fering over the past couple of years and this money 
would certainly help the out. So, I will continue to work 
on their behalf and I will continue to press the Minister 
of Finance, or the Minister of Economic Development 
to try and bring a Statement to this House to explain 
to the people of Bermuda—and all of us—what they 
are planning to do to resolve this situation. The situa-
tion, we have been told, is that they are short-staffed 
at the Tax Commissioner’s Office, who by the way, do 
a superb job under very trying circumstances because 
that is not the only job they have, Madam Deputy 
Speaker. So I implore the Minister’s involved, and the 
Premier, if they could please bring some information 
back to this House for the people of this country. 
  

GAMING FEES 
 
Hon. Zane J. S. De Silva: I also talked about the 
gaming fees last week, and in particular, . . . now, the 
gaming fees is one issue that will be coming back so 
we will wait and see what they come back with. But 
we know that there are potential developers, and po-
tential casino operators that are not happy.  
 

ST GEORGE’S HOTEL 
 
Hon. Zane J. S. De Silva: And, of course, we are still 
waiting to hear from someone . . . I was hoping that 
maybe the Acting Minister of Tourism or the Junior 
Minister of Tourism will give us some confirmation that 
the hotel in St. George’s will be built first. Because we 
get these promises, and statements from Members of 
the OBA and Ministers of the OBA and, you know, we 
do not seem to . . . you know, when we hear from our 
people that things are not quite as they seem, every-
one gets a little uptight. Because you have Ministers 
on that side that make all sorts of statements during 
the course of the year, Madam Deputy Speaker, and it 
gets to people. People think about it and, and it is not 
right.  
 

FACEBOOK QUOTES 
 
Hon. Zane J. S. De Silva: So these are some of them 
. . . you get some of the Ministers on that side, one 
particular Minister, who has just been remade a Minis-
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ter again, Mr. Richards, right? He has been quoted as 
saying that my colleague, Derrick Burgess, is living off 
the money he stole from Government. 
 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: Yes. A Minister is making 
that statement. Mr. Sylvan Richards, making the 
statement— 
 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: Honourable Minister, Syl-
van Richards, has been quoted as calling my col-
league, Derrick Burgess— 
 
Hon. Sylvan D. Richards, Jr.: Point of order. 
 
The Deputy Speaker: And your point of order is? 
 

POINT OF ORDER 
 
Hon. Sylvan D. Richards, Jr.: I don’t know where 
that Honourable Member . . . I just want to make sure 
this . . . I don’t know where this Honourable Member is 
getting his information from. I never said that about 
that Honourable Member.  
 
The Deputy Speaker: Thank you, Minister. 
 The Chair recognises the Member from con-
stituency 29. 
 
Hon. Zane J. S. De Silva: You see, Madam Deputy 
Speaker, this is the issue that we have with the OBA. 
Because they make statements, they make state-
ments about us all the time. And they deny it, which is 
an outright lie. 
 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: So, Dr. Gibbons is asking 
me if I made it up. The Honourable Member, Dr. Gib-
bons, asked me if I made it up. No, I am reading it 
from a document that was given to me. 
 
The Deputy Speaker: Would you like— 
 
Hon. Zane J. S. De Silva: A Facebook page—I will 
table it. 
 
The Deputy Speaker: Thank you. 
 
Hon. Zane J. S. De Silva: I can table it. And if you 
want, I will read it. It says: 

“When discussing PLP MPS employment, 
“‘Derrick?!! (Burgess) 
“Living off the money he stole while in govt! 

 “C’mon on, man!!! 
 “And they want to run the Government!!!? 

 “Sylvan Richards.” 
 
Hon. Sylvan D. Richards, Jr.: Point of order. 
 
Hon. Zane J. S. De Silva: I will table it.  
 
The Deputy Speaker: Point of order? 
 Have a seat— 
 

POINT OF ORDER 
 
Hon. Sylvan D. Richards, Jr.: This gentleman is 
quoting something off of Facebook? I categorically 
deny even making that statement. This is Donald 
Trump-type politics. His is using alternative . . . not 
even facts. Alternative lies. I do not talk about other 
people’s reputations like that on Facebook or any-
where. So I do not know where he is getting that from. 
 
The Deputy Speaker: Thank you. And we are aware 
that technology is— 
 
Hon. Sylvan D. Richards, Jr.: You got to better than 
that, Honourable Member. Facebook? 
 
The Deputy Speaker: Thank you, Member. 
 
[Inaudible interjection] 
 
Hon. Sylvan D. Richards, Jr.: Facebook? 
 
The Deputy Speaker: I cannot have two people 
standing at the same time. 
 Thank you. The Chair recognises the Member 
from constituency 29. 
 
Hon. Zane J. S. De Silva: Madam Deputy Speaker, I 
have tabled it. It is there for everyone to see. And if 
the Honourable Minister wishes to deny it, let him de-
ny it. It is right there for everyone— 
 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: —to . . . right there for eve-
ryone to se. 
 
Hon. Sylvan D. Richards, Jr.: Point of order. 
 
The Deputy Speaker: Point of order. 
 

POINT OF ORDER 
 
Hon. Sylvan D. Richards, Jr.: I am denying, categor-
ically. I will not allow that Member to besmirch my in-
tegrity. I do not do that on Facebook, or anywhere 
else. 
 
The Deputy Speaker: Thank you, Member. 
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 The Chair recognises the Member from con-
stituency 29. 
 
Hon. Zane J. S. De Silva: Well, Madam Deputy 
Speaker, I will let the person that he exchanged this 
with to explain that to the public when he is ready. 

And not only that, it goes on to call my other 
colleague, Lawrence Scott, call him, you know, “he is 
another gay member of the PLP.” Same document. 

 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: Not yet. He has not said 
anything about you yet.  
 And he also talks about a good friend of eve-
ryone’s, I think. Glen Jones. Being a “battyboi.” Same 
document. Same document. 
 
Hon. Sylvan D. Richards, Jr.: Point of order. 
 
The Deputy Speaker: Thank you. Point of order. 
 

POINT OF ORDER 
 
Hon. Sylvan D. Richards, Jr.: Point of order, Madam 
Deputy Speaker. This gentleman is out of order. He is 
completely out of order, Madam Deputy Speaker. 
 
The Deputy Speaker: Thank you. 
  
Hon. Zane J. S. De Silva: Madam Deputy Speaker. 
 
The Deputy Speaker: Member. Member. I was about 
to say this before the last point of order. We do have 
to be careful, even if we are (quote/unquote) “quoting” 
of the language which we use in this House. So 
please be mindful of what you say. You said you have 
tabled the document. Let it sit, please. 
 
[Inaudible interjections] 
 
The Deputy Speaker: Any other Members?  
 Are there no other Members? 
 The Chair recognises the Member from con-
stituency 6.  
 Member, you have the floor. 
 
Hon. Wayne L. Furbert: From what constituency, 
Madam Deputy Speaker? 
 
The Deputy Speaker: Six. I think that is where you 
are; right? 
 
Hon. Wayne L. Furbert: Yes. Sorry, I am just trying to 
search Facebook right now. 
 
The Deputy Speaker: Take your time. 
 

Hon. Wayne L. Furbert: Madam Deputy Speaker, 
when I was younger— 
 
An Hon. Member: When was that? 
 
Hon. Wayne L. Furbert: I will tell you in a few 
minutes. 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: I wanted to be a mechanic. 
That is what I wanted to be. Everybody was a me-
chanic and did woodwork in those days.  
 
An Hon. Member: A carpenter. 
 
Hon. Wayne L. Furbert: When I got older, I wanted to 
be a teacher. I studied math and physics and became 
a qualified teacher. Many people are not aware of 
that. And then I wanted to be an accountant. And then 
I worked for [PricewaterhouseCoopers] and became a 
certified public accountant, chartered accountant. And 
then I wanted to get my master’s degree, and I 
worked hard and got my master’s degree. I then 
wanted to get my doctorate. Well, I studied a year and 
a half, and then the [former] Premier Paula Cox put in 
as Minister of Tourism, so my brains by that time was 
tired of studying. 
 
[Inaudible interjection and laughter]  
 
Hon. Wayne L. Furbert: Well, Madam Deputy 
Speaker, this morning I went over there . . . you saw 
the students over there in the— 
 
An Hon. Member: What kind of doctorate did you 
want? 
 
Hon. Wayne L. Furbert: —Gallery. 
 
Hon. Wayne L. Furbert: And I went there and talked 
to some of the kids, and said, Hey, what do you want 
to be when you grow up? And this young man said, I 
want to be a politician. I want to come up here. 
 I just want to know whether there is anything 
negative . . . or want to be. Because last week, the 
Honourable Member, Grant Gibbons, said that we 
have a wannabe Minister of Finance, a wannabe 
Premier, and a wannabe . . . whatever the next one 
was. My point is— 
 
[Inaudible interjection]  
 
Hon. Wayne L. Furbert: —the Honourable Member 
wannabe Premier. My honourable colleagues . . . oh, 
he said, Want to be the next Government.— 
 
The Hon. Dr. E. Grant Gibbons: Right. You’ve got 
that right. 
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Hon. Wayne L. Furbert: The difference is, we are 
going to be the next Government. He is going to be 
the next Premier. And he is going to be, probably, the 
next Minister of Finance, if he decides to keep it. I just 
do not understand why the honourable colleagues 
want to accuse my honourable colleague of being a 
“wannabe.” As if there was something negative about 
being a wannabe. We teach our young people of 
dreaming. We had Education this morning. Can you 
imagine me telling kids, Don’t want to be nothing. Just 
exist is the universe all by yourself. Don’t want to be 
anything out there.  
 My point is that the Honourable Member 
should not have made that comment. Because we do 
not know what message we are sending out to our 
young people. And then the Royal Gazette writes up, 
The Minister said that the Leader wants to be a wan-
nabe Premier. There is nothing wrong with being 
Premier. He wanted to be Premier. 
 
An Hon. Member: Several times. 
 
Hon. Wayne L. Furbert: I wanted to be Premier, Re-
member. 
 
The Hon. Dr. E. Grant Gibbons: No. 
 
Hon. Wayne L. Furbert: Yes, you did. 
  
[Laughter]  
 
Hon. Wayne L. Furbert: The Honourable Member 
was taken out. I was taken out. That is how it works 
on that side. All right? The Honourable Member, Mi-
chael Dunkley, was just hanging on each shoulder for 
every one of us. 
 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: He eventually became the 
Premier.  
 
Some Hon. Members: No. 
 
Hon. Wayne L. Furbert: That is why he’s the quarter-
back . . . you know, running back for the quarterback.  
 
[Laughter]  
 
Hon. Wayne L. Furbert: But probably, the Honoura-
ble Member Grant Gibbons, there is nothing wrong 
with wanting to be wannabe Premier. So I think he 
was trying to send a negative— 
 
The Hon. Dr. E. Grant Gibbons: I never said there 
was. 
 
Hon. Wayne L. Furbert: —connotation. It was nega-
tive the way you said it. I think it was wrong. So, all I 

am saying is that our young people who want to be 
something in this life, who want to make something 
out of their life as far as being constructive,— 
 
The Hon. Dr. E. Grant Gibbons: Yes. 
 
Hon. Wayne L. Furbert: —you sent the wrong mes-
sage. 
 
The Hon. Dr. E. Grant Gibbons: I do not think so, but 
anyway. 
 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: The Honourable Member 
does not want to apologise, saying that he does not 
think it was wrong for him to want to be a Premier. I 
can guarantee, the Honourable Grant Gibbons, that it 
is not about “wannabe.” We will be, the Honourable 
Member will be the next Premier, and he will be prob-
ably, if he wants to be, the next Finance [Minister]. He 
will. I heard the Honourable Member a few minutes 
ago talking about these hotels. One thing about it, 
there is not one hotel ribbon you will cut in the next 
nine months. That is not a “wannabe”; they “won’t be.” 
 
The Hon. Dr. E. Grant Gibbons: We just did one. 
 
Hon. Wayne L. Furbert: That little . . . this little thing 
they cut down . . . 
 
[Inaudible interjection]  
 
Hon. Wayne L. Furbert: Yes, it was. It was very 
small. [There were] 37 rooms, or 38 rooms. He kept 
seven acres. And that was the whole purpose of it. He 
got a piece of property, a beachfront, and built that 
little 37 rooms. And it is subdivided, and he will proba-
bly sell the asset of . . . somewhere down the . . . be-
cause that gentleman is not really interested in that 
property. We have not had any real big hotels. The 
Progressive Party has put more hotel beds in the sys-
tem, more than they have ever done. They have put 
37. They Progressive Labour Party put Tucker’s Point, 
Newstead, even David Dodwell built some more 
rooms. 
 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: And the whole list, this went 
on.  

What do you mean bankrupt? We know what 
the climate was in 2008, 2009. What happened at the 
Bank of Butterfield? What happened to BF&M, and 
they went and changed their name to another name. 
 
[Inaudible interjection]  
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Hon. Wayne L. Furbert: No, no, no. My point is that 
these things happen. These things happen, Honoura-
ble Grant Gibbons. You remember a conflict you had, 
probably folded up some time too. Things happen. 
 
The Deputy Speaker: Member, do you want to speak 
to the Chair, please? 
 
Hon. Wayne L. Furbert: Actually, I . . . speak to the 
honourable colleague . . . I told him I was coming after 
him. 
 My point is this. There will be no more ribbon 
cutting by those Honourable Members until it is cut on 
this side of the House. We have heard, they kept on 
saying, the Honourable Members used to say to my 
colleague, the former Premier, talking about the things 
they would do. There were many hotels that we were 
working on. Morgan’s Point, we worked on it and still 
there is not a hotel up yet, despite them guaranteeing 
$166,000 million. 
 
The Hon. Dr. E. Grant Gibbons: Yes, you worked on 
it all right. 
 
Hon. Wayne L. Furbert: See, the Honourable Mem-
ber Grant Gibbons, is living in loco land sometimes. 
 
The Deputy Speaker: Member, be careful please. 
 
Hon. Wayne L. Furbert: That is not nothing . . . talk-
ing about— 
 
The Deputy Speaker: I am just saying be careful. 
 
Hon. Wayne L. Furbert: Be careful of what though? 
 
[Inaudible interjection] 
 
An Hon. Member: Good language. 
 
The Deputy Speaker: Of decorum. Decorum. 
[Inaudible interjections and crosstalk]  
 
Hon. Wayne L. Furbert: So far from my honourable 
colleague from Pembroke . . . Pembroke— 
 
The Deputy Speaker: Member. 
 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: Yes. That’s right. I am so far 
from that! Paget, sorry. Not Pembroke. (It had a “P” in 
there, it was right.)  
 I just said, loco. If there is anything unparlia-
mentary about saying loco, let me know. I will apolo-
gise. 
 
The Deputy Speaker: Member.— 
 

Hon. Wayne L. Furbert: If you want to throw me out . 
. . . That is far from that— 
 
The Deputy Speaker: I am not prepared to do that 
either, Member. Just keep going on a nice clean roll, 
please. 
 
Hon. Wayne L. Furbert: Yes. But I am just disap-
pointed. I expected more out of a senior Member who 
sits on the Government side, to say that “wannabe.” 
He could have made some other statements, but it 
something like, Let me just write this statement. ‘A 
wannabe Premier, a wannabe Minister of Finance, a 
wannabe Government.’ 
 
[Inaudible interjections]  
 
Hon. Wayne L. Furbert: That is my . . . that is my . . . 
you know . . . anyway . . . Madam Deputy Speaker, I 
am going to sit down.  
 
An Hon. Member: Please do. 
 
Hon. Wayne L. Furbert: I am going to sit down. My 
point is that . . . I think I made my point. If I need to 
come back next week, back on Friday to make anoth-
er point, I will. Thank you. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Member from con-
stituency . . . 7? 
 
Hon. Sylvan D. Richards, Jr.: Yes, 7.  
 Thank you, Madam Deputy Speaker. 
 Madam Deputy Speaker, I was not going to 
get to my feet tonight, because I am here looking 
through my Budget brief. I have got to be prepared for 
the budget that I am going to deliver on the 20th but 
the sudden turn of events tonight where the Honoura-
ble Member Zane De Silva tried to blindside me with 
some false information, some false, basically, lies off 
of Facebook. Facebook!  

As I said last week in my remarks, this is so 
much like Trump politics. This past week Donald 
Trump, his wife probably kicked him out of bed at five 
o’clock in the morning, he goes on Twitter and he puts 
out a Twitter message saying that President Obama 
wiretapped Trump Towers, leading up to the election. 
Unsubstantiated. No proof. Nothing to back it up. Just 
put it out there. Why? Because Donald Trump knows 
that if you put out a lie, the person that you are lying 
about has two options—do nothing, and then you look 
suspect; or you respond vigorously, and you look sus-
pect.  

It is so easy, Madam Deputy Speaker, to tar-
nish someone’s reputation because of words. And the 
Bible says, Do not bear false witness against your 
neighbour, for that very reason. I am just speechless 
by that Member who is over there smirking like a 
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Cheshire cat. And his reputation is well-known in this 
community. 
 
[Inaudible interjections]  
 
Hon. Sylvan D. Richards, Jr.: Well-known in this 
community, Madam Deputy Speaker.  
[Inaudible interjections]  
 
Hon. Sylvan D. Richards, Jr.: So those who live in 
glass houses, really, really should not throw stones.  
 
[Inaudible interjections]  
 
Hon. Sylvan D. Richards, Jr.: This gentleman took to 
his feet and told a boldface lie against me, Madam 
Deputy Speaker. 
 
Hon. Zane J. S. De Silva: Point of order. 
 
Hon. Sylvan D. Richards, Jr.: I am not going to allow 
it to stand, Madam. 
 
The Deputy Speaker: No, it is a point of order, sir. 
You have to take a seat. 
 Sorry. Your point of order is? 
 
Hon. Zane J. S. De Silva: The Honourable Member 
that is trying to defend himself— 
 
The Deputy Speaker: No, what is your point of order 
first, please? 
 
Hon. Zane J. S. De Silva: My point of order is that he 
just said it is a bold-faced lie. I tabled a document— 
 
The Deputy Speaker: That is not a point of order. I 
think— 
 
Hon. Zane J. S. De Silva: I tabled a document— 
The Deputy Speaker: Member, you have a docu-
ment— 
 
Hon. Zane J. S. De Silva: From his Facebook page! 
 
The Deputy Speaker: Member! I am speaking. 
 
Hon. Zane J. S. De Silva: Oh, go ahead. 
 
The Deputy Speaker: Would you like to take a seat 
while I am speaking? 
 
Hon. Zane J. S. De Silva: Sure will. 
 
The Deputy Speaker: Thank you. 
 A fine document was presented by the Clerk 
of the House to every Member that sits in this building, 
and as a result it gave you what the points of order 
are. Please follow those rules, and if you do not have 

a copy I am sure the Clerk will be more than happy to 
give you another copy. 
 
Hon. Zane J. S. De Silva: They are right here. 
 
The Deputy Speaker: Then please follow them. 
Thank you. 
 Your point of order is? 
 
Hon. Zane J. S. De Silva: So, Madam Deputy, with 
your obliging, I think the Honourable Member is mis-
leading the House. He said it was a bold-faced lie. I 
tabled information that I received from one of my con-
stituents who had a very deep concern. 
 
The Deputy Speaker: Thank you. 
 
Hon. Zane J. S. De Silva: And I brought it to this 
House for him to make that accusation against my 
colleague who sits here to my right. 
 
The Deputy Speaker: Thank you.  

Sadly, Member, we cannot always determine 
when things are printed on things like Facebook as to 
who actually wrote them. 
 
Hon. Zane J. S. De Silva: Oh, yes you can! 
 
[Inaudible interjections] 
 
The Deputy Speaker: Sorry, the Chair recognises the 
Minister from constituency 7. 
 
Hon. Sylvan D. Richards, Jr.: Thank you, Madam 
Deputy Speaker. 
 If I wanted to stoop that low, Madam Deputy 
Speaker, I could go home right now . . . I can go to my 
office, I could print something off, fabricate the top, put 
a false heading on it, and then say, I saw this on Fa-
cebook and that Honourable Member said this about 
X, Y and Z. It is nonsense, Madam Deputy Speaker, 
and the listening public knows it. Anything can be fab-
ricated, and that Honourable Member fabricated that 
document—and he is not going to tarnish my integrity. 
 
Hon. Zane J. S. De Silva: Point of order, point of or-
der. 
 
The Deputy Speaker: Your point of order? 
 
Hon. Zane J. S. De Silva: The Honourable Member 
needs to withdraw that. He said that I fabricated that 
document. He needs to withdraw that.  
 
The Deputy Speaker: You have laid a document on 
the Table.  

Let me remind you what, let me remind you 
what the Order is: “Point of order should usually cite 
some particular violation of debate rules of parliamen-
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tary procedure, such as misleading the House or the 
Senate, with false or incorrect information. Imputing 
improper motives on the part of Members, personal 
attacks, failing to direct remarks to a particular matter 
under debate, using offensive language, anticipating a 
matter which may already be set down on the Order 
paper, attempting to debate a motion of the matter of 
the Senate and come to a decision on in the same 
session” (In other words something that has already 
been spoken to in the same session we cannot re-
peat.) Just for everyone’s clarification, I thought I 
would raise that. Thank you.  

The Chair continues to recognise the Member 
from constituency 7. 
 
Hon. Sylvan D. Richards, Jr.: Thank you, Madam 
Deputy Speaker. 
 You know, Madam Deputy Speaker, some-
body told me that if somebody tries to get in an argu-
ment with a fool, then there are just two fools going 
back and forth. 
 

TRUMP POLITICS 
 
Hon. Sylvan D. Richards, Jr.: So, with that being 
said, Madam Deputy Speaker, once again, what is 
happening here tonight is only reinforcing in my mind 
that the Progressive Labour Party is, I believe, either 
using people that Donald Trump used as political ad-
visors, or they are studying Donald Trump’s dirty polit-
ical tactics and they are mimicking them in a Bermuda 
context politically. I am convinced of it. And I do not 
hear anybody over there getting up and denying it, 
Madam Deputy Speaker.  

Next week I am going to bring the name of the 
organisation that is advising the Progressive Labour 
Party on how to use Trump tactics to deceive the 
Bermudian people, Madam Deputy Speaker.  

Trump tactics, and we will see these accusa-
tions and innuendos and mistruths, and I am not even 
going to call them alternative facts because they are 
not facts, Madam Deputy Speaker. So I just want to 
be clear that this is the level that the Opposition is go-
ing to stoop to over the next few months, and the 
Bermudian public do not like it. This is not the Bermu-
dian way. These are American tactics that were intro-
duced to this Island a few years ago by a gentleman 
who we all know brought dirty American tactics, dirty 
American political tactics to Bermuda.  

And there are Honourable Members that sit 
on the Opposition benches who I know do not agree 
with this. They go to church, they sing hymns and 
praises to the good Lord, and I know that it does not 
sit well with them, Madam Deputy Speaker. So I am 
speaking to them. I am not speaking to the somewhat, 
I believe, incorrigible Members over on that side who 
cannot be redeemed. I am speaking to the Honoura-
ble Members who sit over on that side who know bet-
ter. I know they know better!  

So I am going to do my best to stay up out of 
the gutter because I do not like getting mucked up by 
lies and innuendo by some Members who sit on those 
benches. 
 
[Inaudible interjection] 
 
Hon. Zane J. S. De Silva: It goes both ways. 
 
The Deputy Speaker: Member, I should only hear 
one voice.  
 
Hon. Sylvan D. Richards, Jr.: Need I say any more, 
Madam Deputy Speaker? It is a shame what our poli-
tics have come to. It is a shame, Madam Deputy 
Speaker, and I do not believe in besmirching anyone’s 
reputation or their integrity. They are Trump politics, 
and the Leader of the Opposition needs to rein his 
people in, Madam Deputy Speaker, because they are 
out of control. And I, for one, am not going to allow 
them to besmirch my reputation, nor my integrity. I 
have worked too hard, too long to let anybody over on 
that side besmirch my integrity.  
 So, we are going to see more of this—Trump 
tactics, Trump lies and innuendo. It is going to go on 
and on and on, because there is a high level of des-
peration coming from the Opposition benches right 
now—a high level of desperation, Madam Deputy 
Speaker. That Honourable Member got to his feet and 
basically belittled a hotel project in my constituency 7, 
the Loren—belittled it, Madam Deputy Speaker— 
 
Hon. Wayne L. Furbert: Point of order, Madam 
Deputy Speaker. 
 
The Deputy Speaker: Your point of order is? 
 

POINT OF ORDER 
[Misleading] 

 
Hon. Wayne L. Furbert: The Honourable Member is 
misleading this House. How did I belittle the project? 
How did I belittle it? 
 
[Inaudible interjections] 
 
The Deputy Speaker: Thank you. The Chair recog-
nises the Member—— 
 
Hon. Sylvan D. Richards, Jr.: Madam Deputy 
Speaker— 
 
[Gavel] 
 
The Deputy Speaker: The Chair recognises the 
Member from constituency 7. 
 
Hon. Sylvan D. Richards, Jr.: That Honourable 
Member belittled that project, said it was a small little 
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hotel and this, that . . . Madam Deputy Speaker, I 
toured that hotel. I was there on opening night and I 
went back two weeks ago with my wife. And when I 
walked into the hotel, Madam Deputy Speaker, this is 
what I saw: I saw Bermudians on the front desk, 
young Bermudians, black Bermudians, on the front 
desk.  

The doorman came up to me with a smile on 
his face, an older black gentleman, happy and proud 
to be working at the Loren. He took my wife and me 
on a tour of the facility, walked us all around the facili-
ty, spoke about the project, how happy he was (this 
was an older gentleman) to be working there, excited. 
There was a couple visiting there from New York of 
Dominican descent, staying at the hotel. Even though 
it was a windy, blustery day they were talking about 
how beautiful the hotel is, how friendly the staff is, 
how lovely their experience was in Bermuda.  

We have a modern, new boutique hotel that 
will stand up with any boutique hotel in the world—
New York, Miami, London, wherever. An investor had 
confidence in Bermuda to build that hotel which was 
sitting there in decay when I canvassed there before 
the election—in ruins, mould in all the rooms . . . it 
was a sad, sad reminder of tourism under the Opposi-
tion Progressive Labour Party.  

Yes, I said it. I said it. And this gentleman in-
vested, hired a local contractor, built a beautiful hotel 
that is going to do very well. It is going to bring a dif-
ferent type of visitor to Bermuda—a younger, hipper 
visitor that probably would not have even thought of 
Bermuda without that hotel being there in my constit-
uency . . . in my constituency. So I am not going to 
allow anybody to get to their feet in this place and be-
little that hotel. 
 
[Inaudible interjections] 
 
Hon. Sylvan D. Richards, Jr.: And this, Madam 
Deputy Speaker, in case the people at home cannot 
hear what is being said, interpolated, they are belit-
tling the hotel. Like it is not important— 
 
Hon. E. David Burt: Point of order, point of order. 
 
Hon. Sylvan D. Richards, Jr.: Like it means nothing, 
Madam Deputy Speaker. 
 
The Deputy Speaker: Member, please have a seat.  
 
Hon. E. David Burt: Point of order, Madam Deputy 
Speaker. 
 
The Deputy Speaker: The Chair recognises the Op-
position Leader. 
 
Hon. E. David Burt: Although I know that the Minister 
has issues with the facts, the fact is that they termed 
themselves as a boutique hotel. By the very nature 

that means they are a small hotel, a boutique hotel. In 
case you were not aware of that.  
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Member from con-
stituency 7. 
 
Hon. Sylvan D. Richards, Jr.: Thank you, Madam 
Deputy Speaker. 
 That Honourable Member must think I do not 
know what I am talking about. A boutique hotel is a 
hotel that caters to a very specific type of guest— 
 
[Inaudible interjections and general uproar] 
 
Hon. Sylvan D. Richards, Jr.: When I used to travel, 
Madam Deputy Speaker, I did not want to stay at a 
Hilton or a Hyatt or a Four Seasons, Madam Deputy 
Speaker. 

When I went to New York, Madam Deputy 
Speaker, I sought out boutique hotels. Do you know 
why? Because it has a different ambiance when you 
walk in them, Madam Deputy Speaker. Some of those 
Honourable Members may know, but maybe they do 
not, because they are kind of corny. But when I used 
to walk into a boutique hotel, Madam Deputy Speaker, 
in New York, it was always— the lighting was very— 
 
Mr. Diallo V. S. Rabain: Point of order. 
 
Hon. Sylvan D. Richards, Jr.: —subdued, Madam 
Deputy Speaker— 
 
Mr. Diallo V. S. Rabain: Point of order. 
 
The Deputy Speaker: Sorry, have a seat.  
 The Chair recognises the Member from con-
stituency 13. 
 

POINT OF INFORMATION 
 

Mr. Diallo V. S. Rabain: Just for the Member’s edifi-
cation, I would like permission to read a description, a 
definition of boutique hotel— 
 
The Deputy Speaker: Please— 
 
Mr. Diallo V. S. Rabain: from Webster’s. 
 
[Laughter] 
 
The Deputy Speaker: Yes. 
 
Mr. Diallo V. S. Rabain: Would you like me to read it? 
 
The Deputy Speaker: It is your . . . you are standing 
on the floor. 
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Mr. Diallo V. S. Rabain: Thank you. A boutique hotel 
is a small, stylish hotel— 
 
[Laughter and inaudible interjections] 
 
The Deputy Speaker: It is a point of information. 
 
Mr. Diallo V. S. Rabain: —typically one situated in a 
fashionable urban location. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Minister— 
 
Hon. Sylvan D. Richards, Jr.: Thank you, Madam 
Deputy Speaker. 
 
The Deputy Speaker: The Chair recognises the Min-
ister from constituency 7. 
 
Hon. Sylvan D. Richards, Jr.: Thank you, Madam 
Deputy Speaker. 
 I appreciate that Honourable Member reading 
that out because he reinforced my point!  
 
[Inaudible interjections] 
 
Hon. Sylvan D. Richards, Jr.: It is stylish. 
 
Hon. Zane J. S. De Silva: And little! 
 
Hon. Sylvan D. Richards, Jr.: It is stylish. 
 
[Inaudible interjections] 
 
Hon. Sylvan D. Richards, Jr.: Gives you a different 
sense of being, and it is something that Bermuda 
does not have. 
 
[Inaudible interjections] 
 
Hon. Sylvan D. Richards, Jr.: It is a property that is 
filling a niche in Bermuda, Madam Deputy Speaker, 
that we do not have. And it is going to bring people to 
Bermuda that would not want to stay at a Hamilton 
Princess or a Southampton Princess. They want to be 
in a stylish boutique hotel in the best constituency in 
Bermuda on one of the best beaches in Bermuda. 

They do not know anything about that, Mad-
am Deputy Speaker. They do not know what is hap-
pening. They probably stay at the Ramada Inn when 
they travel. They do not know what is going on with 
the boutique hotel, Madam Deputy Speaker. 

So, Madam Deputy Speaker, we have had a 
very entertaining evening thus far. We have had some 
alternative facts. We have had some Trump-like tac-
tics. We have had definitions read about what a bou-
tique hotel is, just in case I did not know. So, Madam 
Deputy Speaker, I am going to take my seat and I 
know the Honourable Members are going to be happy 

that I take my seat, but I want the people listening to 
understand this: The Progressive Labour Party are 
going to do anything . . . they are going to go low, low, 
low, low, low— 
 
An Hon. Member: And you will go high. 
 
Hon. Sylvan D. Richards, Jr.: They are going to go 
extra, extra low. 
 
An Hon. Member: And you will go extra high. 
 
Hon. Sylvan D. Richards, Jr.: Because they need to 
eat, Madam Deputy Speaker. They need to eat, Mad-
am Deputy Speaker. Some starving people over on 
that side, Madam Deputy Speaker, are hungry. Starv-
ing. And they need to eat, Madam Deputy Speaker, so 
carry on. 
 
The Deputy Speaker: Thank you, Member. Are there 
any other Members that would like to speak? 
 The Chair recognises the Member from con-
stituency number . . . close at hand . . .  
 
Mr. W. Lawrence Scott: 24. 
 
The Deputy Speaker: 24. Thank you. 
 

BUS FIRE IN WARWICK 
 
Mr. W. Lawrence Scott: Good evening, Madam Dep-
uty Speaker. 
 With the Member that just took his seat saying 
that the Opposition PLP is starving, the one thing that 
we are starving for on this side today is information. 
And I am glad you asked the question of what infor-
mation are we starving for, Madam Deputy Speaker. It 
is information on the fact that why did we not have a 
statement this morning on the bus explosion yester-
day?  

At 7:38, I was literally woken up out of my 
sleep by the explosion itself. I live at the top of Khyber 
Pass, and it was a loud and clear explosion. My dog 
went ballistic, so I went outside to look at my neigh-
bourhood to see what had happened because it 
sounded like it was right next door. Not seeing that 
anybody in my immediate neighbourhood was affect-
ed, I basically put on some more decent clothes, 
rolled off the hill, and came to find the scene of the 
bus engulfed in flames.  

The children actually had just been escorted 
over to the post office by the postal workers. And one 
thing that I wanted to do, but did not get a chance to 
do earlier, was to congratulate the postal workers and 
the bus driver for ensuring that no life was lost and 
nobody was injured. And that is what I wanted to fo-
cus on.  

And then, the sense of community where the 
postal workers came back out with just a myriad of fire 
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extinguishers and tried to fight the fire themselves, or 
at least try to control it until it became too much for 
them. But the thing is that with such an event happen-
ing yesterday, why does the Government not feel it 
necessary to bring a statement to this House today to 
brief the Members of this Parliament on what is going 
on, what has happened, what they know so far? I 
could understand if they could say, Well there is an 
investigation underway, we are looking at the bus to 
find out the cause. But with a situation of that magni-
tude, all right, we should not be only getting our 
source of information from the Royal Gazette or from 
the online media. The Minister should not be apologis-
ing to only private school individuals and students 
when there were also public school students on that 
bus, who got no personal apology. That action in itself 
speaks volumes.  

The question is being asked, Well, just be-
cause my child did not go to Somersfield, my child did 
not go to Warwick Academy, but yet my child was on 
the bus, does the Minister not care? That is being 
asked. And the Royal Gazette said something to the 
effect of, He desperately apologised to the private 
school sector. And the thing is that it is interesting that 
the Honourable Member that just took his seat, Sylvan 
Richards, was talking about the PLP being desperate. 
The thing is that those children were desperate to get 
off that bus, Madam Deputy Speaker. And you have to 
ask the reason. Why would a bus catch on fire? And if 
you actually go through the records and look at histo-
ry, you do not have any record (as far as me and my 
team can find) of a bus catching on fire prior to 2013.  

So you have to ask yourself, What is going 
on? Why is the rash of bus fires and an increase of 
buses breaking down happening after the OBA has 
taken office? 

[Inaudible interjection] 

Mr. W. Lawrence Scott: And I hear the Honourable 
Member Gordon-Pamplin saying because the PLP did 
not maintain them while the PLP was in power. And, 
you know what?  

It is ironic that somebody on that side would 
say that because, one, I am of good information that 
part of the cause of this rash of fires is a decision 
made by the OBA to try to conserve fuel by putting 
governors that were not manufacturer approved on 
these buses. And the governors actually work in the 
exhaust system, and that causes a carbon build-up. 
And with the carbon build-up the exhaust does not 
flow through as fast as it should, and that is why you 
notice the back of the buses are getting very dirty, or 
they seem very dirty or sooty all of a sudden. That 
actually causes . . . that is where fires are started.  

But, also, it is interesting that it has come to 
my attention that the current Minister had said, Do not 
worry about the maintenance on these buses right 
now because we are going to get new buses for 

America’s Cup. And I hear the Honourable Member 
Gordon-Pamplin saying it is such nonsense. The fact 
that the bus that caught on fire and blew up yesterday 
still had “garage” on the front of it should tell you 
something. And the fact is that we have a shortage of 
buses right now. At least, or close to, 50 per cent of 
the fleet is out of service for mechanical issues. But 
that is because we were supposed to take delivery of 
some new buses prior to this date. But we have not 
taken delivery of these buses because of a contractu-
al dispute between the Bermuda Government and a 
Belgium company, which we have not heard anything 
of since June of 2016. No updates . . . it has just gone 
quiet.  

Why is that? To me it seems as though what 
the current Government is doing is trying to find, as 
the Honourable Member Sylvan Richards who took 
his seat said, distractions from what is really going on. 
And then he is going to sit here and focus on other 
small, trivial items. 

Madam Deputy Speaker, I do not really care 
what anybody calls me. I am secure in my own self. I 
know who I am; I know what I am about.  

An Hon. Member: Somebody who needs to be pep-
per sprayed. 

Mr. W. Lawrence Scott: And it does not make a dif-
ference. And, yes, that is true. The Honourable Mem-
ber did say that I should have been pepper sprayed. 
That does not make a difference to me. You know? 
That does not make a difference to me, because the 
real thing is that I think it is more important that we get 
to the bottom of the buses catching on fire. We have 
consistently a rash of buses catching on fire to where 
now the people do not have faith in public transporta-
tion. 

An Hon. Member: Come on, man. 

Mr. W. Lawrence Scott: You know? And I hear the 
Premier saying Oh, come on man. And I hear the 
Government raising their voices because of the fact— 

The Deputy Speaker: I am not quite certain why eve-
ryone needs to have a chorus, but we would like to 
hear the Member standing on his— 

[Gavel] 

The Deputy Speaker: I would like to hear the Mem-
ber standing on his feet! And I do not want to be ig-
nored when I speak.  

Please proceed, Member. 

Mr. W. Lawrence Scott: Thank you, Madam Deputy 
Speaker. 

And the thing that I am saying . . . and yes, I 
am saying that when you have three to four fires on 
public transportation in that number of years, there is 
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a concern for safety. I mean, imagine . . . let us just 
look at this: public transportation and aviation (which 
is something that I know about).  

If you had an airline that had several, multiple, 
almost seemingly consecutive issues, close calls, one 
year after another, after another, after another, would 
you not question buying a ticket on that airline? Yes, 
of course you would. You just have to have, I mean, 
let us put it this way: Pan Am had one major incident 
which was the bombing over Lockerbie, Scotland. It 
went out of business. AirTran had one crash in the 
Everglades—they went out of business. All right? So, 
they went out of business. That is just how it is.  

So when you have public transportation which 
is breaking down, I do not know how many buses I 
have seen on the side of the road that are broken 
down, out of service, versus buses that are catching 
on fire versus buses that do not show up or routes 
that cannot be serviced because they do not have the 
available fleet because . . . why? Buses are breaking 
down, buses . . . it is a cycle. So people could be los-
ing faith and I think it is a fair statement that the public 
is losing faith in the safety and consistency or reliabil-
ity of our public transportation system under the One 
Bermuda Alliance.  

Therefore, for us to sit here and have an ex-
plosion with children on board . . . we have been 
lucky, Madam Deputy Speaker, not just with this bus 
incident, but with many incidents we have been lucky 
that we have not had more injuries, more loss of life. 
And the fact that the Government did not feel it nec-
essary to bring a statement to this House to address 
that tells me where your priorities lie, or what you do 
not prioritise, where you feel as though apologising to 
private schools is enough; where you do not feel as 
though you should really address the issue.  

I have not heard anything official from this 
Government saying that they are going to investigate 
this situation and put stop measures in place to as-
sure that this does not happen again.  

The Hon. Dr. E. Grant Gibbons: Point of order, Mad-
am Deputy Speaker. 

The Deputy Speaker: Your point of order is? 

POINT OF ORDER 
[Misleading] 

The Deputy Speaker: Your point of order is? 

The Hon. Dr. E. Grant Gibbons: The point of order is 
the Honourable Member is misleading the House.  

The Deputy Speaker: Thank you, please proceed. 

The Hon. Dr. E. Grant Gibbons: It was very clear in 
the statement that went out to all media yesterday that 
they were going to investigate the situation. There 
was a gentleman who was flying in—actually hap-
pened by chance—and was going to examine it, and 
we would then reveal what happened, once that in-
vestigation took place.  

The Honourable Member is speculating. He is 
making all kinds of allegations and they are simply not 
true. 

The Deputy Speaker: Thank you very much. 
The Chair recognises the Member from con-

stituency 24. 

Mr. W. Lawrence Scott: A press statement is differ-
ent from that of an official Ministerial Statement here 
in this House. 

The Hon. Dr. E. Grant Gibbons: Point of order. 

The Deputy Speaker: Your point of order? 

POINT OF ORDER 
[Misleading] 

The Hon. Dr. E. Grant Gibbons: Who does the . . . 
the Honourable Member is misleading the House. 
Who does he think the press statement came from? It 
came from the Ministry of Transport to deal with the 
issue yesterday and put out information on that specif-
ic incident.  

The Deputy Speaker: Thank you, Member. 
The Chair recognises the Member from con-

stituency 24. 

Mr. W. Lawrence Scott: My question is, Madam 
Deputy Speaker, is that press statement on Hansard 
as official political parliamentary record? No, it is not.  

So, were we, as Her Majesty’s Loyal Opposi-
tion, able to question the statement that was put out? 
No, we were not. Therefore, a press statement is no-
where near as official, as complete, as concise, as 
professional as a Ministerial Statement in this Hon-
ourable House. It has no scrutiny. There is no way to 
verify what the Minister has said has actually hap-
pened because we have actually had a Minister on 
that side say that there was equipment, or there was a 
ferry that was already in Bermuda when it was not. 
The only reason that this was brought out is because 
we on this side (and myself) were able to ask the 
probing questions to point out and find out and actual-
ly reveal the fact that the Honourable Minister was 
either misled by the information he [received] or mis-
understood it. And there had to be a retraction. So a 
press statement means nothing when you do not bring 
it with a Ministerial Statement.  

The Hon. Dr. E. Grant Gibbons: The statement 
yesterday— 
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 Therefore . . . and what bothers me . . . and 
this happens every time. It is becoming a pet peeve, 
Madam Deputy Speaker, that the Government laughs 
when I bring up important situations. This is why I 
wonder whose interests they have. Who do they really 
care about?   

And they are still laughing. 
 And now they are telling me not to take it per-
sonally, right? They are telling me not to take it per-
sonally, and I have to take it personally because it is 
not just my personal responsibility, but my constitu-
tional responsibility to make sure that the people, at 
least of constituency 24, are represented, and that 
their voices are heard up here in this Honourable 
House. And I am doing that. And in their laughter, the 
Government is saying that that is not important. We 
don’t care about the people who live in constituency 
24. We don’t care about the people who the Opposi-
tion represents. We only care about our people. That 
is what laughter does to an important thing; it means 
you are not taking it seriously.  
 But, I will end on this and say if you do not 
care you will feel. And if they do not want to listen to 
the people now, they will feel the repercussions at the 
next general election. 
 
The Deputy Speaker: Thank you, Member. 
 Are there any other Members? The Chair rec-
ognises the Minister from constituency 2. 
 

INTERNATIONAL WOMEN’S DAY 
 
Hon. Nandi Outerbridge: Thank you, Madam Deputy 
Speaker.  
 I actually rise on a high note tonight to recog-
nise International Women’s Day. And what a great 
day it was today, weather-wise and everything. So, 
firstly, I would like to congratulate all the organisers of 
the Women’s Day events that took place Island-wide, 
because there were quite a few. But I was able to at-
tend three. 
 First, I would like to congratulate the group of 
women who put on the march today which was led by 
a young lady by the name of Katarina. It was an awe-
some march. They blocked off the streets and women 
. . . it was like an empowerment march. We walked all 
around town and we ended at Par-la-Ville Park. So 
that was excellent. Congratulations to Katerina for 
bringing everybody together on that.  
 The next event that I attended was at XL. It 
was a panel which was discussing diversity, and what 
diversity means to you, and diversity in organisations. 
Some of the people on the panel were Patrick Tan-
nock and Ian Kawaley and, I believe, Robin Mayor—
so it was quite the diverse panel. It was interesting 
getting some feedback and what diversity meant to 
them. So I was glad I got there. And the last event that 
I attended was actually at Government House this 
evening where we discussed the CEDAW extension 

and we will be hearing more about that next week 
once the ceremony actually takes place. 
 But, Madam Deputy Speaker, I was actually 
glad I got to attend those events today because now, 
as the Minister for Social Development, I was able to 
hear a lot of what is going on in the community and 
what diversity means to people and how we can start 
to tap into consulting and addressing some of these 
issues that are happening, i.e., gender discrimination 
as it comes under the Human Rights Act. So I was 
grateful that I was able to attend, and I am actually 
really lucky to be involved with an organisation like the 
One Bermuda Alliance where we have such a diverse 
group of people. We have women, we have males, we 
have white, we have black, we have rich, we have 
poor. We are a very diverse organisation. So I am 
lucky in that, and I am fortunate to be a part of this 
organisation.  
 So, I really want to encourage women. I spoke 
at the last two events and I want to encourage women 
that this year’s theme was “Being Bold for Change.” 
And we have been bold. We have proven ourselves to 
be bold over the years. We are, you know, moving up 
in the workplace. But we are still not all the way there 
yet. So it is important that we not only be bold for that 
change but we start to take action on what that bold-
ness really means.  
 So, I just wanted to recognise International 
Women’s Day. I thought it was important to bring that 
to the House this evening. Thank you, Madam Deputy 
Speaker. 
 
The Deputy Speaker: Thank you, Member. Are there 
any other Members? 
 The Chair recognises the Member from con-
stituency 21. You have the floor. 
 

TRUMP POLITICS 
 
Mr. Rolfe Commissiong: Thank you, Madam Deputy 
Speaker.  

I am happy to hear of the newly-minted Minis-
ter’s experience. Certainly, there is a heightened 
awareness in the corporate world of the need for di-
versity. My one caveat, though, is that while they 
seem to be far happier and sanguine talking about the 
need for gender diversity, it is still very uncomfortable 
for them to have a more honest and open conversa-
tion about the need for more racial diversity and inclu-
sion. 
 With respect to the earlier conversation, the 
earlier discussion that was propounded by the Mem-
ber from [constituency] 7, certainly the issue which 
seemed to elicit his robust pushback was the asser-
tion on the part of Members on this side that the Pro-
gressive Labour Party had produced more hotel beds 
during its time as Government than we have seen 
thus far with the OBA. And that is an indisputable fact.  
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 Secondly, he asserted that the Progressive 
Labour Party essentially destroyed, damaged tourism 
in some way, when the fact of the matter, as most 
honest observers know, is that what has happened 
with respect to tourism and what we saw with tourism 
was not in the realm of a cyclical decline but was a 
quarter-century long structural decline within the in-
dustry.  
 But that is par for the course with the Member. 
After all, before the election he and others on that side 
were saying that the Progressive Labour Party had 
destroyed the economy, that we had through our poli-
cy prescription of things such as term limits had 
caused businesses to flee Bermuda, or certainly high 
powered business types to leave and domicile some-
where else. I do not think that those claims had any 
large ring of truth to them, myself.  

We do know that they have imposed amend-
ments to the Job Makers Act and yet, still, we cannot 
find a significant growth in terms of our economy. We 
know that they rescinded term limits, but yet the 
economy continued to flounder. So it just belies the 
claims that were made before the election. But again, 
if one single-minded focus is wresting power on behalf 
of an entrenched power base that they represent, then 
the truth is easily sacrificed. The national interest is 
easily sacrificed if it means producing a type of politics 
that leads us invariably into the gutter. Well, we 
should not be surprised if we are still there. Although 
there are some of us who are trying desperately to 
climb our way out of it because we know that it is not 
in the best interests of the country to continue to in-
dulge in that short-term, myopic and destructive be-
haviour. 
 I would just implore your listeners out there to 
understand that elections do have consequences. 
President Obama reminded the world and his US po-
litical adversaries of that fact seven or eight years ago 
in a discussion with congressional Republicans who 
were determined to stop him by any means possible.  
 In Bermuda, we now can see graphically, as 
our American brothers are seeing—and sisters—the 
consequences of losing an election. Certainly, the lies 
that were propounded were such that growing num-
bers of Bermudians bought into the fairy tale of a 
Bermuda revitalised under the OBA. Certainly, there 
has been some revitalisation. If there has been some 
economic lifeline, it has been to a narrow part of their 
own support base—largely some within the business 
community—rather than a broad-based recovery that 
we can all sign on to and congratulate them for facili-
tating.  

But that has not been the case. They continue 
to drop the ball in terms of job production, job crea-
tion, as it is more commonly referred to. Instead of the 
2,000 jobs that were promised, we have seen on av-
erage, I think, close to 2,000 jobs being lost over the 
last four or five years of their time in office. We have 
seen the outward migration of (my guesstimate) 3,000 

to 4,000 Bermudians—most of whom have migrated 
as economic refugees out of Bermuda under the OBA. 
Another example of how they have dropped the ball. 
 We have seen persistent unemployment and 
underemployment particularly amongst black Bermu-
dians in this economy. Another example of how they 
have consistently dropped the ball. And, so, as we 
move forward I need people out there to understand 
that once you gave up that power in 2012 you effec-
tively handed over a monopoly of power to those who 
essentially already dominated and controlled our 
economy, and you gave the reins of the Government 
to the same group. So we should not be surprised by 
some of these outcomes.  

We should not be surprised that moving on 
four or five years we find ourselves—too many of our 
Bermudian people—suffering under the strains of 
growing income inequality, suffering under growing 
pockets of poverty, the likes of which we have not 
seen in decades in this country. We should not be 
surprised by these outcomes. We could not win every 
battle because we did not have the power to produce 
victory when it was needed in every instance. But 
there have been some battles that we have won, and 
we should take heart by that.  

The Pathways to Status battle was one that 
we did win. That was another blatant attempt on the 
part of the OBA to rig the system, if you will (in my 
words), to ensure that they were going to produce a 
growing voter base that was going to be one that 
would vote for them, based upon the historical record 
when persons such as the type of demographic that 
comprised the number of persons that would have 
been eligible to receive the status grants would have 
been able to get status and how from previous eras 
we saw how that all worked out.  
 So, we are having some battles that we have 
been able to win. But certainly, we could not win all of 
them. The airport is one example of that. But I would 
ask Bermudians out there now to gird yourselves for 
the decisive battle that is coming up and that is the 
next general election and to put your support behind 
the Progressive Labour Party and support behind the 
so-called “wannabe” Premier, Mr. David Burt, and all 
the rest of the team here. I think their interests would 
be better served in supporting this party who will be 
governing on behalf of a far broader cross-section of 
this country than has been the case with the OBA up 
until today. Thank you, Madam. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Premier. 
 
Hon. Michael H. Dunkley: Thank you, Madam Depu-
ty Speaker. 
 
The Deputy Speaker: I am sorry. I did not see you. I 
am sorry. Please proceed. 
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[Inaudible interjections] 
 
Hon. Michael H. Dunkley: Thank you, Madam Depu-
ty Speaker. 
 The Honourable Member— 
 
[Inaudible interjections] 
 
The Deputy Speaker: Please proceed. No, I have 
told the Premier to proceed. 
 
Hon. Michael H. Dunkley: The Honourable Member 
who just took his seat talked his way around in a cir-
cle. He talked about the economy floundering. And 
then he talked about some green shoots in the econ-
omy. Well, let me tell you and the Honourable Mem-
bers who are listening, and members in the communi-
ty, about the economy floundering.  

In 2012, Madam Deputy Speaker, all the de-
fibrillators in Bermuda could not have jump-started the 
economy that we inherited from the former Govern-
ment. If you ripped every single one of them off the 
wall and rushed to emergency 911, it would not have 
jump-started life into this economy here. And, slowly 
but surely, over the past four years Madam Deputy 
Speaker—and do not get distracted by any music in 
your left ear—slowly but surely over the last four years 
we have rebuilt this economy. So the utter nonsense 
coming from Members on that side tonight is typical. It 
is typical of the slideshow and the prevarication we 
continue to hear over and over and over and over 
again.  
 The Honourable Member talks about— 
 
Hon. E. David Burt: Point of order, Madam Deputy 
Speaker— 
 
Hon. Michael H. Dunkley:—economic migration— 
 
The Deputy Speaker: Have a seat, please. 
 
Hon. E. David Burt: That—sorry— 
 
The Deputy Speaker: Sorry, the point of order— 
 
Hon. E. David Burt: The point of order, Madam— 
 
The Deputy Speaker: The Chair recognises the Op-
position Leader. 
 

POINT OF ORDER 
[Unparliamentary language] 

 
Hon. E. David Burt: Point of order, Madam Deputy 
Speaker. You made reference earlier to items which 
were handed out by the Clerk regarding un-
parliamentary language and I believe the word that 
the Premier loves to use “prevarication” is on that. So 

I would hope that he would withdraw that and use a 
different word. 
 
The Deputy Speaker: I am sorry and I was not listen-
ing, so— 
 
Hon. E. David Burt: No problem, no problem, Madam 
Deputy Speaker. I would ask the Premier if he wants 
to say “prevarication” which is also known as “lie,” 
then, please tell us what particular statement he has 
made with lying. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Premier. 
 
[No audio] 
 
Hon. Michael H. Dunkley: Madam Deputy Speaker, 
so the Honourable Member talks about economic mi-
gration. Well, let me once again tell the Honourable 
Member that in the years 2008 to 2012 there were 
thousands of people who left this country, and that 
Government at the time did not speak to that issue. 
But they want to try to twist and spin and do every-
thing they can to speak about it now. But in those 
years, they turned a blind eye, and one must wonder 
how they gained their sight back without the recogni-
tion of the challenges they had.  

Under the PLP in those years, under that 
Government in those years between 2005 and 2009, 
the GDP was rising. Unemployment was also rising. 
Interesting. Unemployment amongst Bermudians was 
rising in those years, and it got to the height of 9 per 
cent. And now we have worked it down to 7 [per cent].  

Now, Madam Deputy Speaker, we have al-
ways said that all the typical economic indicators in 
the economy are starting to move in the right direc-
tion, but there is still a lot of work to be done. We 
know that. We recognise that and we are not running 
from that. But when you have to build something from 
scratch, it takes work.  

And I hear Members chuckling on that side, 
from scratch. From scratch—because there was no 
confidence in Bermuda in those days, there was no 
investment in Bermuda in those days. There was no-
body who wanted to come here and invest in our 
economy, no matter what section of the economy. 
They had run for the hills. 
 
Hon. E. David Burt: Point of order. 
 
The Deputy Speaker: Have a seat, Premier. 
 The Chair recognises the Opposition Leader.  
 
Hon. E. David Burt: I know the Premier has an issue 
with— 
 
The Deputy Speaker: Your point of order is? 
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POINT OF ORDER 
[Misleading] 

 
Hon. E. David Burt: The fact is he is misleading the 
House. 
 
The Deputy Speaker: Thank you. 
 
Hon. E. David Burt: The Premier just got up here and 
said there was no investment. Meanwhile, the invest-
ments of which he speaks of and loves to celebrate, 
specifically at Hamilton Princess, started right here. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Premier. 
 
Hon. Michael H. Dunkley: Grasping at straws, once 
again, Madam Deputy Speaker. Now, Madam Deputy 
Speaker, I find it incredulous that tonight— 
 
[Inaudible interjections] 
 
Hon. Michael H. Dunkley: —we would even have this 
debate . . . and I must be touching on nerves because 
they are all awake now and they are all commenting. 
 I find it incredulous that we would even have 
this debate over comments that the Member who has 
left the Chamber now (somebody else is sitting in his 
seat) said about millions of dollars invested in a first-
class hotel property that was opened up. The Member 
said that little thing you cut the ribbon at.  

Now, come on. Even if they tried to twist it and 
spin it and say it is a boutique hotel, the demeaning 
way that it was said does nothing to support the confi-
dence that people need to have in Bermuda to invest 
their millions of dollars. And that gentleman . . . and 
the Honourable Members can disagree. They can talk 
and they can mutter under their breath, but this gen-
tleman invested millions of dollars. And they want to 
talk about the beach that he has and the house that 
he built. Come on, really?  

On one hand you say, We want investment in 
Bermuda, but on the other hand you are going to 
throw him under a bus! You are going to throw him 
under the bus. I mean, you cannot have your cake 
and eat it too. If you are sincere about what is taking 
place, you need to stand on your convictions. It is like 
I hear every week about the America’s Cup, Well, we 
support the America’s Cup . . . but . . . but . . . You 
know, it is Politics 101. Distort, distract, and then you 
deceive people, and they do not know which way is 
up.  

The Loren is a first-class hotel that brings a lot 
to Bermuda. I was away for the opening, but I went 
down there to see it myself and to thank Mr. King and 
his team for their investment. And, like the Honourable 
Minister who represents that constituency, I saw the 
Bermudians working there in the kitchen. They met 
me at the front door, with pride, with joy for what they 

were doing. I chatted with them. That is the basis for 
all of us rising together in this Bermuda.  

And the Honourable Members want to talk 
about the hotel development they had. Yes, the for-
mer Premier did cut the [the ribbon at the] Newstead 
[Resort], but when those individuals who invested and 
owned the Newstead faced trouble, two former Prem-
iers—two former Premiers—would not meet with them 
and talk to them. Is that not interesting? You smile 
and cut the ribbon and drink the champagne, but 
when trouble is at the door you cannot find the time to 
meet with somebody.  

That is real talk. That is truth. That is no 
Trump politics. That is truth.  
 
[Inaudible interjections] 
 
Hon. Michael H. Dunkley: And then what happened? 
Then what happened? It went bankrupt. So, Madam 
Deputy Speaker, you cannot have your cake and eat 
it, too. If you support it, you have to move forward and 
you have to support it in the appropriate way. You 
cannot be half pregnant, as they say. 
 Now in regard to another Honourable Member 
who has left his chair (seems to come in and speak 
and then head for the hills),  in regard to the hotel in 
the East End of the Island, I met with one of the prin-
cipals of the development, with the Minister who sits in 
another place, about a week ago. I met with them like 
I do with everyone who has a stake in Bermuda, who 
has invested in Bermuda, just to stay in touch, to see 
how things are going.  

We had a good conversation. We had a good 
meeting—about an hour and some change—and we 
discussed the progress moving forward. We dis-
cussed some of the challenges they face. And at the 
end of the meeting I felt very confident that this pro-
ject—this big project—is moving forward. And at no 
time during that meeting . . . and this is what I find in-
teresting about the Honourable Member from constit-
uency 29 who has left the Chamber. At no time during 
the meeting, Madam Deputy Speaker, did the princi-
pal talk about building private homes first. In fact, the 
first thing that he showed me was the new develop-
ment plan that had been put in to the Planning De-
partment (and I believe they have a planning meeting 
on March the 15th to discuss it) where the footprint of 
the hotel had been made slightly smaller. And anyone 
on that side can go look at the plans and see, be-
cause what they have done is they have taken some 
of the back of the house and put it underground of the 
house to make it more efficient. That is what is in with 
Planning Department. That is what is up for approval 
on the 15th. That is what they are moving forward for.  

So, it is typical again. The Opposition will 
come in here and drop pieces of paper on the table or 
say words with utter vehemence about it that mean 
nothing, that come from a little birdie that sat on their 
shoulder and whispered in their ear. Well, I went to 
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the source a week before that little birdie even went 
close to the Member from constituency 29—who has 
left this Chamber—and we discussed this project. So, 
I take those principals at their word. They are still 
committed to Bermuda. They are moving forward, and 
this is an exciting time and we need to rally behind 
them and not try and pull them back because there 
are millions of dollars being invested and it is im-
portant that we rally behind them and make it happen. 
 

BUS FIRE IN WARWICK 
 
Hon. Michael H. Dunkley: Now, Madam Deputy 
Speaker, in regard to the very unfortunate and scary 
bus fire yesterday. I was made aware of that incident 
right after it happened by colleagues. And I know 
through the day the Acting Minister was on it, made 
media releases, and the Minister (who is away on 
Government business) was also on that matter.  

We made sure that we did everything we 
could to make sure that everyone was in good shape 
after the incident and to start the investigation to see 
what happened. In fact, I also took the opportunity last 
night to reach out to Mr. Stacey Simmons, the driver 
of the bus, and congratulate him on his calm com-
posed measure all the way through the incident, and 
told him to pass on best wishes to all his colleagues 
that were instrumental in ensuring that every passen-
ger got out of that bus at the appropriate time.  

So I want to take this time publicly to thank 
everyone involved, from the bus driver and col-
leagues, to the post office workers, to passers-by, and 
certainly to our emergency services personnel who 
responded very quickly under rush hour traffic condi-
tions to get there. 
 But, I take exception to the Honourable Mem-
ber from constituency 24 with some of the continued 
fantasy comments that he is making since the OBA 
has been in charge, that maintenance has gone 
downhill and talked about governors on buses, like the 
Minister who sits in another place will be in the garage 
with the hood up trying to maintain a bus. We all know 
that those decisions are not made by Cabinet. Those 
decisions are made— 
 
Hon. E. David Burt: Point of order, Madam. Point of 
order. 
 
The Deputy Speaker: Premier, have a seat. The 
point of order is—first— 
 

POINT OF ORDER 
[Misleading] 

 
Hon. E. David Burt: The Honourable Premier is mis-
leading the House. 
 
The Deputy Speaker: Thank you. 
 

Hon. E. David Burt: Unless the Honourable Premier 
is unaware of his very own Ministerial Code of Con-
duct, Ministers are responsible for everything that 
happens inside their Government departments. And I 
will be happy to read the Premier the Code of Con-
duct, of which he himself issued, if he is unaware of 
what is in it. 
 
The Deputy Speaker: Thank you, Member. 
 The Chair recognises the Premier.  
 
Hon. Michael H. Dunkley: Wow, that is grasping at 
straws. That is grasping at straws. That is really 
grasping at straws.  

The Honourable Member wants to try to make 
believe that you are going to see some Government 
Member underneath the hood fixing a bus. Get real. 
Get real! We do not give directions— 
 
[Inaudible interjections] 
 
Hon. Michael H. Dunkley: Ministers do not give day-
to-day directions to people in the civil service to get 
the job done. That comes from the management. And 
the Honourable Member sits there and chirps away, 
Take accountability. We will take accountability. That 
is why I am standing here tonight talking. That is why I 
am standing here tonight talking about it.  
 
[Inaudible interjections] 
 
Hon. Michael H. Dunkley: But I must be hitting on a 
nerve, Madam Deputy Speaker, because they are all 
chirping over there and they incessantly chirp. And I 
think it is disturbing to them that we are starting to 
make progress and they continue to be devastated 
because the progress puts them in a more difficult 
position. 
 But back to the bus situation. There was a 
report on the media last night that the union leader 
had a meeting with me and Minister Fahy a couple of 
weeks ago. That report is correct. The honourable 
president of the union contacted me (I believe it was a 
Friday), and he said he wanted to meet with me. And I 
said, No problem, would be happy to meet, but of 
course the Minister responsible needs to be there. So 
what is the issue? And he said, It is a transport issue.  

So we met. And during that meeting the pres-
ident of the union . . . and I am only speaking about 
this because the president spoke publicly, and I want 
to make sure that I clear the air. The president said, 
The bus workers want to work with us for the Ameri-
ca’s Cup to make it successful. And they believe that 
if there were some changes we could make to the 
routes and the schedules, that we could put more 
buses on to take care of the increased passenger load 
during that time. And so the Minister was very grateful 
for that approach and we had discussions around that.  
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 At the same time, I also told the Minister that it 
would be acceptable if he passed on to the president 
some recent decisions that had been made in Cabi-
net, decisions that we approved the hiring of more bus 
operators. Approved the hiring, that they could buy 
parts necessary in all areas to fix the buses and to 
maintain the buses. That is what came from a Cabinet 
paper to the president of the union at that time. And 
so I have to clear up the record because it came 
across a little bit differently last night.  

I appreciate that the president of the union 
was probably trying to make sure that he protected his 
workers, and he made sure that they were operating 
in safe conditions. But just like the president of the 
union—and all those Members who sit on that side 
want you to believe—we, too, will do everything we 
can to protect the health and safety and welfare of 
every single person in Bermuda. 
 And for the Honourable Member in constitu-
ency 24 to say that because of the challenges the 
[Transport Department] faces from time to time with 
the maintenance of buses and breakdowns or fire, it is 
seeing the drop off of passengers is simply fiction at 
its best.  
 

INTERNATIONAL WOMEN’S DAY 
 
Hon. Michael H. Dunkley: So at the end of this day (I 
am going to finish on a bright note), I want to congrat-
ulate the Progressive Labour Party for implementing a 
Woman’s Caucus. It is about time that we had strong-
er representation from women in politics. And by 
stronger, I mean more in numbers because the wom-
en that we have serving now hold their own. We see it 
in this House. We see it and we hear it like you do, I 
am sure, in your caucuses.  

But today is the International Day of the 
Woman, Be Bold for Change. I support my colleagues 
for the tremendous work they have done in politics 
and for standing up today and getting out there to help 
continue to break down some of those barriers. They 
did it with good intent, and I congratulate the Members 
of the Opposition for forming a Woman’s Caucus—
which we have had a lively one for some time now. 
That signals that we can work together and we can do 
the right thing. 
 So, Madam Deputy Speaker, I look forward to 
seeing you on Friday. Have a pleasant evening. 
 
The Deputy Speaker: Thank you, Members. 
 The House stands adjourned until Friday, 
March the 10th. 
 
[Gavel] 
 
[At 8:56 pm, the House stood adjourned until 
10:00 am, Friday, 10 March 2017.] 
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